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Arslan Alüm�nyum was founded �n 1970 by
Mehmet Arslan and has ma�nta�ned �ts lead�ng
pos�t�on �n the �ndustry through cont�nuous
growth and new �nvestments. 

Recogn�zed for �ts product qual�ty,
technolog�cal �nnovat�ons, and env�ronmentally
fr�endly approach, our company boasts an
annual capac�ty of 90,000 tons �n extrus�on
prof�le product�on. 
Add�t�onally, we operate �n var�ous areas such
as surface treatment, mold mak�ng, anod�z�ng,
pa�nt�ng, tenefer, water�ng, and mechan�cal
process�ng to successfully meet �nternat�onal
qual�ty standards. 

Our headquarters are located �n the Kağıthane d�str�ct of Istanbul, where our customs
operat�ons and f�nanc�al act�v�t�es are managed. 

Our Factor�es and Operat�ons 
We have a total of four factor�es located �n the 1st
and 2nd Organ�zed Industr�al Zones �n B�lec�k. We
conduct our product�on and process�ng act�v�t�es
�n these factor�es. 
 
1st Organ�zed Industr�al Zone: 
Factory 1: Extrus�on prof�le product�on and
anod�z�ng fac�l�ty. 
Factory 2: Extrus�on prof�le product�on, pa�nt�ng
l�nes, wood coat�ng un�t, mold shop, and
mechan�cal process�ng sect�ons. 
2nd Organ�zed Industr�al Zone: 
3. Factory 3: Recycl�ng fac�l�ty and foundr�es. 
4. Factory 4: Extrus�on prof�le product�on. 

COMPANY BACKGORUND
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2023 was a year marked by m�lestones for our
company. It began w�th us w�nn�ng f�rst place �n
the "Metall�c Stars of Export" award for the
alum�num cast�ng products category, a
recogn�t�on of our company's super�or
performance �n qual�ty and �nnovat�on on a
nat�onal scale. Our part�c�pat�on �n career days
and sc�ence fest�vals w�th B�lec�k Şeyh Edebal�
Un�vers�ty �n October 2023 strengthened our
academ�c collaborat�ons and enabled
�nteract�ons w�th future eng�neers. 
 
We also made s�gn�f�cant str�des �n
susta�nab�l�ty and env�ronmentally fr�endly
product�on pract�ces. Our part�c�pat�on �n the
TALSAD - EU Green Deal Compl�ance
Susta�nab�l�ty and Cert�f�cat�on Project �n
September 2023 once aga�n h�ghl�ghted our
comm�tment to env�ronmental susta�nab�l�ty. On
the �nternat�onal stage, our company played an
act�ve role by part�c�pat�ng �n prest�g�ous fa�rs
such as Aluexpo Istanbul and Intersolar
Germany, re�nforc�ng our presence �n the global
market and leadersh�p �n the �ndustry. 

Throughout the year, we placed great emphas�s
on �nvestments and �nfrastructure developments.
The comm�ss�on�ng of a 45 Mn press capac�ty
extrus�on press, a fully automat�c heat treatment
l�ne, a N�trex brand n�trat�on furnace w�th a
capac�ty of 700 mm �n d�ameter, and two fully
automat�c solar frame prof�le process�ng l�nes
w�th a da�ly capac�ty of 7,000 sets s�gn�f�cantly
�ncreased our product�on capac�ty and product
qual�ty. Investments �n the foundry area, such as
the Alppur 3-rotor Degaser un�t and cont�nuous
homogen�zat�on l�ne, played a cr�t�cal role �n
�mprov�ng our cast�ng qual�ty and process
eff�c�ency. 

2023 was a year �n wh�ch our company �ncreased
�ts recogn�t�on both nat�onally and �nternat�onally,
took s�gn�f�cant steps �n susta�nab�l�ty, and
expanded our product�on capac�ty. These
ach�evements not only sol�d�f�ed our lead�ng
pos�t�on �n the �ndustry but also la�d a sol�d
foundat�on for future years. 

2023 RECAP
PIONEERING ACTIONS AND MILESTONES IN THE SECTOR

0101
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The th�rd extrus�on
press was

comm�ss�oned, and the
foundat�on for new

fac�l�t�es �n B�lec�k's 2nd
Organ�zed Industr�al

Zone was la�d. 

2004

Rece�ved the
Author�zed

Econom�c
Operator

Cert�f�cate (AEO).

2018

Founded by
Mehmet Arslan
as "Arslan
Eloksal," start�ng
as a 250-square-
meter workshop. 

1970
The f�rst
extrus�on press
w�th a capac�ty
of 400 tons was
comm�ss�oned. 

1974

Increased foundry
capac�ty to 48,000
tons and began
construct�on of a
new foundry and
recycl�ng fac�l�ty.

2009

Moved to a new
fac�l�ty �n
Al�beyköy,
spann�ng 5250
square meters. 

1973

Three new presses
became operat�onal,
br�ng�ng the total
number of presses to
e�ght. 

2008

The second
extrus�on press
w�th a capac�ty of
1200 tons began
operat�ons. 

1975

Completed the assembly of the
recycl�ng fac�l�ty, ranked 410th
on the ISO (Istanbul Chamber of
Industry)500 l�st, and obta�ned
the QUALICOAT cert�f�cate.

2011
Rece�ved the CE
Factory Product�on
Control
Compl�ance
Cert�f�cate.

2014

Reorgan�zed as
"Arslan
Alüm�nyum
Sanay� ve
T�caret L�m�ted
Ş�rket�." 

1980
The f�rst factory
started
product�on. 

1988

Establ�shed the
powder coat�ng

fac�l�ty and
obta�ned the TS

4922
cert�f�cat�on. 

2000

Obta�ned ISO
14001 and

27001
cert�f�cat�ons

and
comm�ss�oned

two vert�cal
pa�nt�ng l�nes. 

2017

Reached an
alum�num b�llet
capac�ty of
120,000 tons.

2012

La�d the
foundat�on for
new fac�l�t�es �n
B�lec�k's 1st
Organ�zed
Industr�al Zone. 

1986

The second
extrus�on press

was
comm�ss�oned,

and the TS 755-1
cert�f�cat�on was

obta�ned.

1999

Started operat�ng as
"Arslan Alüm�nyum

A.Ş." 

2015

The f�lm coat�ng
fac�l�ty became

operat�onal. 

2005
Obta�ned the ISO

9001 qual�ty
management system
cert�f�cat�on and la�d

the foundat�on for the
f�rst foundry.

2007

Ach�eved an
annual
cast�ng

capac�ty of
180,000 tons. 

2021Establ�shed the 4th
factory, comm�ss�oned
the 9th press, ranked

147th on the ISO
(Istanbul Chamber of

Industry) 500 l�st,
obta�ned ISO 45001 and
50001 cert�f�cat�ons, and
completed the LCA/EPD

study for all product
groups.

2023

Completed the fac�l�ty �n
the 2nd Organ�zed

Industr�al Zone,
comm�ss�oned two new

presses, and rece�ved the
QUALANOD cert�f�cat�on. 

2006

Comm�ss�oned two
new foundr�es,

�ncreas�ng product�on
capac�ty to 240,000

tons. 

2022 

MILESTONE MOMENTS 
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MESSAGE FROM THE
GENERAL MANAGER

We comm�t to ma�nta�n�ng transparent
relat�onsh�ps w�th our bus�ness partners and
commun�t�es by shar�ng these susta�nab�l�ty
efforts �n deta�l �n our GRI reports. From
electr�c�ty product�on w�th solar panels to our
env�ronmental �mpact reduct�on strateg�es, we
cont�nue to work t�relessly w�th you to bu�ld a
greener and more eth�cal world. Add�t�onally,
we are prepar�ng for ASI cert�f�cat�on, wh�ch �s
one of the most �mportant cert�f�cat�ons for the
alum�num value cha�n, and th�s way we w�ll
make our name known to the world.

Your support and collaborat�on are cruc�al for
bu�ld�ng a susta�nable future. 

We thank our valued employees and bus�ness
partners and w�sh for us to come together to
support and stand �n sol�dar�ty w�th the
commun�t�es go�ng through these pa�nful t�mes

S�ncerely,
K. Cenk ARSLAN

 
Deputy General Manager of Arslan

Alüm�nyum Inc. 

Dear Steakholders, 
F�rst and foremost, we share the sorrow and pa�n caused by
the earthquake �n Turkey �n February 2023. We express our
deep respect for the commun�t�es and �nd�v�duals affected by
th�s d�saster and want to reaff�rm our support for everyone �n
need. We recogn�ze that such natural calam�t�es h�ghl�ght the
�mportance of our susta�nab�l�ty efforts. Therefore, we w�ll
cont�nue to develop res�l�ent and susta�nable solut�ons by
work�ng w�th our partners to bu�ld a soc�ety that �s res�stant to
d�sasters.

As a company, we cont�nue to uphold susta�nab�l�ty as a
cornerstone of our bus�ness strategy. Our leadersh�p �n
alum�num extrus�on, recycl�ng, cast�ng processes, and electr�c�ty
product�on w�th solar panels reflects our comm�tment to
m�n�m�z�ng our �mpact on the env�ronment and soc�ety. 

In our efforts to reduce our env�ronmental footpr�nt, we
cont�nuously str�ve to enhance energy eff�c�ency and reduce our
carbon em�ss�ons. We are decreas�ng our dependency on non-
renewable energy sources by produc�ng our own energy w�th
solar panels. Add�t�onally, we are cont�nually opt�m�z�ng our
waste management and recycl�ng processes, contr�but�ng to the
more eff�c�ent use of natural resources. 

To strengthen our understand�ng of soc�al respons�b�l�ty, we
�nvest �n var�ous projects to enhance the well-be�ng of our
employees and commun�t�es. Our soc�al respons�b�l�ty projects �n
educat�on, health, and employment contr�bute to bu�ld�ng a
susta�nable future for our commun�t�es. 

Work�ng w�th our bus�ness partners, we develop projects to
strengthen the susta�nable mater�al supply cha�n and promote
the use of recycled alum�num. Th�s enables us to focus on further
reduc�ng our env�ronmental and soc�al �mpact at every stage of
our supply cha�n. 
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Flat Bar Prof�le 
T-Prof�le 
U-Prof�le 
Sol�d Round Prof�le 
Tube Prof�le 
Box Prof�le 

Cast�ng 
Extrus�on 
Alloys Made w�th Recycled Raw
Mater�al

Grooved System 
Pla�n System
Accessor�es for Grooved and Pla�n
Systems 
H�nges for the Pla�n W�ndow Ser�es 
H�nges for the Grooved W�ndow
Ser�es 
Str�kers for Grooved Ser�es
Casement Doors 
Str�kers for Pla�n Ser�es Casement
Doors 

Thermo-75 System 
Normal-60 System 
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OUR PRODUCT RANGE 

2019 - 2022: Ranked as the number one
exporter of alum�num cast products for four
consecut�ve years �n the "Metallurg�cal
Export Stars" awards organ�zed by the
Istanbul Ferrous and Non-Ferrous Metals
Exporters' Assoc�at�on (İDDMİB). 
 
2022: Ranked 147th on the l�st of Turkey's
Top 500 Industr�al Enterpr�ses by ISO.  
(Istanbul Chamber of Industry)

Industry and
Export M�lestones 

GRI 2-6
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Product�on Fac�l�t�es and Un�ts 

Our factory, wh�ch commenced
product�on �n 2008, has a foundry w�th
an annual capac�ty of 240,000 tons.
Var�ous d�ameters of b�llets rang�ng from
90 mm to 305 mm are produced �n our
fac�l�ty, prov�d�ng the opportun�ty to meet
d�fferent customer needs and ensure
d�vers�ty �n the �ndustry. 

Extrus�on l�ne cons�sts of a total of 9
presses: three 1100-ton, one 1200-ton,
two 1600-ton, and one each of 2750,
4000, and 4500-ton presses. Our
monthly product�on capac�ty can reach
up to 5700 tons. W�th the ab�l�ty to
produce at d�fferent capac�t�es, our l�ne
prov�des the flex�b�l�ty to meet var�ous
needs of our customers.

W�th an annual capac�ty of 240,000
tons, our fac�l�ty conducts a susta�nable
recycl�ng process. By process�ng used
alum�num parts, we produce h�gh-qual�ty
b�llets rang�ng from 90 mm to 305 mm �n
d�ameter. Th�s d�vers�ty strengthens our
pos�t�on �n the market by enabl�ng us to
meet our customers' spec�f�c
requ�rements.

In our surface treatment un�t, pol�sh�ng,
sat�n f�n�sh�ng, sandblast�ng, and sand�ng
techn�ques are appl�ed to enhance the
qual�ty and aesthet�cs of our products.
These processes �mprove the durab�l�ty
and appearance of alum�num surfaces,
ensur�ng they meet the h�ghest
standards.

Our d�e des�gn and product�on processes
are equ�pped w�th the most advanced
technology �n the �ndustry. These
advanced equ�pment ensure h�gh
prec�s�on and eff�c�ency �n d�e product�on.
Our monthly product�on capac�ty �s
l�m�ted to 300 molds, allow�ng us to
approach each project w�th attent�on to
deta�l and prec�s�on. 

Our anod�z�ng un�t has a capac�ty of
590,000 square meters per month and
performs h�gh-qual�ty anod�z�ng
processes. Th�s ensures that our
products become long-last�ng and
protected.

Cast House Extrus�on L�ne 

Recycl�ng Plant Surface Treatment Un�t 

D�e Workshop Anod�z�ng Un�t 
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Product�on Fac�l�t�es and Un�ts 

Our vert�cal and hor�zontal stat�c powder
coat�ng fac�l�t�es pa�nt var�ous mater�als
w�th a capac�ty of 1,550,000 square
meters per month. Our h�gh-tech
equ�pment meets our customers' needs,
guarantee�ng the durab�l�ty and aesthet�c
appearance of the products. Powder
coat�ng processes are carr�ed out �n l�ne
w�th the latest techn�ques. 

Shr�nk and nylon packag�ng appl�cat�ons
are carr�ed out for product protect�on and
safe transportat�on. These packages
protect products aga�nst env�ronmental
factors, ensur�ng safe transportat�on and
storage. 

Our company prov�des serv�ces �n wood,
marble, and gran�te pattern appl�cat�ons
w�th a capac�ty of 150,000 square
meters per month. These appl�cat�ons
add un�queness and a soph�st�cated
touch to spaces by del�ver�ng h�gh-
qual�ty results.

At our company, a deta�led �nspect�on
process by our qual�ty control
department �s appl�ed at every stage of
prof�le product�on and after the
complet�on of the f�nal product. Th�s
process �s des�gned to detect and correct
any potent�al errors or def�c�enc�es that
may occur dur�ng product�on. Our qual�ty
control team uses the latest
technolog�cal equ�pment and
methodolog�es to ensure the prof�les
meet �ndustry standards and customer
expectat�ons, guarantee�ng h�gh qual�ty.
These comprehens�ve control and
�nspect�on act�v�t�es cont�nuously mon�tor
and protect the qual�ty of our products
from start to f�n�sh, thereby enhanc�ng
customer sat�sfact�on and contr�but�ng to
our company's reputat�on �n the �ndustry. 

Our alum�num prof�le process�ng center
spec�al�zes �n angle and prec�s�on cutt�ng,
as well as deburr�ng operat�ons. Th�s
center ensures that alum�num prof�les
are cut at the des�red angles and have
smooth surfaces. 

Powder Coat�ng Shr�nk

Decorat�ve F�lm Coat�ng Qual�ty Control 

Mechan�cal Treatment 
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1,800,000
m²/year 
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Arslan Alüm�nyum Product�on Capac�ty
Cast House & Recycl�ng
Plant

Extrus�on

Mechan�cal Treatment

Pa�nt Shop

Anod�z�ng

Decorat�ve F�lm Coat�ng

240,000

90,000

24,000,000 

18,600,000

7,080,000 

tons/year

 tons/year 

un�ts/year 

 m²/year 

m²/year 

D�e Workshop

3,600 
molds/year 
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Membersh�ps
and Strateg�c
Partnersh�ps

⦁ TALSAD (Turk�sh Alum�num Industr�al�sts Assoc�at�on)  
⦁ AYID (Alum�num Surface Processors Assoc�at�on)  
⦁ ISO (Istanbul Chamber of Industry)  
⦁ ITO (Istanbul Chamber of Commerce)  
⦁ BTO (B�lec�k Chamber of Commerce)  
⦁ IMMIB (Istanbul M�neral and Metals Exporters'
Assoc�at�on)  
⦁ IDDMIB (Istanbul Ferrous and Non-Ferrous Metals
Exporters' Assoc�at�on)  
⦁ TUBITAK (The Sc�ent�f�c and Technolog�cal Research
Counc�l of Turkey)
⦁ BŞEU (B�lec�k Şeyh Edebal� Un�vers�ty)  
⦁ ESOGU (Esk�şeh�r Osmangaz� Un�vers�ty)  
⦁ YTU (Yıldız Techn�cal Un�vers�ty)  
⦁ BTU (Bursa Techn�cal Un�vers�ty)  
⦁ ITU (Istanbul Techn�cal Un�vers�ty)  
⦁ SAKARYA UNIVERSITY 
⦁ ASI (Alum�n�um Stewardsh�p In�t�at�ve)

As Arslan Alüm�nyum the
membersh�p and partnersh�p
relat�onsh�ps we establ�sh play a
v�tal role �n strengthen�ng our
company's pos�t�on �n the
�ndustry and ach�ev�ng our
susta�nab�l�ty goals. These
strateg�c collaborat�ons promote
the adopt�on of �nnovat�ve
technolog�es and susta�nable
product�on methods, fac�l�tate
knowledge and exper�ence
shar�ng w�th �ndustry leaders and
th�nk tanks. As a result, we not
only ach�eve econom�c growth
and compet�t�ve advantage but
also take a lead�ng role �n
reduc�ng our env�ronmental
footpr�nt and fulf�ll�ng our soc�al
respons�b�l�ty comm�tments.
These partnersh�ps re�nforce our
company's comm�tment to
susta�nable development
pr�nc�ples and support our v�s�on
of contr�but�ng to a greener and
fa�rer future for all stakeholders.

GRI 2-28
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CORPORATE
GOVERNANCE
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ARSLAN ALÜMİNYUM – CORPORATE
GOVERNANCE
Our V�s�on, M�ss�on, Values 

By leverag�ng our exper�ence and technolog�cal �nvestments, we a�m to create
susta�nable and �nnovat�ve solut�ons to add value to our stakeholders. 
Becom�ng a lead�ng name �n Alum�num Extrus�on and recycl�ng �s our goal. 

V�s�on

To carry alum�num �nto every aspect of l�fe for a susta�nable future, lead�ng the
�ndustry w�th �nnovat�ve solut�ons focused on recycl�ng and env�ronmentally
consc�ous approaches.

M�ss�on

Respect to our employees 
Be�ng �n cont�nuous development and �nnovat�on 
Be�ng rel�able 
Us�ng env�ronmentally fr�endly technolog�es and support�ng the�r development
and d�ssem�nat�on. 
Valu�ng people 
Not mak�ng gender d�scr�m�nat�on 
Be�ng customer and solut�on focused 
To cons�der env�ronmental susta�nab�l�ty �n all areas of act�v�ty 
Operat�ng w�th the h�ghest safety standards 
Be�ng eth�cal 

Values

02 GRI 2-1, GRI 2-15
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Our board of d�rectors develops var�ous pol�c�es w�th the a�m of establ�sh�ng bus�ness processes
and relat�onsh�ps centered around the Un�ted Nat�ons Susta�nable Development Goals and eth�cal
values, mak�ng comm�tments through these pol�c�es. 
At Arslan Alüm�nyum, we cult�vate a strong corporate governance culture w�th our board of
d�rectors, sen�or management, and comm�ttees prov�d�ng regular report�ng, �mplement�ng the
most su�table governance pract�ces for our company, our country, and our world. 
Our corporate governance strategy focuses on reduc�ng env�ronmental �mpacts, address�ng soc�al
respons�b�l�t�es, and enhanc�ng eff�c�ency �n our bus�ness processes. Th�s strategy a�ms to ensure
long-term susta�nab�l�ty across our value cha�n from env�ronmental, soc�al, and econom�c
perspect�ves. 

As Arslan Alüm�nyum Board of D�rectors, we undertake not to engage �n any pol�t�cal act�v�t�es.
Our company was not subject to any penalt�es or sanct�ons dur�ng the report�ng year.

Our corporate governance approach at Arslan
Alüm�nyum �s based on pr�nc�ples of transparency,
accountab�l�ty, fa�rness, and respons�b�l�ty. In l�ne w�th
these pr�nc�ples, we have a management ph�losophy
that pr�or�t�zes env�ronmental consc�ousness and
eth�cal behav�or. 
By �ncorporat�ng stakeholders �nto our strateg�es and
r�sk management processes, we embrace a d�verse and
�nclus�ve corporate susta�nab�l�ty perspect�ve.
Transparency, fa�r governance, and effect�veness are
the three fundamental character�st�cs underly�ng the
Arslan Alüm�nyum board of d�rectors. Accord�ngly, we
pursue a susta�nable management approach, bas�ng
our processes on these pr�nc�ples. 

Arslan Alüm�nyum has not undergone any mergers and
acqu�st�ons processes, ne�ther any clossure and
decomm�ss�on�ng act�v�t�es.

Corporate
Governance Model  

Transparency Fa�r Governance Effect�veness

GRI 2-9, GRI 2-10, GRI 2-11, GRI 2-12,GRI 2-13 GRI 2-16,
GRI 3-3
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Governance
Framework and
Board of D�rectors 
At the core of an effect�ve corporate
governance structure l�es a
transparent, fa�r, and eff�c�ent board
of d�rectors. Our board of d�rectors,
along w�th sen�or management and
board comm�ttees, plays a s�gn�f�cant
role �n foster�ng a strong corporate
culture throughout the company and
embrac�ng best governance pract�ces. 

Arslan Alüm�nyum governance structure �s des�gned to fac�l�tate effect�ve �nformat�on
flow and establ�sh eff�c�ent commun�cat�on w�th all stakeholders contr�but�ng to the
ach�evement of our corporate and susta�nab�l�ty goals. Through the establ�shed
commun�cat�on w�th�n the governance structure, consultat�ve processes emerge
concern�ng econom�c, env�ronmental, governance, and soc�al �ssues.

GRI 2-9, GRI 2-10, GRI 2-11, GRI 2-12, GRI 2-16, GRI 3-3
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Governance Structure and Board of D�rectors

02
GRI 2-9, GRI 2-10, GRI 2-11, GRI 2-12, GRI 2-16, GRI 3-3

Pel�n Arslan

Sales Manager

Import and Export
Manager

Pınar Arslan

Mehmet Arslan

K. Cenk Arslan

Cha�rman of the Board

General manager

Deputy General Manager Deputy General Manager

F�nance Manager

F�nanc�al Affa�rs and
Account�ng Manager

R&D and Qual�ty
Assurance Manager

Qual�ty manager

Env�ronmental
Manager

OHS Manager

Informat�on Secur�ty
Manager

Energy Manager

Techn�cal Manager

Pa�nt Shop
Manager

Cast House 
Manager

Human Resources
Manager

Product�on Plann�ng
Manager

D�e Shop 
Manager

Log�st�cs and Domest�c
Sales Manager

Surface Treatment
Manager



Board Members Execut�ve/
Non-Execut�ve

Industry Exper�ence
/Educat�on

Durat�on of
Exper�ence M�ss�on

Mehmet ARSLAN H�gh school 62 Year Cha�rman of the Board

K. Cenk ARSLAN Execut�ve
Bachelor's �n Bus�ness

Adm�n�strat�on
36 Year General Manager

Pınar ARSLAN Execut�ve
Bachelor's �n Industr�al

Eng�neer�ng
26 Year

Deputy General
Manager

Pel�n ARSLAN Execut�ve Bachelor's �n Econom�cs 23 Year
Deputy General

Manager
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Our company's board of d�rectors �s a body
composed of exper�enced and �ndustry-
savvy members, whose pr�mary goal �s to
�ncrease the company's value. The board
of d�rectors determ�nes the company's
strateg�es wh�le keep�ng the �nterests of
our stakeholders �n m�nd. They also take
on the respons�b�l�ty of corporate r�sk
management and ensure that the
company's act�v�t�es are carr�ed out �n
compl�ance w�th the laws.

Our board of d�rectors �s a s�ngle-t�er
board cons�st�ng of 2 female and 2 male
members. At Arslan Alüm�nyum, we
act�vely support female employment and
female execut�ves at every opportun�ty.

Board of D�rectors Members

GRI 2-9, GRI 2-10, GRI 2-11, GRI 2-12, GRI 2-16,  GRI 2-
17, GRI 2-18, GRI 3-302



arslan alüm�nyum a.ş  |  17

BOARD OF DIRECTORS
COMMITTEES 

The Informat�on Secur�ty Comm�ttee ensures the
cont�nu�ty of ISMS by �mplement�ng new/rev�sed
rules and procedures as deemed necessary. The ISMS
(Informat�on Secur�ty Management System)
Comm�ttee �s pr�mar�ly respons�ble for �mplement�ng
ISO 27001 Informat�on Secur�ty Qual�ty Management
System processes. It meets per�od�cally to assess the
current r�sk analys�s and prov�des pr�or�ty feedback
on act�ons to be taken. 
At Arslan Alüm�nyum locat�on, the Informat�on
Secur�ty Comm�ttee cons�sts of the follow�ng
employees. 

At ARSLAN ALÜMİNYUM locat�on,
the Informat�on Secur�ty Comm�ttee
cons�sts of the follow�ng employees. 

 Informat�on Secur�ty Comm�ttee
Members 

Deputy General Manager / Cha�rman
of the Informat�on Secur�ty Comm�ttee 

R&D and Qual�ty Assurance Manager 

Informat�on Technology Off�cer /
Informat�on Secur�ty Management
Representat�ve 

Qual�ty Off�cer / Qual�ty Management
Representat�ve 

Informat�on Secur�ty Comm�ttee 

As the Arslan Alüm�nyum Board of D�rectors,
we have establ�shed var�ous comm�ttees to
manage and oversee company operat�ons
more effect�vely. The creat�on of these
comm�ttees a�ms to ensure that processes are
mon�tored �n a more systemat�c and organ�zed
manner. 
We have establ�shed a Susta�nab�l�ty and
Informat�on Secur�ty Comm�ttee. At Arslan
Alüm�nyum, our goal �s to �ncrease the number
of comm�ttees to further opt�m�ze our
management system.

GRI 2-9, GRI 2-11, GRI 2-12, GRI 3-3

02



Mak�ng �nformat�on secur�ty awareness a part
of the corporate culture.

Invest�gat�ng potent�al or actual �nc�dents
related to �nformat�on secur�ty by �nformat�on
secur�ty management off�c�als, solv�ng them
promptly and plann�ng and carry�ng out the
necessary development act�v�t�es to prevent
the �nc�dents from recurr�ng.

Ensur�ng the conf�dent�al�ty of cr�t�cal
�nformat�on belong�ng to Arslan Alüm�nyum
and �ts corporate customers.
 
Stor�ng and process�ng �nformat�on �n a way
that ensures conf�dent�al�ty, �ntegr�ty and
accuracy.

Ensur�ng bus�ness cont�nu�ty of Arslan
Alüm�nyum operat�ons and processes.

Protect�on of �nformat�on aga�nst
unauthor�zed access.

Ensur�ng that author�zed persons have access
to the �nformat�on necessary to carry out
the�r bus�ness act�v�t�es. 

The object�ves and pr�or�t�es of the
�nformat�on secur�ty management system
�mplemented at Arslan Alüm�nyum can be
summar�zed as follows: 

Coord�nat�ng the establ�shment and
development processes of the ISO 27001
Informat�on Secur�ty Management System, 

Rev�ew�ng and updat�ng the Informat�on
Secur�ty Pol�cy every 1 year and announc�ng
�t to all personnel,

Coord�nat�ng r�sk analys�s stud�es, 
Evaluat�ng the r�sks that �nformat�on assets
may face and the measures to be taken
aga�nst these r�sks, 
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Informat�on Secur�ty
Comm�ttee 

GRI 3-3

02
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At Arslan Alüm�nyum, we conduct our
bus�ness act�v�t�es �n an env�ronmentally and
soc�ally respons�ble manner by embrac�ng
susta�nab�l�ty pr�nc�ples. We carry out our
susta�nab�l�ty efforts focus�ng on three ma�n
areas: env�ronmental susta�nab�l�ty, econom�c
susta�nab�l�ty, and soc�al susta�nab�l�ty. 
Under env�ronmental susta�nab�l�ty, we
cont�nuously str�ve to �mprove our product�on
processes and m�n�m�ze env�ronmental
�mpacts. Measures such as �ncreas�ng energy
eff�c�ency, opt�m�z�ng waste management,
and trans�t�on�ng to renewable energy
sources are undertaken. Add�t�onally, var�ous
water conservat�on and recycl�ng projects are
�mplemented to reduce water consumpt�on
and support the conservat�on of natural
resources. 

Econom�c susta�nab�l�ty holds cr�t�cal �mportance
for long-term success and growth at Arslan
Alüm�nyum. The company endeavors to promote
eth�cal bus�ness pract�ces, enhance supply cha�n
management, and make f�nanc�al dec�s�ons
al�gned w�th susta�nab�l�ty pr�nc�ples. Moreover,
Arslan Alüm�nyum supports soc�al and econom�c
development by contr�but�ng to local econom�es
and collaborat�ng w�th local suppl�ers. 

Soc�al susta�nab�l�ty a�ms to strengthen the
company's relat�onsh�ps w�th �ts employees,
commun�t�es, and stakeholders. Investments are
made �n var�ous soc�al respons�b�l�ty projects to
promote fa�r bus�ness pract�ces, enhance
employee welfare, and create a pos�t�ve �mpact �n
soc�ety. Furthermore, spread�ng susta�nab�l�ty
culture through �nternal tra�n�ng and awareness
programs �s a s�gn�f�cant goal. 

Susta�nab�l�ty
Governance 

GRI 2-22, GRI 2-23, GRI 3-3, GRI 306-1
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Arslan Alüm�nyum has an effect�ve
susta�nab�l�ty governance structure to
manage and oversee susta�nab�l�ty
act�v�t�es. Th�s governance framework
�ncludes var�ous comm�ttees and
processes to establ�sh, mon�tor, and
report on susta�nab�l�ty goals set by
the board of d�rectors. Add�t�onally, a
transparent commun�cat�on strategy
�s adopted to �nteract w�th
stakeholders and regularly assess
susta�nab�l�ty performance. Th�s
approach ensures Arslan Alüm�nyum’s
cont�nuous success �n susta�nab�l�ty. 

Our company collaborates w�th all stakeholders towards a susta�nable future. Th�s m�ndset
gu�des us to pr�or�t�ze susta�nab�l�ty as a central focus �n all our processes and relat�onsh�ps. 

Our susta�nab�l�ty efforts are led through the Arslan Alüm�nyum Susta�nab�l�ty Comm�ttee.
The comm�ttee �s respons�ble for def�n�ng our company's susta�nab�l�ty v�s�on and ensur�ng �ts
�mplementat�on across bus�ness processes. 

The cornerstone of our susta�nab�l�ty v�s�on and the fundamental factor shap�ng our company's
susta�nab�l�ty v�s�on �s the Un�ted Nat�ons Susta�nable Development Goals (SDGs). The SDGs
form the bas�s of our susta�nab�l�ty v�s�on, and our bus�ness model and strateg�es progress �n
�ntegrat�on w�th the SDGs, lead�ng our value cha�n operat�ons w�th a susta�nable approach. 

GRI 2-22, GRI 2-23, GRI 3-3



The comm�ttee �s establ�shed and
author�zed w�th the approval of the General
Manager. It cons�sts of a m�n�mum of f�ve
and a max�mum of ten members. It �s
essent�al for at least one board member to
be present on the comm�ttee. The
comm�ttee members are as follows: 

Deputy General Manager - M�n�ster 
R&D and Qual�ty Manager-Deputy
Pres�dent 
Techn�cal Manager-Work�ng Group
Coord�nator 
Foundry Manager-Env�ronmental Manager
Rapporteur 
ISG Pres�dent 
HR Manager 
Adm�n�strat�ve affa�rs manager 
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SUSTAINABILITY
COMMITTEE 

The comm�ttee operates on a meet�ng bas�s. It
convenes as needed, at least tw�ce a year. Meet�ng
dates and agenda �tems are electron�cally
commun�cated to comm�ttee members by the
Comm�ttee Coord�nator at least 7 (seven) bus�ness
days �n advance. Comm�ttee meet�ngs are
conducted w�th the part�c�pat�on of at least half of
the total number of members. 

At Arslan Alüm�nyum, our Susta�nab�l�ty Comm�ttee
a�ms to create and �mplement susta�nab�l�ty
strateg�es, pol�c�es, and sc�ent�f�c-based goals to
enhance value generat�on �n env�ronmental, soc�al,
and corporate governance areas. The comm�ttee also
a�ms to execute, mon�tor, and oversee susta�nab�l�ty
pract�ces. 

GRI 2-9, GRI 2-14

02



The comm�ttee �s establ�shed and
author�zed w�th the approval of the General
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be present on the comm�ttee. The
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conducted w�th the part�c�pat�on of at least half of
the total number of members. 

At Arslan Alüm�nyum, our Susta�nab�l�ty Comm�ttee
a�ms to create and �mplement susta�nab�l�ty
strateg�es, pol�c�es, and sc�ent�f�c-based goals to
enhance value generat�on �n env�ronmental, soc�al,
and corporate governance areas. The comm�ttee also
a�ms to execute, mon�tor, and oversee susta�nab�l�ty
pract�ces. 

GRI 2-9, GRI 2-14
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Deputy General
Manager

M�n�ster 

R&D and Qual�ty
Manager

Deputy Pres�dent 

Techn�cal Manager
Work�ng Group
Coord�nator

Foundry Manager
Env�ronmental
Manager Rapporteur 

OHS Pres�dent Member

HR Manager Member

Adm�n�strat�ve 
affa�rs manager 

Member



The a�ms and pr�or�t�es of the Susta�nab�l�ty
management system �mplemented at Arslan
Alüm�nyum can be summar�zed as follows: 

Conduct�ng stud�es and develop�ng projects to
�ntegrate susta�nab�l�ty �nto the Company
structure, 

To follow nat�onal and �nternat�onal
developments on susta�nab�l�ty, 
Creat�ng susta�nab�l�ty strategy, targets, road
maps and pol�c�es, 

D�rect�ng the Company's susta�nab�l�ty
strategy and pol�cy by proact�vely manag�ng
r�sks �n soc�al, env�ronmental and corporate
governance �ssues, 

To support the development and
�mplementat�on of projects a�med at reduc�ng
carbon em�ss�ons �n bus�ness processes w�th�n
the scope of combat�ng cl�mate change, 
To follow the company's road map regard�ng
susta�nab�l�ty and the developments �n �ts
pract�ces, to set targets, to determ�ne
performance cr�ter�a accord�ngly, to mon�tor
performance �n l�ne w�th the targets and to
ensure the act�ve part�c�pat�on of all relevant
un�ts of the Company �n the process, 
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To author�ze and coord�nate the Work�ng Group
establ�shed w�th�n the Company w�th�n the
scope of the stud�es, 

Regularly rev�ew�ng and rearrang�ng, execut�ng,
mon�tor�ng and aud�t�ng the susta�nab�l�ty pol�cy,
object�ves, pract�ces, work�ng pr�nc�ples and
management systems, and subm�tt�ng �t to the
Board of D�rectors for approval when necessary, 
The ent�re Company �n l�ne w�th the Company's
susta�nab�l�ty pol�cy and targets. 

To ensure that employees are �nformed and to
work to ensure that employees �nternal�ze these
pol�c�es, 

Ensur�ng stakeholder part�c�pat�on for all
stakeholders regard�ng the company's
susta�nab�l�ty strategy, pol�cy and pract�ces, 
It �s among the dut�es and respons�b�l�t�es of the
Comm�ttee to ensure that the work outputs
co�nc�de w�th the Company's susta�nab�l�ty
pol�c�es and Company expectat�ons. 

The Comm�ttee �nforms the Board of D�rectors
about �ts act�v�t�es and outputs at least once a
year. The company ensures that all stakeholders
are �nformed �n l�ne w�th the susta�nab�l�ty pol�cy
and targets determ�ned by the comm�ttee. It
works to ensure that employees �nternal�ze
these pol�c�es. 

GRI 2-9, GRI 2-14

Susta�nab�l�ty
Comm�ttee

02
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At Arslan Alüm�nyum, we str�ve to create value �n
our �ndustry by pr�or�t�z�ng susta�nab�l�ty. We
develop our efforts to create th�s value by
conduct�ng mater�al�ty analys�s and �nvolv�ng all
stakeholders �n the process. 

Our mater�al�ty analys�s �s a key component of
our corporate susta�nab�l�ty strategy, a�m�ng to
meet the susta�nab�l�ty expectat�ons of our
stakeholders. 

To �dent�fy our mater�al top�cs, we conduct
comprehens�ve assessments regard�ng the UN
Susta�nable Development Goals, the European
Green Deal, and �ndustry trends. By cons�der�ng
these factors, we ensure that our susta�nab�l�ty
�n�t�at�ves al�gn w�th the needs and demands of
our stakeholders. 
At Arslan Alüm�nyum, we determ�ne our mater�al
top�cs by cons�der�ng both sectoral and global
trends as well as the mater�al�ty rat�ngs of
susta�nab�l�ty �nd�ces. As we shape our company
strategy accord�ng to these trends and
mater�al�t�es, we also take �nto account the
dynam�c nature of our company. By focus�ng on
al�gn�ng stakeholders' perspect�ves and be�ng
respons�ve to the�r expectat�ons �n our bus�ness
processes, we a�m to make a pos�t�ve �mpact on
the world and the �ndustr�es we serve wh�le
creat�ng long-term value. 

MATERIALITY
ANALYSIS 

GRI 2-4, GRI 3-1

02
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Based on stakeholder assessments and
engagement, we have developed the Arslan
Alüm�nyum mater�al�ty matr�x, wh�ch
�ncludes very h�gh mater�al and h�gh mater�al
top�cs. The Y-ax�s of the Arslan Alüm�nyum
Mater�al�ty Matr�x represents the �mpact of
these mater�al �ssues on stakeholders, wh�le
the X-ax�s represents the�r �mpact on our
company. The results of the mater�al�ty
analys�s have been �nstrumental �n
determ�n�ng our susta�nab�l�ty goals and
enhanc�ng our susta�nab�l�ty strategy

MATERIALITY
MATRIX 

GRI 3-2, GRI 3-3

02
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MATERIAL TOPICS 
In the mater�al�ty matr�x, we evaluated the "Very
H�gh" and "H�gh" mater�al top�cs as �mportant factors
�n the development of Arslan Alüm�nyum's corporate
susta�nab�l�ty strategy. Thanks to the mater�al�ty
analys�s, we �dent�f�ed a total of 14 mater�al top�cs,
�nclud�ng 8 very h�gh mater�al and and 6 h�gh mater�al
top�cs. 
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GRI 3-3

TOPICS

Very H�gh Mater�al Top�cs H�gh Mater�al Top�cs

Susta�nable F�nance, F�nanc�al Stab�l�ty & Systemat�c R�sk  Labor Pract�ce Ind�cators and Pract�ces

Corporate Governance Product Des�gn & L�fecycle Management

Product Qual�ty & Recall Management Cl�mate Change Adaptat�on Strategy

Energy Management (Energy Consumpt�on, Electr�c�ty
Generat�on) Operat�onal Eco-Eff�c�ency

D�vers�ty and Equal Opportun�ty (Women Empowerment)  Waste & Hazardous Mater�als Management

Recycl�ng Strategy

Human R�ghts, Soc�al Integrat�on & Regenerat�onOccupat�onal Health & Safety

Low Carbon Strategy (em�ss�on reduct�on)



ARSLAN ALÜMİNYUM - TARGET SETTING TABLE (ENVIRMOMENTAL)

Mater�al Top�c Metr�c Un�t Base Year Target Year Target Related SDG

Energy 
Management

Total Energy
Intens�ty GJ/ton product 2023 2030 10% reduct�on

Electr�c�ty
Product�on
Intens�ty

GJ/ton product 2023 2030 10% reduct�on

Natural Gas
Product�on
Intens�ty

GJ/ton product 2023 2030 10% reduct�on

Env�ronmental
Management

System
ISO 14001 Cert�f�cate 2023 2024 Obta�n�ng the

cert�f�cat�on

Adaptat�on to
Cl�mate Change

Renewable
energy rate GJ/ton product 2023 2030 50%

Env�ronmental
Impacts of

Supply Cha�n

Evaluated
suppl�er rate % 2023 2030 50%

Em�ss�ons
regard�ng to
supply cha�n

t-CO2e 2023 2030 30% reduct�on

B�od�vers�ty and
Ecology

B�od�vers�ty
Report Report 2023 2024 Preparat�on of

report

Forestat�on Pcs 2023 2030 3000 amount

SUSTAINABILITY
GOALS AND TARGETS 
As Arslan Alüm�nyum, one of the most �mportant
elements of our susta�nab�l�ty governance �s our short,
med�um and long-term goals. We created our goals
w�th�n the framework of the Un�ted Nat�ons
Susta�nable Development goals; We determ�ned �t
under 4 head�ngs: Env�ronmental, Soc�al, Governance
and Susta�nable Product Management. 

02
GRI 2-22, GRI 2-25
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ARSLAN ALÜMİNYUM - TARGET SETTING TABLE (ENVIRMOMENTAL)

Mater�al Top�c Metr�c Un�t Base Year Target Year Target Related SDG

Water and 
Wastewater
Management

Water
Consumpt�on m3/ton product 2023 2030 10% reduct�on

Water Recovery m3/ton product 2023 2030 15% �ncrease

Carbon
Management

Embedded
Em�ss�on tCO2e/t 2023 2030 Max 4 tCO2e/t 

for b�llet

Carbon Footpr�nt
Ver�f�cat�on 2023 2030 Ver�f�cat�on

process

Waste and
Hazardous

Waste
Management

Waste
Product�on ton/ton product 2023 2030 10% reduct�on

Waste Recycl�ng ton/ton product 2023 2030 10% �ncrease

ARSLAN ALÜMİNYUM - TARGET SETTING TABLE (SOCIAL)

Mater�al Top�c Metr�c Un�t Base Year Target Year Target Related SDG

Occupat�onal
Health&Safety

Reduc�ng the
number of lost-
t�me acc�dents

% 2023 2025 50% reduct�on

Rout�ne med�cal
check for blue

collar employees
% 2023 2025 100%

Stakeholder
Engagement

Stakeholder
Expectat�ons Sat�sftact�on 2024 2025

Conduct�ng and
report�ng

stakeholder surveys
every year



ARSLAN ALÜMİNYUM - TARGET SETTING TABLE (SOCIAL)

Mater�al Top�c Metr�c Un�t Base Year Target Year Target Related SDG

HR Employee
Sat�sfact�on

Inclus�on to
dec�s�on
mak�ng
process

2024 2030
open door and

one-on-one
meet�ng

Work�ng
Cond�t�ons and

Employee
Engagement

Increase of
employee
tra�n�ngs

hours 2023 2025 30%

Env�ronmental &
Soc�al Impacts of

Supply Cha�n
Evaluated

suppl�er rate % 2023 2025 80%

02
GRI 2-22, GRI 2-25
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ARSLAN ALÜMİNYUM - TARGET SETTING TABLE (GOVERNANCE)

Mater�al Top�c Metr�c Un�t Base Year Target Year Target Related SDG

Equal�ty Women
employees Number 2023 2025 15% �ncrease

HR Employee
sat�sfact�on

Employee
turnover 2024 2030 10% reduct�on per

year

Report�ng GRI Susta�nab�l�ty
Report 2024 2024

Report�ng every
year w�th

accordance to GRI
standarts



ARSLAN ALÜMİNYUM - TARGET SETTING TABLE (SUSTAINABLE PRODUCT MANAGEMENT)

Mater�al Top�c Metr�c Un�t Base Year Target Year Target Related SDG

Product Qual�ty
and Customer

Welfare

Customer
feedback /
compla�nt

% 2024 2030 %90 reduct�on

Env�ronmental
and Soc�al
Impacts of

Supply Cha�n

2023 2030 Partnersh�p w�th
cert�f�ed suppl�ers

Packag�ng
Management

Recycled
packag�ng

amount

% recyled
packag�ng 2023 2030 100%

Product
Labell�ng and

Market�ng

Recycled
packag�ng label ton/ton product 2023 2030 100%

Susta�nable
Product des�gn
and l�fe cycle

assesment

Susta�nable
Product turnover USD 2023 2030 75% of total

turnover

Product base
LCA Product Group 2023 2030 100%
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Corporate r�sk management makes s�gn�f�cant
contr�but�ons to our company's susta�nab�l�ty
perspect�ve. As Arslan Alüm�nyum, we �dent�fy
and analyze var�ous r�sks we may encounter
wh�le conduct�ng our bus�ness operat�ons and
�ntervene �n these r�sks effect�vely. W�th th�s
approach, by �ntegrat�ng the r�sk assessment
process �nto our env�ronmental, soc�al and
governance processes, �t detects r�sks that have
the potent�al to h�nder susta�nab�l�ty goals �n
advance and enables rap�d r�sk management
processes. 

In add�t�on, thanks to our corporate r�sk
management approach, our company
attaches �mportance to m�n�m�z�ng the
env�ronmental �mpacts of �ts act�v�t�es and
act�ng �n accordance w�th soc�al
expectat�ons. Adher�ng to eth�cal standards
�s one of the fundamental pr�nc�ples of our
company, and by focus�ng on th�s pr�nc�ple,
we ensure long-term susta�nable growth
and success. In th�s context, corporate r�sk
management plays a key role �n
determ�n�ng and �mplement�ng Arslan
Alüm�nyum susta�nab�l�ty strategy. 

Ident�fy�ng the r�sks and opportun�t�es that
may occur �n our projects and product�on
processes, understand�ng the�r nature and
source, and dec�d�ng the magn�tude of the
r�sk are �mportant po�nts of our r�sk
management perspect�ve. We approach
these processes �n the l�ght of our ISO 9001
Qual�ty Management System w�th�n our
company and factor�es. 

CORPORATE RISK
MITIGATION 

GRI 2-16, GRI 3-3, GRI 403-2
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We pay attent�on to the follow�ng po�nts dur�ng r�sk assessment processes. 

Development opportun�t�es result�ng from r�sk assessment act�v�t�es are evaluated as
opportun�t�es, and �mprovement suggest�ons from each un�t �n our company are also
managed as a complementary element of the opportun�ty study.

GRI 2-16, GRI 3-3, GRI 403-2
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As Arslan Alüm�nyum, we use the r�sk
matr�x method when evaluat�ng r�sks
and analyz�ng the necessary r�sks. Our
r�sk matr�x �s   5x5 �n s�ze; Separate
assessments are appl�ed for
env�ronment, qual�ty and energy r�sks. 

01 0302
To prevent qual�ty errors, To prevent work and

env�ronmental acc�dents, 
To prov�de assurance that
our Env�ronmental
Management system can
ach�eve the des�red results,
�nclud�ng energy
performance �mprovement,
and to ensure cont�nuous
�mprovement of energy
performance, 

To �dent�fy �mportant
env�ronmental aspects and
reduce poss�ble �mpacts, 

04 05
To comply w�th legal
requ�rements and other
compl�ance obl�gat�ons. 
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BUSINESS RESILIENCE 

Unexpected s�tuat�ons or emergenc�es may
have consequences that may negat�vely
affect the normal funct�on�ng of the
bus�ness. There �s a deta�led Bus�ness
Cont�nu�ty and Emergency Plan to prevent
these s�tuat�ons and ensure bus�ness
cont�nu�ty dur�ng and after such s�tuat�ons.
Th�s plan a�ms to ensure that cr�t�cal
processes cont�nue w�thout �nterrupt�on,
thus ensur�ng bus�ness cont�nu�ty even �n
the event of a lack of resources. 

Regard�ng emergenc�es, our pr�or�ty �s to
ensure staff and customer safety. Our
Bus�ness Cont�nu�ty plann�ng �ncludes
assess�ng the r�sks of bus�ness operat�ons
and processes, as well as measures to be
taken aga�nst these r�sks. 

Informat�on systems recovery plann�ng also
plays an �mportant role �n our efforts to
ensure bus�ness cont�nu�ty. All records and
�nformat�on about our company are
class�f�ed and regularly rev�ewed by the
relevant process operators. Informat�on
determ�ned as valuable data �s backed up �n
accordance w�th current leg�slat�on. 

Return attempts are made through
scenar�os to test our preparat�ons
aga�nst d�saster s�tuat�ons. These
tests are performed weekly for
cr�t�cal servers. 

ISO 27001 Informat�on Systems
Management System and ISO 45001
Occupat�onal Health and Safety
Management System are
�mplemented �n our company. For th�s
reason, Bus�ness Cont�nu�ty and
Emergency Plan and Cont�ngency
Plan aud�ts are carr�ed out regularly
annually by an �ndependent aud�t
f�rm. In add�t�on, the Informat�on
Systems Department �s regularly
aud�ted by an �ndependent aud�t f�rm. 

Bus�ness cont�nu�ty �s a management process
developed to ma�nta�n an enterpr�se's bus�ness
operat�ons �n s�tuat�ons such as unexpected events
or emergenc�es. Th�s process a�ms to ensure that
the bus�ness cont�nues �ts operat�ons w�thout
d�srupt�on and customer serv�ce cont�nues. 

GRI 2-16, GRI 3-3
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As Arslan Alüm�nyum, the most �mportant �ssue we
attach �mportance to �n our processes and product�on
processes �s bus�ness eth�cs and the appl�cat�on of
eth�cal rules. We str�ctly comply w�th eth�cal rules �n the
processes we carry out �n our factor�es and
headquarters, and we support our employees w�th the
necessary tra�n�ng �n th�s regard. 
 
Our company �s comm�tted to adher�ng to the h�ghest
level of eth�cal values   and sett�ng the h�ghest standards
�n the f�eld of bus�ness eth�cs. For th�s reason, bus�ness
eth�cs forms the bas�s of our way of do�ng bus�ness. Our
document called "Arslan Alüm�nyum Eth�cal Rules" �s a
comprehens�ve document expla�n�ng the eth�cal values   
and bus�ness eth�cs pract�ces of our company. 

Bas�c pr�nc�ples of the Code of Eth�cs 

Integr�ty and honesty are our bas�c pr�nc�ples. 
We comply w�th the pr�vacy pol�cy. 
We act respectfully and harmon�ously towards
our customers and suppl�ers. 
We a�m to stay away from any confl�ct of
�nterest. 
We have a customer sat�sfact�on-or�ented
work�ng model. 
We avo�d unfa�r compet�t�on. 
None of our employees accept br�be offers. 
We a�m to m�n�m�ze ant�-corrupt�on �n l�ne w�th
our ant�-corrupt�on pol�cy.

ETHICAL BUSINESS
PRACTICES 

GRI 2-15, GRI 2-16, GRI 2-21
GRI 2-22, GRI 2-23, GRI 2-24, GRI 2-25, GRI 2-26,

GRI 2-27, GRI 3-3, GRI 205-1, GRI 205-2
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Stakeholder Engagement Table
Stakeholder

Groups 
Select�on Process of
Stakeholder Groups 

Relat�onsh�p w�th
Stakeholder 

Important Issues and Our
Respons�b�l�t�es 

Employees 

We attach �mportance to the
proact�ve feedback prov�ded by
 all our colleagues �n order to

make our work�ng system and 
the processes we create more

susta�nable. 

Per�od�c and face-to-face
meet�ngs at the request of
our employees, HR open 

door days, per�od�c surveys,
employee performance and

sat�sfact�on evaluat�ons,
Onl�ne (a webs�te that

prov�des feedback 24/7)

Mon�tor�ng and �mprov�ng
employee r�ghts, ensur�ng

occupat�onal health and safety,
reta�n�ng employees, �ncreas�ng
employee part�c�pat�on, pay�ng
employee wages on t�me and �n

full, �mprov�ng the compla�nt
mechan�sm and track�ng 

feedback, career development 
and talent management,

Persons or groups who are affected by our act�v�t�es or have
the author�ty to �nfluence our act�v�t�es are our stakeholders.
In l�ne w�th our susta�nab�l�ty strategy and comm�tment to
creat�ng value, we pr�or�t�ze stakeholder engagement and
constantly �nteract w�th them. In all our act�v�t�es, we attach
�mportance to the �nterests, demands and needs of our
stakeholders and act�vely seek the�r contr�but�ons when
shap�ng our bus�ness model and strateg�es. In th�s way, we
strengthen our value cha�n w�th the valuable contr�but�ons of
our stakeholders. 

As we str�ve to �mprove susta�nab�l�ty, we attach �mportance to the contr�but�ons of our
stakeholders �n our value cha�n. In add�t�on, we act�vely support our stakeholders' susta�nab�l�ty
journeys by organ�z�ng var�ous tra�n�ngs, workshops and sem�nars. Our stakeholder engagement
table, wh�ch �dent�f�es our pr�mary stakeholder groups, summar�zes our relat�onsh�ps w�th
stakeholders and our relevant respons�b�l�t�es. 
We have created a stakeholder engagement plan and we are del�ghted to announce to our
stakeholders.

02

STAKEHOLDERS ENGAGEMENT 

GRI 2-29, GRI 3-3
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Stakeholder
Groups 

Select�on Process of
Stakeholder Groups 

Relat�onsh�p w�th
Stakeholder 

Important Issues and Our
Respons�b�l�t�es 

Employees 

 and on-s�te
request/compla�nt/suggest�on
boxes, soc�al med�a channels

and per�od�c tra�n�ngs. 

 prov�d�ng soc�al benef�ts,
protect�ng eth�cal values, 

d�vers�ty. g�v�ng �mportance to
employees, creat�ng a sense of
belong�ng to employees, and

carry�ng out susta�nab�l�ty 
stud�es.

Customers 

We work w�th Europe's 
largest alum�num users, 
suppl�ers and extrus�on

compan�es. 
Customers produc�ng �n 

Europe are preferred due 
to the log�st�cs advantage.

Customer select�on �s made
accord�ng to product�on

quant�t�es, the w�dth of the
current suppl�er portfol�o, 

the features and standards 
of the product requested 

and the pr�ce strategy. 

Per�od�c and spontaneous
meet�ngs and v�s�ts to share

new RFQs, d�scuss open �ssues
�n new and ex�st�ng projects,
d�scuss bus�ness expans�on

and new 
bus�ness. 

To prov�de goods and serv�ces 
at the r�ght t�me and �n the r�ght

quant�ty, w�thout caus�ng any
supply problems, wh�le
ma�nta�n�ng the des�red 
qual�ty and pr�ce level

(compet�t�veness). 

Suppl�ers 

Our product and serv�ce types  
Our suppl�ers are d�vers�fy�ng

accord�ngly. Suppl�er  our
select�on process; suppl�er

procedures, soc�al and  
Suppl�er Approval �nclud�ng

env�ronmental �ssues  
Our form, Suppl�er select�on

cr�ter�a and  Operated through
our approved suppl�er L�st 

Suppl�er surveys, per�od�c
env�ronmental, soc�al, product  

negot�at�ons on qual�ty &
safety �ssues, not�f�cat�ons,

per�od�c suppl�er  
report�ng,  

Mon�tor�ng and aud�t�ng the 
safety and qual�ty of suppl�ed
products, ESG  Encourag�ng
suppl�ers to �ncrease the�r 
targets, restor�ng suppl�er

relat�onsh�ps  Strengthen�ng 
�n l�ne w�th not�f�cat�ons, 

g�v�ng �mportance to 
suppl�er d�vers�ty.

02
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Stakeholder
Groups 

Select�on Process of
Stakeholder Groups 

Relat�onsh�p w�th
Stakeholder 

Important Issues and Our
Respons�b�l�t�es 

Med�a 

Local, nat�onal, commun�cat�on
channels (newspapers, 
magaz�ne, soc�al med�a,

telev�s�on, etc.) 
We present our act�v�t�es to 

all our stakeholders.  
Our susta�nab�l�ty act�v�t�es 
and new  To announce our

�nvestments to all our
stakeholders  

The power of the med�a and
soc�al med�a �s �mportant for .

Press releases, �nterv�ews,
statements to the press,

webs�te and  
soc�al med�a posts. 

Transparent and transparent
access to accurate and rel�able

�nformat�on regard�ng new
�nvestments and other �mportant

developments.  
somehow conveyed to all

stakeholders. 

Pr�vate Sector 

Arslan Alüm�nyum �s a pr�vate
company �n �ts area of act�v�ty

 and �nfluence. 
cooperat�on, �nformat�on 

shar�ng and 
develops our strateg�es 

through partnersh�ps and 
We contr�bute to our 
susta�nable growth.

Process and �ndustr�al space
shar�ng, natural resources 

jo�nt use, establ�sh�ng sector
and reg�onal partnersh�ps,

spec�al 
sector meet�ngs, prov�d�ng

d�saster and emergency
collaborat�ons. 

W�th consc�ous product�on and
consumpt�on that respects all
alum�num producers and other

producers 
Contr�but�ng to susta�nab�l�ty,

sector and reg�onal partnersh�ps
and ESG �ssues transfer of
knowledge and exper�ence,

contr�but�on through
collaborat�ons for d�saster and
emergency s�tuat�ons, project

Contr�but�ng to sectoral
development through

partnersh�ps. 

Cert�f�cat�on
Inst�tut�ons 

Accred�tat�on of references of
cert�f�cat�on bod�es 

scope and our company's ESG
requ�rements 

we take �nto cons�derat�on 

Management Systems 
Aud�ts, product cert�f�cat�ons,

spec�al process aud�ts,
tra�n�ngs, aud�t reports, 

�n-process meet�ngs, 
result evaluat�on meet�ngs.

Accountab�l�ty �n aud�t 
processes �n accordance w�th 

the bas�c pr�nc�ples of 
corporate governance Shar�ng

relevant �nformat�on �n a
rel�able and transparent 

manner contr�butes to the
susta�nab�l�ty of the company. 

Evaluat�ng process outputs 
that can contr�bute to the 

process, determ�n�ng 
susta�nab�l�ty targets based on

aud�t results. 

GRI 2-29, GRI 3-3
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Stakeholder
Groups 

Select�on Process of
Stakeholder Groups 

Relat�onsh�p w�th
Stakeholder 

Important Issues and Our
Respons�b�l�t�es 

Government and
Publ�c Inst�tut�ons 

In the local market and w�th 
our export power w�th
government and publ�c

�nst�tut�ons 
We establ�sh relat�onsh�ps.

countr�es and nat�onal
assoc�at�ons by follow�ng �ts

act�v�t�es and regulat�ons 
our global susta�nab�l�ty

strateg�es and we determ�ne 
our goals.

Face-to-face and onl�ne
meet�ngs, publ�c �nst�tut�ons

platforms, local 
and �nternat�onal aud�ts,
susta�nab�l�ty and act�v�ty

reports. 

All of our product�ons comply 
w�th nat�onal and �nternat�onal

laws, regulat�ons and standards. 
Complete �mplementat�on of
Arslan Alüm�nyum Human 

R�ghts Pol�cy and UN Global
Compact, European 

Convent�on on Human 
R�ghts, Un�versal Declarat�on

 of Human R�ghts, OECD 
General Pr�nc�ples of 

Mult�nat�onal Enterpr�ses 
and the Internat�onal Labor

Organ�zat�on (ILO) 
Accept and comm�t to all 
art�cles of the Declarat�on 

of Soc�al Just�ce for 
Global�zat�on . 

Industry and
Assoc�at�on Groups

W�th the �ndustr�al groups 
we work w�th sector agenda,

susta�nable product 
management, 

on corporate governance 
and cl�mate change 

We share our exper�ences 
and share the knowledge of 

these �nst�tut�ons. 
We benef�t from our 

knowledge. 

Face-to-face and onl�ne
per�od�c �ndustry and
assoc�at�on meet�ngs, 

sem�nars, web�nars, jo�nt
projects, tra�n�ngs. 

Becom�ng a member of 
�ndustry and assoc�at�on 

groups related to the sector 
and Mutual exchange of sectoral

exper�ence and op�n�ons by
attend�ng meet�ngs of

organ�zat�ons Contr�but�ng to 
r�sk management through 

relevant �ndustry assoc�at�ons 
and groups ESG 

susta�nab�l�ty by part�c�pat�ng 
�n sem�nars and tra�n�ngs on 

the subjects 
Develop�ng perspect�ve and

catch�ng trends. 

GRI 2-29, GRI 3-3
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Stakeholder
Groups 

Select�on Process of
Stakeholder Groups 

Relat�onsh�p w�th
Stakeholder 

Important Issues and Our
Respons�b�l�t�es 

Local Commun�t�es 

Local commun�ty for Arslan
Alüm�nyum; product�on 

These are the surround�ng
ne�ghborhoods, v�llages and
d�str�cts where our f�elds are

located. 
In our act�v�t�es and 

contr�but�on of local people 
to our employment needs 
benef�t�ng from both the
development of the local

commun�ty and 
We also make s�gn�f�cant

contr�but�ons to our 
bus�ness cont�nu�ty. 

Labor force supply webs�te
(w�sh, compla�nt, suggest�on) 

box), w�sh and suggest�on
not�f�cat�on posters,

ne�ghborhood ne�ghborhood 
meet�ngs w�th headmen, EIA

and 
ESIA reports, susta�nab�l�ty

reports.

Local employment �n the local
commun�ty where we operate 

prov�d�ng, �mprov�ng local
suppl�ers, ensur�ng bus�ness
cont�nu�ty, carry�ng out local 
soc�al respons�b�l�ty projects,

contr�but�ng to the local 
ecosystem sens�t�v�ty, respect 
for local l�fe, protect�on of the

r�ghts of m�nor�t�es, emergency
and d�saster collaborat�ons. 

Academ�es and
Un�vers�t�es 

As Arslan Alüm�nyum, we 
attach �mportance to the

knowledge of un�vers�t�es 
and academ�a and have close

relat�ons w�th Turkey's lead�ng
sc�ent�f�c �nst�tut�ons. For

example, we work w�th B�lec�k
Şeyh Edebal� Un�vers�ty �n our
reg�on on �ssues such as R&D 

and the development and 
use of laboratory fac�l�t�es. 
The fact that the un�vers�ty 

�s close to our factory �s 
effect�ve �n our select�on

 process.. 

W�th�n the scope of 
un�vers�ty-�ndustry

cooperat�on, support �s
prov�ded for projects, 
student and graduate 

student support, �ndustr�al
consultancy and process 
and mater�al support for
Tub�tak projects. We are 

�n constant commun�cat�on
w�th faculty members of
relevant departments. 

Complet�on of projects -
employment of �nterns and
graduate students. Act�ve 

use of laborator�es and
part�c�pat�on �n sc�ence 

fest�vals and career days. 

GRI 2-29, GRI 3-3
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ENVIRONMENTAL
SUSTAINABILITY 



Lorem �psum dolor s�t amet,
consectetur ad�p�sc�ng el�t. Sed
tr�st�que du� du�, ac �acul�s sem
pret�um a. Praesent �d quam non
lorem tempor grav�da. 

ARSLAN ALÜMİNYUM 
ENVIRONMENTAL
SUSTAINABILITY 
Approach to Env�ronmental
Management 

Env�ronmental
Pol�cy Approach 

Our bas�c pr�nc�ple �s to reduce energy and water
consumpt�on �n our product�on processes, max�m�ze
recycl�ng act�v�t�es by m�n�m�z�ng the amount of waste
and reduce our carbon footpr�nt. In th�s context, we
adopt �nternat�onally recogn�zed env�ronmental
management standards, part�cularly ISO 14001
Env�ronmental Management System, and cont�nuously
�mprove our operat�ons �n accordance w�th these
standards. We also encoucrage susta�nable
product�on pract�ces by �ncreas�ng the use of
renewable energy resources and �ntegrat�ng
env�ronmentally fr�endly technolog�es. We a�m to
real�ze our susta�nab�l�ty v�s�on �n every aspect by
ra�s�ng awareness of our employees on env�ronmental
protect�on and support�ng env�ronmentally fr�endly
pract�ces �n our supply cha�n. As Arslan Alüm�nyum,
we pr�or�t�ze our comm�tment to env�ronmental
susta�nab�l�ty �n all our bus�ness processes and work
for cont�nuous �mprovement �n th�s d�rect�on. 

In projects and new fac�l�ty �nstallat�ons, we carry out
appl�cat�on processes �n accordance w�th legal
regulat�ons, env�ronmental �mpact assesments, bu�ld
fac�l�t�es w�th env�ronmentally fr�endly pract�ces, and
consult regularly to our stakeholders and affected
areas.

Arslan Alüm�nyum acts w�th the awareness of �ts
env�ronmental respons�b�l�t�es for a susta�nable future.
Accord�ngly, our env�ronmental management
approach a�ms to reduce our env�ronmental �mpacts,
�ncrease resource eff�c�ency and m�n�m�ze negat�ve
�mpacts on the env�ronment. 

Arslan Alüm�nyum 's env�ronmental pol�cy �s
based on protect�ng the env�ronment, us�ng
natural resources eff�c�ently and susta�nable
development. Arslan Alüm�nyum has adopted
ISO 14001 Env�ronmental Management
System �n order to comply w�th nat�onal and
global env�ronmental standards and to make
cont�nuous �mprovement. 
W�th�n the scope of th�s pol�cy, m�n�m�z�ng
env�ronmental �mpacts, be�ng ready for
emergenc�es and apply�ng the pr�nc�ples of
"reduce, reuse, recycle" �n waste management
are among the ma�n object�ves. W�th th�s
approach, Arslan Alüm�nyum a�ms to play an
env�ronmental leadersh�p role �n �ts sector.

03
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Arslan Alüm�nyum pr�or�t�zes energy eff�c�ency,
susta�nable use of resources and env�ronmental
�mpact reduct�on targets by focus�ng on cont�nuous
�mprovement of energy management strateg�es. Our
energy management approach �s supported by
advanced technology appl�cat�ons and �nnovat�ve
solut�ons. As a company, we a�m to reduce energy
consumpt�on, use waste heat effect�vely and make
max�mum use of renewable energy sources. To th�s
end, we �mplement technolog�cal �mprovements and
process opt�m�zat�ons to reduce energy consumpt�on.
The use of waste heat for heat�ng our adm�n�strat�ve
and operat�onal bu�ld�ngs, energy recovery systems
and env�ronmentally fr�endly l�ght�ng solut�ons are
key components of th�s strategy. In add�t�on, the ISO
50001 Energy Management System cert�f�cat�on we
rece�ved �n 2023 at all our locat�ons proves that we
have an energy management system that meets
�nternat�onal standards. 

As Arslan Alüm�nyum, �n l�ne w�th our
v�s�on of Env�ronmental Susta�nab�l�ty,
we are comm�tted to ach�ev�ng our v�s�on
by 2030; 

Reduc�ng total energy �ntens�ty,
electr�c�ty and natural gas use by
10% 
Increas�ng the proport�on of
renewable energy used by 50% 
Increas�ng the rat�o of suppl�ers
evaluated w�th�n the scope of
env�ronmental �mpacts by 30% 
Reduc�ng supply cha�n em�ss�ons by
30% 
Reduc�ng water consumpt�on by 10%
and �ncreas�ng water recovery by
15% 
 Reduc�ng the amount of waste
generat�on by 10% and �ncreas�ng
waste recycl�ng by 10% 
targets have been set as long-term
object�ves. 

CLIMATE AND 
ENERGY APPROACH

GRI 3-3,  GRI 302-1, GRI 302-2 
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Thanks to the electromagnet�c st�rrers (EMP)
�ntegrated �nto the foundry furnaces,
homogene�ty was ensured and heat loss was
reduced by open�ng the furnace doors less. 

Heat Recovery

H�gh-capac�ty f�ltrat�on systems have been
�nstalled for our melt�ng furnaces, and these
systems recover waste heat and are used for
heat�ng adm�n�strat�ve bu�ld�ngs.

Em�ss�on Reduct�on and Waste Heat
Ut�l�zat�on The newly added 4500 extrus�on press system

ut�l�zes waste heat eff�c�ently w�th the pre-
b�llet heat�ng systems �nstalled. 

Ut�l�zat�on of Waste Heat

Electr�c�ty consumpt�on has been s�gn�f�cantly
reduced w�th solar panels �nstalled on factory
roofs. 

Use of Renewable Energy

The gradual replacement of fluorescent lamps
w�th LED lamps has been �n�t�ated and �t �s
planned to convert the ent�re l�ght�ng system
to LED by the end of 2024. 

L�ght�ng Eff�c�ency

03

Arslan Alüm�nyum has made var�ous
�mprovements to �ncrease energy eff�c�ency: 

Energy Eff�c�ency
Improvements 

GRI 3-3,  GRI 302-1, GRI 302-2 
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WATER AND
WASTEWATER
SOLUTIONS 
We are aware of the �mpend�ng water shortage �n
the context of the cl�mate cr�s�s and therefore do
our best to use water resources eff�c�ently and
susta�nably. Our company pol�cy and susta�nab�l�ty
goals are al�gned w�th our water and wastewater
management pract�ces. 
 
The water used �n our fac�l�ty �s suppl�ed from the
ma�ns, and the ma�ns water for dr�nk�ng water
needs �s prov�ded by pass�ng through the dr�nk�ng
water package treatment system. In add�t�on,
thanks to our ra�nwater harvest�ng pract�ce, the
collected ra�nwater �s used for var�ous needs
throughout the year, thus enabl�ng more eff�c�ent
use of our water resources. 

In order to manage our water use effect�vely,
we have set water consumpt�on targets on a
fac�l�ty bas�s. These targets are determ�ned
by regularly calculat�ng and mon�tor�ng
water consumpt�on rates �n product�on
processes. The water consumpt�on reduct�on
targets we have set as Arslan Alüm�nyum
have been developed �n l�ne w�th the
company's overall susta�nab�l�ty strategy
and the deta�ls of these targets are
presented �n the relevant tables.

As Arslan Alüm�nyum, we measure our
water r�sks, def�ne r�sks reg�onally through
our work on th�s subject, and report them �n
accordance w�th the WRI Water R�sks Atlas.

GRI 3-3,  GRI 303-1, GRI 303-2,
GRI 303-5 
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Ac�d recovery systems �nstalled �n our anod�z�ng
un�ts work on the pr�nc�ple of alum�num reduct�on
and reduce the use of wastewater and hazardous
chem�cals. 

Ac�d Recovery

In the foundry systems, the water used �n cool�ng
processes after melt�ng �s recovered through
f�ltrat�on and chem�cal cond�t�on�ng, mak�ng
water use eff�c�ent. 

Water Recovery

De�on�zed systems used �n pa�nt shop un�ts
reduce pure water consumpt�on. By keep�ng the
pollut�on level low �n the f�nal r�nse pools, water
qual�ty �s �mproved and water sav�ngs are
ach�eved. 

De�on�zed Water Systems

In the f�n�sh�ng un�ts, o�l and burrs on the prof�le
surface are cleaned w�th the help of water and
the water used �s treated w�th the help of
hydrocyclone and d�sk f�lter and recovered �n a
closed cycle. In th�s way, 50 m3 of water �s
recovered da�ly �n the system. 

Surface Treatment Water Recovery

Water Eff�c�ency Stud�es 

The system �nstalled for o�ly ch�ps before melt�ng
removes the cutt�ng flu�ds (2-3% by volume of
boron o�l, etc. d�luted emuls�f�ed o�l) from the
alum�num, followed by dry�ng w�th waste heat. In
th�s way, slag output �s reduced and o�ly water �s
recovered. 

Centr�fugal Wash�ng and Dry�ng System

In our ex�st�ng press systems, we are sw�tch�ng
from water cool�ng systems to a�r cool�ng
systems a�m�ng to reduce water consumpt�on. 

Improvement �n Cool�ng Systems

GRI 3-3,  GRI 303-1, GRI 303-2,
GRI 303-5 
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The wastewater generated as a result of
Arslan Alüm�nyum's operat�ons �s
processed at the wastewater treatment
plants w�th�n the company and safely
d�scharged to the Organ�zed Industr�al
Zone (OIZ) sewer l�ne. The company has all
necessary connect�on perm�ts for these
operat�ons.

Arslan Alüm�nyum has three wastewater treatment plants. All three branches have b�olog�cal
treatment processes �n the�r wastewater treatment plants, wh�le b�olog�cal treatment processes are
not operated �n the second and th�rd branch plants when d�scharge standards are met. Arslan
Alüm�nyum fully compl�es w�th env�ronmental regulat�ons regard�ng wastewater management and
cont�nuously �mproves �ts systems to ach�eve susta�nable water use targets. 

Wastewater
Management 

GRI 3-3,  GRI 303-1, GRI 303-2,
GRI 303-5 
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STRATEGIC
 CARBON ROADMAP

Arslan Alüm�nyum A.Ş, wh�ch has a Strateg�c Carbon Roadmap, a�ms to reduce carbon �ntens�ty by 30% �n
2030 compared to the base year of 2021. Our carbon footpr�nt procedure gu�des us to ach�eve our carbon

related goals, and the follow�ng �mplementat�ons are planned to ach�eve th�s goal:

| 2021  | 2022 | 2023 | 2024 | 2025 | 2026 | 2028 2 0 3 0

Comm�ss�on�ng of a
cast�ng fac�l�ty w�th a

capac�ty of 400 cast�ngs

Trans�t�on to Electr�c
heat�ng systems �n

homogen�zat�on furnaces

25 MWp Rooftop Solar
Power Plant �nvestment

Land Solar Investment
10MWp

Comm�ss�on�ng of 45MN
Energy Saver Model Press

Recycl�ng Furnaces
Rev�s�ons

Recycl�ng and Waste
Management Projects

Energy Sav�ng Projects

13 MWp Rooftop Solar
Power Plant �nvestment

made, 40%

LED transformat�on and Energy
sav�ng projects, 16MN press

rev�s�on

Establ�shment of
50001 Energy

Management System

ASI Cert�f�cat�on
appl�cat�on

W�nd Energy
Investment

Green Energy
Cert�f�cate (IREC)

Scrap Sort�ng X-Ray
technology

 Investment �n 100%
6063 Post Consumer

B�llet product�on

GRI 3-3,  GRI 305-1, GRI 305-2, GRI 305-
3, GRI 305-5
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As Arslan Alüm�nyum, Em�ss�on Management �s
one of the ma�n factors �n our fac�l�t�es. W�th the
�mplementat�on of ISO 14064-1 Greenhouse
Gas Management System �n our fac�l�t�es, scope
1, scope 2 and scope 3 greenhouse gas  and a�r
pollut�ng em�ss�ons are mon�tored w�th�n the
legal requ�rements. A�r pollut�ng em�ss�ons are
measured �n every 2 years. 
 
Arslan Alüm�nyum �mplements the Carbon
Footpr�nt Management Procedure �n order to
effect�vely manage greenhouse gas em�ss�ons.
Th�s procedure has been developed to �dent�fy,
evaluate and record greenhouse gas em�ss�ons
that may ar�se from all act�v�t�es and serv�ces of
Arslan Alüm�nyum. W�th�n the scope of the
procedure, at the beg�nn�ng of each report�ng
year, task d�str�but�on and def�n�t�ons are made
by the Env�ronmental Manager/Susta�nab�l�ty
Spec�al�st, and tasks and respons�b�l�t�es are
checked and approved.

The Arslan Alüm�nyum Greenhouse Gas Inventory Report �s prepared every year cover�ng the
per�od from September 1st to August 31st and the report�ng process �s carr�ed out �n
accordance w�th the ISO 14064-1 standard. Th�s report �ncludes scope 1, scope 2 and scope 3
em�ss�on values for all operat�ons and serv�ces performed w�th�n Arslan Alüm�nyum A.It �s also
ver�f�ed by an �ndependent accred�ted organ�zat�on at "reasonable assurance" level accord�ng to
ISO 14064-1 Standard. 

EMISSION
MANAGEMENT 

Em�ss�on Reduct�on
Efforts 

Fug�t�ve em�ss�ons are reduced w�th three dust
collect�on f�ltrat�on systems �n our foundry. 

Dust Conta�nment F�ltrat�on

Thanks to the regenerat�ve alum�na ball
system �n our furnace combustor systems, the
combust�on a�r �s heated by us�ng waste heat,
thus �ncreas�ng combust�on eff�c�ency and
reduc�ng em�ss�on values. 

Regenerat�ve Ball System

In our ex�st�ng ch�mney systems, a gradual
trans�t�on from o�l cutt�ng systems to hydraul�c
compress�on and dry cutt�ng systems �s planned
for VOC reduct�on. 

VOC Reduct�on �n Cutt�ng Systems

GRI 3-3,  GRI 305-1, GRI 305-2, GRI 305-
3, GRI 305-5
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As Arslan Alüm�nyum, we are aware that
waste management �s of great �mportance �n
terms of env�ronmental health, resource
eff�c�ency and susta�nab�l�ty. Fa�lure to
effect�vely manage the waste generated as a
result of �ncreas�ng �ndustr�al act�v�t�es may
lead to env�ronmental problems and waste of
natural resources. Therefore, waste
management at Arslan Alüm�nyum plants
�ncludes strateg�es to reduce waste, promote
recycl�ng and safely d�spose of hazardous
waste. Thus, �t �s a�med to protect the
env�ronment, the health of ecosystems and
leave a clean l�v�ng space for future
generat�ons. 

Waste management �n our fac�l�t�es �s carr�ed
out �n l�ne w�th our Industr�al Waste
Management Plan. In th�s context, our fac�l�t�es
ensure the effect�ve collect�on of hazardous
and non-hazardous wastes by separat�ng them
at the source.

 Hazardous waste generated at our fac�l�ty
�ncludes 

Non-hazardous waste �ncludes boron o�ls,
non-ferrous metals, ceram�c f�lters and
other metals. 

slag
flue gas dust
waste o�ls
fluorescent lamps
electron�c waste

waste batter�es
med�cal waste
contam�nated waste 
packag�ng
dross

All of these wastes are generated dur�ng smelt�ng, crush�ng, separat�on, f�ltrat�on and
packag�ng processes. In add�t�on, r�sk analys�s �s carr�ed out for the waste s�tes �n the plants
w�th�n the Env�ronmental D�mens�on Determ�nat�on and Evaluat�on stud�es.

WASTE 
STRATEGY 

GRI 3-3,  GRI 301-3, GRI 306-1, GRI , GRI
306-2, GRI 306-3
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Arslan Alüm�nyum carr�es out �ts recycl�ng and
d�sposal act�v�t�es w�th�n the framework of appl�cable
env�ronmental perm�ts and l�censes, cont�nuously
�mproves �ts waste management processes and
prov�des the necessary tra�n�ng to effect�vely manage
the wastes generated �n th�s process. Our employees
are made aware of what to pay attent�on to before
waste �s generated and what can be done to reduce
waste. These tra�n�ngs ensure that our waste
management procedures are �mplemented correctly
and effect�vely by all personnel.  In add�t�on, we
create s�gn�f�cant awareness on th�s �ssue w�th our
recycl�ng fac�l�ty where we recycle alum�num scraps.
Our scrap pol�cy gu�des us to properly recycle and
manage the scraps, wh�ch are focal for our
operat�ons.

Arslan Alüm�nyum fulf�lls �ts env�ronmental respons�b�l�t�es wh�le re�nforc�ng �ts comm�tment to
susta�nable product�on and c�rcular economy pr�nc�ples. Our waste management approach a�ms to
reduce the amount of waste and �ncrease recycl�ng rates, thus m�n�m�z�ng our env�ronmental �mpact.
These efforts, supported by the Zero Waste Cert�f�cate �ssued by the M�n�stry of Env�ronment,
Urban�zat�on and Cl�mate Change, clearly demonstrate our company's respect for the env�ronment
and comm�tment to susta�nab�l�ty.

GRI 3-3,  GRI 301-3, GRI 306-1, GRI , GRI
306-2
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Arslan Alüm�nyum cons�ders b�od�vers�ty
conservat�on as a fundamental component of �ts
susta�nab�l�ty strategy. B�od�vers�ty supports the
eff�c�ent use of natural resources and the
ma�ntenance of ecolog�cal balance by
encompass�ng genet�c d�vers�ty, spec�es d�vers�ty
and the �ntegr�ty of ecosystems. In th�s context,
Arslan Alüm�nyum a�ms to publ�sh a
comprehens�ve B�od�vers�ty Report by 2024 and
plant 3000 trees by 2030. These targets w�ll both
support ecosystem health and contr�bute to the
f�ght aga�nst cl�mate change. In add�t�on,
b�od�vers�ty conservat�on and management
assessments are carr�ed out and act�v�t�es are
planned as part of all ASI act�v�t�es. 

In add�t�on to �ts �ndustr�al act�v�t�es, Arslan Alüm�nyum a�ms to create pos�t�ve �mpacts on
b�od�vers�ty. The company attaches �mportance to the protect�on of natural resources by
adopt�ng susta�nable methods �n �ts product�on processes. Wh�le contr�but�ng to the
reduct�on of carbon em�ss�ons through d�rect act�ons such as tree plant�ng, �t a�ms to
�ncrease b�od�vers�ty by expand�ng green areas and �mprov�ng hab�tats. 

BIODIVERSITY  AND
ECOSYSTEM SERVICES

GRI 304-1, GRI 304-2
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“As Arslan Alüm�nyum, we respect to our
nature, and our pr�mary goal �s to preseve the
natural resources. We do not operate �n world
her�tage propert�es.”

Tree of heaven (A�lanthus alt�ss�ma), wh�ch �s
cons�dered an �nvas�ve spec�es �n Turkey, was
produced by Arslan Alüm�nyum A.Ş. seen �n the
project area. In order to prevent the spread of
th�s spec�es, erad�cat�on w�ll be carr�ed out by
remov�ng �t w�th �ts roots dur�ng the f�rst
detect�on per�ods and mon�tor�ng w�ll be carr�ed
out at least 3 t�mes a year. These measures a�m
to control the effects of the tree of heaven and
protect the nat�ve ecosystem.

Arslan Alüm�nyum's b�od�vers�ty-related
act�v�t�es are of strateg�c �mportance �n
reduc�ng �ts env�ronmental footpr�nt,
�mprov�ng ecosystem serv�ces and enhanc�ng
the well-be�ng of local commun�t�es.
Furthermore, b�od�vers�ty conservat�on
efforts are �ntegrated w�th the company's
env�ronmental pol�cy and corporate soc�al
respons�b�l�ty projects. 
 
In these processes, Arslan Alüm�nyum works
�n cooperat�on w�th all �ts stakeholders,
encourages �nformat�on shar�ng and
develops jo�nt solut�ons to ach�eve
susta�nable development goals. In order to
leave a more l�vable env�ronment for future
generat�ons, Arslan Alüm�nyum �s comm�tted
to the protect�on and susta�nable use of
b�od�vers�ty. 

GRI 304-1, GRI 304-2
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SUSTAINABLE PRODUCT
MANAGEMENT 



W�th �ts susta�nable product approach, Arslan Alüm�nyum
stands out as a leader �n the alum�num �ndustry that cares
about �ts env�ronmental and soc�al respons�b�l�t�es. The
company adopts a strateg�c approach that a�ms to
max�m�ze env�ronmental susta�nab�l�ty throughout the l�fe
cycle of �ts products. Th�s approach �s based on
susta�nab�l�ty pr�nc�ples start�ng from product des�gn,
product�on, d�str�but�on, use and end of product l�fe. In th�s
process, the use of env�ronmentally fr�endly mater�als,
�ncreas�ng energy and resource eff�c�ency, reduc�ng waste
and promot�ng recycl�ng are at the forefront. 

Susta�nable Product Approach also supports
customer sat�sfact�on and offers susta�nable
product opt�ons that are compat�ble w�th
env�ronmental values and meet the needs. Arslan
Alüm�nyum holds var�ous cert�f�cates such as ISO
14001 Env�ronmental Management and ISO
50001 Energy Management to re�nforce �ts
susta�nable product�on approach. These
cert�f�cates allow the company to cont�nuously
mon�tor and �mprove �ts env�ronmental
performance and ra�se the susta�nab�l�ty
standards �n the sector. 
In th�s context, Arslan Alüm�nyum's susta�nable
product management approach reflects �ts
comm�tment to leave a more susta�nable world
for future generat�ons, tak�ng �nto account both
product qual�ty and env�ronmental and soc�al
�mpacts. The company's bus�ness strategy a�ms
to be a soc�ally and env�ronmentally respons�ble
organ�zat�on based on susta�nab�l�ty pr�nc�ples. 

In order to ma�nta�n and �ncrease customer
and employee sat�sfact�on, Arslan
Alüm�nyum pr�or�t�zes the pol�cy of
cont�nuous �mprovement and renewal by
adopt�ng ISO 9001:2015 Qual�ty
Management System Standard as a gu�de,
wh�le cons�der�ng each department as a
separate factory. Th�s requ�res a process-
or�ented approach to meet customer
expectat�ons and ach�eve a qual�ty level
apprec�ated worldw�de. 
The company also holds "Qualanod" and
"Qual�coat" cert�f�cat�ons. Qualanod
represents the qual�ty standards set for
sulfur�c ac�d-based anod�z�ng of alum�num,
wh�le Qual�coat standard�zes the pa�nt and
coat�ng qual�ty of alum�num surfaces. These
cert�f�cates show that Arslan Alüm�nyum has
cons�stently ach�eved h�gh qual�ty standards
�n coat�ng and anod�z�ng processes. 

ARSLAN ALÜMİNYUM 
SUSTAINABLE PRODUCT MANAGEMENT

SUSTAINABLE PRODUCT
FRAMEWORK 

04
GRI 3-3
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As Arslan Alüm�nyum, we have made �t our
m�ss�on to keep up w�th the trends of the
global world. In th�s context, our �nnovat�on
efforts are �ncreas�ng day by day. Innovat�on
act�v�t�es are of �nd�spensable �mportance for a
company. In a rap�dly chang�ng and
compet�t�ve bus�ness world, cont�nuously
develop�ng new �deas, mak�ng �mprovements
�n products and serv�ces and meet�ng
customer expectat�ons offer a great
compet�t�ve advantage. Innovat�on supports a
company's growth, enables �t to stand out �n
the market and acts as a fundamental dr�v�ng
force for susta�nable success. 

INNOVATION STRATEGY 

04
GRI 3-3
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Investments �n our operat�ons a�m to ensure energy eff�c�ency, m�n�m�ze qual�ty and
product�on losses, ensure eff�c�ency �n labor costs and reduce the amount of waste �n
product�on processes. In the alum�num �ndustry, ach�ev�ng these goals ensures that our
product�on processes are more env�ronmentally fr�endly and susta�nable. Our �nnovat�on
efforts are supported by advanced technology appl�cat�ons such as �nstant mon�tor�ng of
prof�le ma�ntenance cond�t�ons and remote mon�tor�ng of heat treatment processes. These
�nnovat�ve approaches contr�bute to our company's ach�evement of both operat�onal
excellence and env�ronmental susta�nab�l�ty goals. 
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Arslan Alüm�nyum has succeeded �n ach�ev�ng a
lead�ng pos�t�on �n the sector by concentrat�ng
�ts �nnovat�on efforts �n var�ous f�elds. The
company's ma�n �nnovat�ve projects �n th�s f�eld
are as follows: 

Arslan Alüm�nyum's
Innovat�on Efforts 

A system that can mon�tor whether the
prescr�pt�ons wr�tten �n the heat treatment
furnaces are followed onl�ne and l�ve w�th
remote mon�tor�ng systems has been
establ�shed. In th�s way, by ensur�ng that heat
treatment processes are managed correctly, the
strength and durab�l�ty of the products are
�ncreased and product�on qual�ty �s carr�ed to
the h�ghest level. Th�s �nnovat�on supports
Arslan Alüm�nyum's comm�tment to prov�de �ts
customers w�th products of the h�ghest
standards. 

W�th these �nnovat�on efforts, Arslan
Alüm�nyum re�nforces �ts leadersh�p �n the
sector and takes �mportant steps towards
ach�ev�ng �ts susta�nable product�on targets.
W�th �ts �nnovat�ve approaches and advanced
technology appl�cat�ons, Arslan Alüm�nyum
both �ncreases �ts compet�t�ve power and
supports env�ronmentally fr�endly product�on
processes. 

Arslan Alüm�nyum has developed a system that
�nstantly mon�tors prof�le ma�ntenance
cond�t�ons �n large press mach�nes. Thanks to
th�s system, any m�shaps or parameter
dev�at�ons can be mon�tored �n graphs and
values, thus enabl�ng rap�d �ntervent�on. Th�s
�nnovat�ve appl�cat�on m�n�m�zes poss�ble errors
�n product�on processes, �ncreases operat�onal
eff�c�ency and guarantees the product�on of
qual�ty products. 

Instant Mon�tor�ng of Prof�le
Ma�ntenance Cond�t�ons Heat Treatment 

GRI 3-3
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As the cornerstone of modern product�on processes,
automat�on has become an �nd�spensable element to
�ncrease eff�c�ency, reduce costs and �mprove qual�ty.
The alum�num �ndustry has benef�ted s�gn�f�cantly
from th�s technolog�cal transformat�on and
�ntegrated automat�on technolog�es �nto �ts
product�on processes. Automat�on �ncreases the
speed and accuracy of product�on l�nes, reduces
labor costs and contr�butes to susta�nab�l�ty goals.
W�th th�s awareness, Arslan Alüm�nyum
cont�nuously �ncreases �ts automat�on �nvestments
and adopts �nnovat�ve solut�ons to ma�nta�n �ts
compet�t�ve edge �n the sector. Automat�on
contr�butes greatly to our company's growth,
re�nforc�ng �ts market leadersh�p and fulf�ll�ng �ts
env�ronmental respons�b�l�t�es. 

The two newly �nstalled Robot�c Solar Frame
Process�ng L�nes can do the work that currently takes
30 people 24 hours w�th 10 people. Th�s �nnovat�ve
system not only �ncreases labor product�v�ty but also
saves t�me and cost �n product�on processes. Robot�c
solut�ons m�n�m�ze error rates, �mprove product qual�ty
and max�m�ze operat�onal eff�c�ency. 

Our newly comm�ss�oned 45MN press
a�ms to produce 3 tons of prof�les per
hour w�th �ts power and dynam�cs. Th�s
energy-eff�c�ent model consumes 20%
less energy and reduces our em�ss�on
rates. Th�s automat�on �nvestment
�ncreases energy eff�c�ency and
contr�butes to ach�ev�ng our
env�ronmental susta�nab�l�ty goals. In
add�t�on, �ts h�gh product�on capac�ty
allows us to meet market demands faster
and more effect�vely. 

Arslan Alüm�nyum a�ms to ach�eve
excellence �n product�on processes and
re�nforce �ts leadersh�p �n the sector
through automat�on efforts. These
�nnovat�ve approaches not only �ncrease
our company's operat�onal eff�c�ency but
also contr�bute s�gn�f�cantly to ach�ev�ng
�ts env�ronmental susta�nab�l�ty targets. 

PROCESS AUTOMATION 

Arslan Alüm�nyum has ach�eved a lead�ng pos�t�on
�n the sector by us�ng automat�on at the h�ghest
level �n �ts product�on processes. The ma�n
automat�on act�v�t�es of our company are as
follows: 

Arslan Alüm�nyum's 
Automat�on Works 

Robot�c Solar Frame Process�ng L�ne 

Newly Comm�ss�oned
45MN Press 

GRI 3-3
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100% Post Consumer Extrudable B�llet Product�on Us�ng Recycl�ng 

Project Top�c To produce extrudable b�llets by alloy mod�f�cat�on w�th recycled
alum�num. 

Project Summary  Reduc�ng fore�gn dependency �n extrus�on raw mater�als w�th
alum�num b�llets obta�ned from recycl�ng. 

Act�v�t�es carr�ed out
w�th�n the scope of

the Project 

Alloy mod�f�cat�on stud�es were carr�ed out us�ng d�fferent
recycl�ng rates (50%, 80%, 95%). 
Extruded b�llets were compared w�th pr�mary and b�llets us�ng
50% pr�mary. 
The mechan�cal propert�es of the produced prof�les were
exam�ned. 
Surface treatments and pa�nt appl�cat�ons were made and
v�sual �nspect�on of the prof�les was carr�ed out. 

Innovat�ve Aspect and
R&D Nature of the

Project 

W�th the use of 95% recycled alum�num, fore�gn dependency
and energy costs have been reduced.  
Env�ronmentally fr�endly and low-cost product�on �s ensured

04

R&D Projects

R&D 

ex�st�ng products and processes, and ga�n compet�t�ve advantage. Rap�dly chang�ng market
cond�t�ons and technolog�cal developments requ�re compan�es to cont�nuously �nvest �n R&D
act�v�t�es. R&D act�v�t�es enable compan�es to respond faster to market needs, reduce costs and
�mprove product qual�ty. 
The alum�num sector �s a constantly evolv�ng �ndustry w�th �nnovat�ve solut�ons and advanced
technology appl�cat�ons. R&D act�v�t�es �n the sector are carr�ed out �n a w�de range of areas from
mater�al sc�ence to product�on technolog�es and focus on develop�ng l�ghter, more durable and
env�ronmentally fr�endly products. Act�ng w�th th�s awareness, Arslan Alüm�nyum re�nforces �ts
leadersh�p �n the sector w�th �ts �nvestments �n R&D and a�ms for susta�nable growth. 

Research and Development (R&D) �s a v�tal
process for �nnovat�on and susta�nable
growth. R&D �s a fundamental tool for
compan�es to develop new products, �mprove

GRI 3-3
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Enhancement of Strength and Surface Propert�es by Alloy Mod�f�cat�on of EN AW
6060 

Project Top�c
To develop an anod�zed and mach�nable alloy by chang�ng Mg and

S� values �n alum�num 6000 ser�es alloy by alloy 
mod�f�cat�on. 

Project Br�ef To produce mach�nable and anod�zed prof�les by mak�ng the
opt�mum balance alloy. 

Act�v�t�es carr�ed out
w�th�n the scope of

the Project 

By adjust�ng the rat�os of Mg, S�, Mn, Zn, an alloy was
des�gned and an automot�ve part was produced. 
The mechan�cal propert�es and anod�zed coat�ng qual�ty of two
d�fferent alloys were compared. 

Innovat�ve Aspect 
and R&D Nature 

of the Project 

Alloy development for appl�cat�ons requ�r�ng h�gh strength
and v�sual appeal. 
Easy mach�n�ng and obta�n�ng prof�les that comply w�th
standards �n anod�zed coat�ng. 

Expected Outputs 
and Benef�ts 

Development of a super�or alloy �n terms of strength and v�sual
appearance that can be used �n the automot�ve and 

transportat�on sectors. 

04
GRI 3-3
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100% Post Consumer Extrudable B�llet Product�on Us�ng Recycl�ng 

Expected Outputs 
and Benef�ts 

W�th 95% recycl�ng and 5% pr�mary alum�num use, fore�gn
dependency has been reduced to 5%. 
Energy sav�ngs were ach�eved, contr�but�ng to the
env�ronment and the nat�onal economy. 



Alum�num Alloy Pallet Product�on 

Project Top�c  Product�on of hyg�en�c, long-last�ng, heat and cold res�stant,
l�ghtwe�ght and 100% recyclable alum�num pallets. 

Project Br�ef To �ncrease the use of alum�num pallets �n the pharmaceut�cal,
food, chem�cal, marble and ceram�c sectors. 

Act�v�t�es carr�ed out
w�th�n the scope of 

the Project 

Determ�nat�on of the mach�ne park and �nvest�gat�on of the
procurement process. 
Determ�nat�on of qual�ty control dev�ces and test product�ons. 
Weld�ng robot �nstallat�on and tra�n�ngs. 
In�t�at�on of mass product�on and del�very to target sectors. 

Expected Outputs 
and Benef�ts 

Use of at least 50 alum�num pallets per month �n the food
sector and at least 100 alum�num pallets per month �n the
marble and ceram�c sector. 
Prov�d�ng econom�c benef�t by recycl�ng unused pallets. 

04

Reduc�ng Mold Process�ng T�mes by Mak�ng a Spec�al Tool and 
Process�ng and Remov�ng the Part w�th Few Errors on a S�ngle Mach�ne 

Project Top�c
 Insert des�gn to reduce process steps �n extrus�on mold

manufactur�ng. 

Project Br�ef Mak�ng mold mak�ng more eff�c�ent by reduc�ng labor, 
t�me and costs.

Innovat�ve Aspect 
and R&D Nature 

of the Project 

Accelerat�ng del�very by complet�ng the mold process �n a 
short t�me. 

Expected Outputs 
and Benef�ts 

Reduc�ng the product�on frequency of the ch�p bucket, 
el�m�nat�ng the danger of fall�ng and recover�ng boron o�l. 

GRI 3-3

arslan alüm�nyum a.ş  |  59



Vert�cal Pa�nt Shop Hanger Hook Clean�ng System 

Project Top�c Reuse of hanger hooks �n vert�cal dye house by chem�cal
clean�ng. 

Project Summary To prov�de cost advantage and fast process�ng by clean�ng the
hanger hooks �n the chem�cal pool. 

Innovat�ve Aspect 
and R&D Nature 

of the Project 
Clean�ng hooks w�thout harm�ng the env�ronment. 

Expected Outputs 
and Benef�ts Ensur�ng cost sav�ngs and fast product�on processes. 

TUBITAK Project: Development and Character�zat�on of Hexagonal 
Boron N�tr�de Coat�ngs w�th Ant�m�crob�al Propert�es on Alum�num Surfaces 

Th�s project a�ms to develop and character�ze hexagonal boron n�tr�de coat�ngs for
ant�m�crob�al propert�es of alum�num surfaces. 

04
GRI 3-3
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The L�fe Cycle Assessment (LCA) study conducted for
Arslan Alüm�nyum a�med to evaluate the env�ronmental
�mpacts of four key product groups: alum�num b�llet,
alum�num prof�le, anod�zed alum�num prof�le, and coated
alum�num prof�le. Th�s study was des�gned to understand
the susta�nab�l�ty performance of these products and gu�de
bus�ness strateg�es and operat�onal �mprovements by
�dent�fy�ng env�ronmental hotspots across the product l�fe
cycles. 

LIFE CYCLE ASSESMENT (LCA)

Alum�num B�llet: A bas�c form of alum�num, used as a
feedstock for further process�ng. 
Alum�num Prof�le: Extruded prof�les that serve var�ous
structural and des�gn purposes. 
Anod�zed Alum�num Prof�le: Prof�les treated through
anod�zat�on to enhance corros�on res�stance and surface
f�n�sh. 
Coated Alum�num Prof�le: Prof�les that undergo surface
coat�ng for aesthet�c and protect�ve propert�es. 
These products were selected for the LCA due to the�r
s�gn�f�cant role �n the company's product�on output and the�r
var�ed appl�cat�ons, wh�ch m�ght have d�fferent
env�ronmental �mpacts. The select�on helps �n
understand�ng how each product contr�butes to the overall
env�ronmental footpr�nt of the company. 

The pr�mary goal was to assess the env�ronmental
�mpacts from the product�on stages (cradle-to-gate)
of the selected product groups. The study �ntended to
h�ghl�ght the stages �n the l�fecycle where
env�ronmental �mpact was most s�gn�f�cant, help�ng
Arslan Alüm�nyum to focus �mprovement efforts for
greater susta�nab�l�ty. 

Goal and Scope of the
 LCA Study 

Products Covered �n the LCA

The LCA results showed that the
product�on of raw mater�als,
part�cularly alum�num, dom�nated the
env�ronmental �mpacts across all
product groups. Th�s was ma�nly due
to the energy-�ntens�ve process of
alum�num product�on, wh�ch �ncludes
the extract�on and process�ng of
baux�te �nto alum�num. S�gn�f�cant
�mpacts were also noted dur�ng the
transportat�on stages to the
manufactur�ng fac�l�t�es. 

By conduct�ng th�s LCA, Arslan
Alüm�nyum can now use these
�ns�ghts to �mprove the�r product�on
processes, make more �nformed
dec�s�ons regard�ng raw mater�al
sourc�ng, and poss�bly �nnovate �n
areas that reduce the overall
env�ronmental �mpacts of the�r
products. Th�s study not only helps �n
enhanc�ng operat�onal eff�c�enc�es but
also supports the company �n
fulf�ll�ng �ts susta�nab�l�ty
comm�tments by prov�d�ng a clearer
p�cture of potent�al env�ronmental
hotspots. 

LCA Results 

GRI 2-6, GRI 3-3
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Susta�nable supply cha�n management �s v�tal
for a company �n today's bus�ness world. Th�s
approach �nvolves manag�ng the processes
from product�on to consumpt�on of goods and
serv�ces wh�le balanc�ng env�ronmental, soc�al
and econom�c �mpacts. By adopt�ng
susta�nable supply cha�n management,
compan�es can reduce waste generat�on,
�mprove energy eff�c�ency and ensure that
employees have fa�r work�ng cond�t�ons by
us�ng natural resources effect�vely.

Th�s susta�nable approach enables compan�es to ach�eve long-term growth and compet�t�ve
advantage, wh�le m�n�m�z�ng r�sks by strengthen�ng brand reputat�on and adapt�ng to chang�ng
legal regulat�ons around the world. As a result, susta�nable supply cha�n management �s
�nd�spensable for compan�es as an essent�al element of creat�ng a bus�ness model that �s both
env�ronmentally and soc�ally respons�ble. As Arslan Alüm�nyum, we adopt th�s model, and w�th
th�s susta�nable supply cha�n we have created, we str�ve to prov�de a better qual�ty serv�ce to our
suppl�ers. 

W�th Arslan Alüm�nyum's Respons�ble Sourc�ng pol�cy, we observe susta�nab�l�ty cond�t�ons �n our
supply cha�n, and we expect our suppl�ers to be sens�t�ve to th�s �ssue. Th�s pol�cy �s a guarantee
of our green supply cha�n.

At Arslan Alüm�nyum, we uphold strong env�ronmental, soc�al, and eth�cal standards throughout
our supply cha�n. We do not source from Confl�ct-Affected and H�gh-R�sk Areas (CAHRA) and
str�ctly avo�d f�nanc�ng confl�ct m�nerals. We ensure compl�ance w�th all legal requ�rements and
expect our suppl�ers and partners to al�gn w�th these pr�nc�ples. By foster�ng these values across
our supply cha�n, we a�m to bu�ld a susta�nable future together.

SUSTAINABLE SUPPLY
CHAIN 

04

In th�s context, suppl�er select�on �s also very �mportant for us. As Arslan Alüm�nyum, we
focus on certa�n �ssues when select�ng our suppl�ers. W�th�n the framework of our Suppl�er
Evaluat�on Procedure, we select our Suppl�ers w�th�n the follow�ng frameworks. 

For the person, organ�zat�on or bus�ness partner w�th whom the work w�ll be �n�t�ated, a
new company/person l�st �s created by the Procurement Manager and h�s/her staff �n cases
of unava�lab�l�ty from ex�st�ng compan�es, h�gh pr�ces or the des�re to work w�th a d�fferent
company. 

GRI 2-5, GRI 2-6, GRI 3-3, GRI 308-1, GRI
308-2, GRI 407-1, GRI 408-1, GRI 414-1,

GRI 417-1
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B�ds are requested from the compan�es and the �ncom�ng b�ds are evaluated by the
Procurement Spec�al�st. Evaluat�on results are subm�tted to the approval of the Purchas�ng
Manager. 
"Supply Contract", "Serv�ce Contract" and "Suppl�er Conf�dent�al�ty Agreement" are s�gned
w�th the compan�es that are approved. The compan�es are reg�stered �n the "Approved
Company L�st" w�th the approval of the Purchas�ng Manager. 

Arslan Alüm�nyum works based on susta�nab�l�ty, qual�ty, safety and env�ronmental
compl�ance cr�ter�a dur�ng the suppl�er select�on and evaluat�on process, thus ensur�ng
strong and susta�nable supply cha�n management. Th�s approach re�nforces the company's
long-term success and leadersh�p �n the sector.

Approved company l�sts are rev�ewed and updated every year. The val�d�ty of the
cert�f�cates of suppl�ers who have YYS �s checked once a year. 

Contracts �nclude a pre-sh�pment �nspect�on clause and suppl�ers are requ�red to carry out
these �nspect�ons. 

Approved suppl�ers are per�od�cally evaluated at least once a year. Th�s evaluat�on �s based
on qual�ty, del�very performance, env�ronmental compl�ance and soc�al respons�b�l�ty
cr�ter�a. 

Suppl�er performance �s scored us�ng the Suppl�er Evaluat�on Form. As a result of the
scor�ng, suppl�ers are g�ven "Very Good", "Good", "Fa�r" and "Poor" grades. 
Improvement plans are prepared for suppl�ers w�th "Med�um" and "Weak" scores. When
necessary, aud�ts are conducted w�th suppl�ers and the�r performance �s �mproved. 

GRI 2-5, GRI 2-6, GRI 3-3, GRI 308-1, GRI
308-2, GRI 407-1, GRI 408-1, GRI 414-1,

GRI 417-1
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A prel�m�nary evaluat�on �s made for the compan�es found as a result of the research and
the compan�es to be asked for an offer are determ�ned. The commerc�al h�story of the
company �s evaluated by methods such as �nterv�ew�ng the compan�es that �ts partners
have worked w�th before, and exam�n�ng wr�tten or v�sual press releases. 



04

As Arslan Alüm�nyum, customer focus and sat�sfact�on
const�tute one of the cornerstones of our bus�ness
strategy. We �mplement var�ous processes and
procedures to meet the needs and expectat�ons of our
customers at the h�ghest level and to ensure the�r
cont�nuous sat�sfact�on. Our company supports �ts
comm�tments �n th�s area w�th a strong leadersh�p and
an effect�ve management system. 

CUSTOMER RELATIONS
MANAGEMENT 

Arslan Alüm�nyum's sen�or management
demonstrates strong leadersh�p and comm�tment
to customer or�entat�on. Our company pol�c�es
and management systems set out our strateg�c
d�rect�on a�m�ng to �ncrease customer sat�sfact�on
and ensure compl�ance. In th�s context.

Our Leadersh�p Comm�tment and
Customer Sat�sfact�on Pol�cy 

Customer needs, other appl�cable regulatory and
leg�slat�ve requ�rements are determ�ned and kept up to
date as def�ned �n the Plann�ng Procedure. 

The understand�ng of these cond�t�ons by employees
and the transfer of the necessary corporate �nformat�on
to employees �s ensured by all d�rectorates under the
coord�nat�on of sen�or management. 

A Conform�ty Assessment Procedure �s �n
place to ensure that customer requ�rements
are met on a regular bas�s. 

R�sks and opportun�t�es that may affect the
su�tab�l�ty of our products and serv�ces are
evaluated as def�ned �n the Plann�ng
Procedure and necessary act�ons are
determ�ned to �ncrease customer
sat�sfact�on. 

In 2023, 0.1% of the sh�pments rece�ved
compla�nts, and the rate of resolut�on of all
compla�nts rece�ved was recorded as 100%.
Th�s �s an �nd�cat�on of the �mportance we
attach to customer sat�sfact�on and our
effect�ve customer relat�ons management.

Ident�fy�ng and Updat�ng Customer Needs 

Assessment of El�g�b�l�ty 

Customer Compla�nts and
Feedback Management 

GRI 3-3, GRI 416-1
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Increas�ng customer sat�sfact�on �s among our
goals and targets as an �ssue that we need to focus
on cont�nuously and �s ma�nta�ned through the
act�ons taken. 

We a�m to �ncrease customer sat�sfact�on by
cont�nuously �mprov�ng product and serv�ce qual�ty.
In th�s context, customer feedback �s regularly
analyzed and necessary �mprovements are made. 

Cont�nu�ty of Customer Sat�sfact�on 

Integrat�on of our Management Systems
and Support Act�v�t�es 

Feedback, compla�nts and requests from
our customers are handled and resolved
qu�ckly and effect�vely. Efforts to �ncrease
customer sat�sfact�on are regularly
rev�ewed and necessary �mprovements are
made. 
We attach great �mportance to the pr�nc�ple
of transparency �n commun�cat�on w�th our
customers. Our commun�cat�on procedures
ensure that our customers can express
the�r op�n�ons on all k�nds of �ssues and
that our company takes the necessary
act�ons by tak�ng these feedbacks �nto
cons�derat�on. 
As Arslan Alüm�nyum, we know that
customer focus and sat�sfact�on are at the
heart of our bus�ness and we are constantly
�mprov�ng ourselves �n th�s d�rect�on. We
w�ll cont�nue to meet our customers'
expectat�ons and �ncrease the�r sat�sfact�on
by offer�ng products and serv�ces at the
h�ghest qual�ty standards. 

Customer Or�entat�on and
Sat�sfact�on 

We �ntegrate energy, �nformat�on secur�ty, qual�ty,
env�ronment, occupat�onal health and safety rules
�nto our core product�on and serv�ce processes. In
th�s way, we create a susta�nable and eff�c�ent
product�on system that w�ll respond to customer
expectat�ons �n the best poss�ble way. 

System Integrat�on

We prov�de the necessary resources to fulf�ll all
requ�rements and ensure that our employees fully
comply w�th these systems. We take the op�n�ons
of our employees �n dec�s�on-mak�ng processes
and ensure full part�c�pat�on. 

Resource Prov�s�on

We encourage our employees to cont�nuously
�mprove systems and emphas�ze the �mportance
of process approach and r�sk-based th�nk�ng.

We recru�t, or�ent, tra�n, manage and support
cr�t�cal personnel who w�ll �mpact the
performance of management systems. We
prov�de the necessary support for management
personnel to be able to lead. 

Tra�n�ng and Development

Cont�nuous Improvement

GRI 3-3, GRI 416-1
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SOCIAL
SUSTAINABILITY 



As Arslan Alüm�nyum, we cont�nue our efforts
focused on contr�but�ng to the susta�nab�l�ty of
soc�ety and our stakeholders. We part�cularly
focus on and attach great �mportance to the
10th Pr�nc�ple of the Susta�nable
Development Goals, wh�ch �s the Reduct�on of
Inequal�t�es. In add�t�on, tak�ng �nto account
the �mpacts of the supply cha�n, we handle the
�mprovement of fa�r labor work�ng standards,
female employment, and d�vers�ty w�th spec�al
care. 
 
“In th�s sect�on, we have deta�led our 2023
act�v�t�es, focus�ng on occupat�onal health and
safety, human r�ghts approach, human
resources management, employee
engagement, commun�ty relat�ons, and soc�al
�nvestments.” 

OUR SOCIAL SUSTAINABILITY
APPROACH 

05

In every area where we operate as Arslan
Alüm�nyum, Occupat�onal Health and Safety
(OHS) �s our top pr�or�ty, and we express th�s
understand�ng w�th the pr�nc�pal health f�rst
and job later. Each of our employees �s obl�ged
to do what �s necessary w�th�n the�r own
author�ty to ensure a safe and healthy work�ng
env�ronment. One of our most �mportant goals
�s to protect all our employees and the
env�ronment we are �n from the potent�al r�sks
of our bus�ness sector. 

We fully comply w�th the current Occupat�onal
Health and Safety Law No. 6331 of the
Republ�c of Turkey and all nat�onal and
�nternat�onal requ�rements. Add�t�onally, we
regularly rev�ew and make �mprovements to
our Occupat�onal Health and Safety
management system, wh�ch �s compl�ant w�th
the ISO 45001 standard. 

Our v�s�on regard�ng occupat�onal health and
safety �s to pr�or�t�ze the health and safety of
all our employees, and to prevent work
acc�dents and occupat�onal d�seases, thereby
creat�ng a susta�nable work culture. W�th our
“people f�rst” focused occupat�onal health and
safety pol�cy, we reflect our comm�tment to
protect�ng the health and safety of our
employees, subcontractors, suppl�ers, and all
other stakeholders at the h�ghest level. 

Health and Safety Pract�ces 

GRI 3-3, GRI 401-1
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To take all necessary measures and to have
the tools and personal protect�ve equ�pment
ava�lable and ensure the�r use, �n accordance
w�th the current OHS regulat�ons and other
OHS requ�rements, to ensure the health and
safety of employees, contractors, v�s�tors, and
company personnel work�ng outs�de the
workplace,

To �dent�fy and el�m�nate unsafe cond�t�ons
and behav�ors and potent�al acc�dent r�sks
that may cause work acc�dents and
occupat�onal d�seases �n the workplace and
�ts annexes, through effect�ve r�sk
assessment,

To �dent�fy r�sks that may cause work
acc�dents and occupat�onal d�seases, and to
ensure the health, safety, and soc�al welfare
of employees, v�s�tors, and contractors at all
levels, and to m�n�m�ze any potent�al future
mater�al and moral losses to them and the�r
fam�l�es,

To tra�n our employees �n the f�eld of
occupat�onal health and safety and ensure
that they reach a good level of occupat�onal
health and safety awareness,

Occupat�onal
Health and Safety 
Comm�tments Regard�ng
Occupat�onal Health and Safety

To ensure that the awareness and respons�b�l�ty
of occupat�onal health and safety are understood
and shared at every level w�th the part�c�pat�on of
all employees,

To always be prepared to prevent damage to l�fe
and mater�als �n emergenc�es,

To mon�tor the performance of the occupat�onal
health and safety management system and
cont�nuously �mprove �t,

To ensure that contractors and v�s�tors prov�d�ng
serv�ces �n the workplace comply w�th the
occupat�onal health and safety rules set by
Arslan Alüm�nyum, as our OHS pol�cy
comm�tment.” 

05
GRI 3-3, GRI 403-1, GRI 403-3, GRI 403-

4, GRI 403-5, GRI 403-6

Sp�lls and leakages are cr�t�cal for our OHS management, and �n th�s report�ng year, we do not
occur any sp�ll and leakage �n our fac�l�t�es. Th�s subject �s evaluated regularly �n our r�sk
management procedures, and we tra�n our employees to prevent any sp�ll or leakage.
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We have created emergency act�on plans for
each of our factor�es to be �mplemented �n
emergenc�es. Our plans cover all employees,
contractors, suppl�ers, v�s�tors, and assets
w�th�n the enterpr�se. Each plan �s updated
every four years under normal cond�t�ons. 

Our emergency act�on plans pr�mar�ly spec�fy
the general precaut�ons to be taken before any
emergency and �nclude �nformat�ve �nformat�on.
“In our act�on plans, act�ons to be taken before
and after the follow�ng emergenc�es are
expla�ned step by step �n deta�l: 

Occupat�onal Health
and Safety 
Emergency Plann�ng 

Events that may requ�re f�rst a�d.

F�res and emergenc�es that may
develop depend�ng on the workplace

Chem�cal leaks or acc�dents

Electr�cal acc�dents

Natural d�sasters

Floods and �nundat�ons

L�ghtn�ng str�kes

Sabotage-Terror�sm �nc�dents

Emergenc�es that may ar�se from
work acc�dents (s�ngle or cha�n)

05
GRI 3-3, GRI 403-3, GRI 403-5

arslan alüm�nyum a.ş  |  69



Emergency Response Teams (ERTs) have
been establ�shed for each factory, and the
dut�es and respons�b�l�t�es of each ERT are
clearly and �n deta�l expla�ned �n the
emergency act�on plans. 
“Our Emergency Response Teams have
been establ�shed �n the follow�ng areas: 

F�ref�ght�ng; 
Rescue; 
Protect�on; 
F�rst A�d.” 

In our company, a total of 164 people are
ass�gned �n the Emergency Response Teams,
w�th 42 �n f�ref�ght�ng, 40 �n rescue, 35 �n
protect�on, and 47 �n f�rst a�d. 
Regular tra�n�ng �s prov�ded for each ERT
member. 

Annual dr�lls are conducted for each
emergency, and the results of these dr�lls
are reported and �mprovement efforts are
made. 

I“Tra�n�ng �ncluded �n the act�on plans covers
the follow�ng top�cs: 

F�rst A�d Tra�n�ng; 
Resp�ratory protect�on; 
Tox�cology; 
Inc�dent Response Systems; 
Methods for clean�ng up chem�cal sp�lls; 
Class�f�cat�on of hazards; 
Ident�f�cat�on and assessment of hazards; 
Mon�tor�ng equ�pment; 
F�re control.” 

05
GRI 3-3, GRI 403-3, GRI 403-5
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Wh�le ma�nta�n�ng our respons�b�l�ty to protect and
support the r�ghts of all our stakeholders at the h�ghest
level, we base our pr�nc�ples on d�vers�ty, respect, and
fa�r treatment. Respect for human r�ghts, one of our
fundamental pr�nc�ples, �s an �ntegral part of our way
of do�ng bus�ness. 
In our Soc�al Compl�ance Pol�cy, we comm�t to carry�ng
out occupat�onal health, safety, and env�ronmental
management act�v�t�es �n compl�ance w�th ex�st�ng
laws of Un�ted Nat�ons, regulat�ons, and eth�cal
pr�nc�ples, w�th a respectful approach to human r�ghts
and legal rules. 
Human R�ghts are among our mater�al �ssues w�th�n
our company. In th�s context, we state our stakeholder
approach and commun�cat�on on Human R�ghts �ssues
w�th�n our organ�zat�on, together w�th our Human
R�ghts Impact Assessment.

Our approach to human r�ghts cons�sts of 10
fundamental steps: 

HUMAN RIGHTS APPROACH

We comm�t that workers under
the age of 18 or the mandatory
educat�on age w�ll not be
employed by us or any of our
bus�ness partners. 

We reject bonded, debt-based,
�llegal, �nvoluntary, or forced
labor. Overt�me work �s on a
voluntary bas�s. 

In l�ne w�th our Wage Pol�cy,
we do not employ any worker
below the m�n�mum wage and
prov�de humane l�v�ng wages
to our employees.

Prevent�on of Ch�ld
Labor

We determ�ne humane
work�ng hours, l�m�t overt�me
by law, and do �t on a voluntary
bas�s. 

Work�ng Hours

Prevent�on of
Forced and
Compulsory Labor

Wages and
Payments

We place OHS at the center of
our work�ng l�fe, act�ng �n
compl�ance w�th laws and
regulat�ons. We take necessary
measures to prevent acc�dents
and dangers and �nclude our
employees �n th�s culture
through cont�nuous tra�n�ng. 

We work �n compl�ance w�th
legal regulat�ons, take steps to
prevent pollut�on at the source,
and use energy resources
eff�c�ently

Ensur�ng
Occupat�onal
Health and Safety

Env�ronmental
Protect�on

We do not d�scr�m�nate on the
bas�s of race, color, language,
rel�g�on, ethn�c or�g�n, pol�t�cal
op�n�on, mar�tal status, age, or
gender �n h�r�ng and work�ng
l�fe, and we evaluate
employees based on the�r
competenc�es. 

We respect the conf�dent�al�ty
of �nformat�on about people
and organ�zat�ons we do
bus�ness w�th, act �n
accordance w�th our human
r�ghts rules, and ensure that
they act �n l�ne w�th us. 

Prevent�on of
D�scr�m�nat�on

Relat�ons w�th
Suppl�ers

We approach all employees
w�th respect and love and
oppose any abus�ve words,
behav�or, or phys�cal or
psycholog�cal �ntervent�on. 

We do not tolerate corrupt�on,
br�bery, or fraud �n our
company. 

Prevent�on of Ill-
treatment/D�sc�pl�n
e and Harassment

Eth�cal Bus�ness
Conduct

GRI 3-3, GRI 406-1, GRI 407-1, GRI 408-
1, GRI 409-1
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GRI 3-3, GRI 406-1, GRI 407-1, GRI 408-

1, GRI 409-1

GENDER EQUALITY

As Arslan Alüm�nyum, we create value w�th our processes. One of our pr�nc�pal values �s to ensure
equal�ty �n our fac�l�t�es. W�th our Women R�ghts Pol�cy, prepared w�th the pr�nc�pals of Un�ted
Nat�ons Global Compact and Women Empowerement Pr�nc�pals, we upheld the gender equal�ty, and
we create value for women.

In our pol�cy, our ma�n pr�nc�pals are stated as :

Equal Opportun�t�es
Work and fam�ly balance
Secured workplace
Tra�n�ngs and awareness
Health and safety

As Arslan Alüm�nyum, we create value w�th our
processes. One of our pr�nc�pal values �s to ensure
equal�ty �n our fac�l�t�es. W�th our Women R�ghts
Pol�cy, prepared w�th the pr�nc�pals of Un�ted
Nat�ons Global Compact and Women
Empowerement Pr�nc�pals, we upheld the gender
equal�ty, and we create value for women.

For that, we organ�se regular tra�n�ngs for our employees, and we regularly check our processes to
ensure the equal�ty cond�t�ons. Our board of d�rectors and governance body �s respons�ble for the
appl�cat�on of th�s pol�cy.
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In  our operat�ons, we str�ve great �mportance to modern slavery
and ch�ld labor. Our Modern Slavery Pol�cy states that �t �s
str�ctly ment�oned that slavery and ch�ld labor �s proh�b�ted �n
Arslan Alüm�nyum. Th�s pol�cy �s also al�gned w�th our Code of
Conduct, and we cont�nue to take precaut�onnary measures �n
th�s top�c.



05

Our process-or�ented approach �n Human Resources
a�ms to max�m�ze the value for all our employees. We
work w�th an approach that h�ghl�ghts talent,
exper�ence, and opportun�ty. W�th our Human
Resources Procedures, where happ�ness and
sat�sfact�on are at the center of work�ng l�fe, we support
d�vers�ty and value d�fferent perspect�ves. When h�r�ng,
we pr�or�t�ze talent and potent�al over gender, age, or
ethn�c or�g�n. 

HUMAN RESOURCES
MANAGEMENT

The profess�onal development and career development of our employees are the
foundat�on of our journey to be the best as a company. We prov�de tra�n�ng opportun�t�es
that allow everyone to real�ze the�r potent�al and support creat�ve �deas w�th our �nnovat�ve
approach. We create an env�ronment that values open commun�cat�on and shar�ng,
foster�ng collaborat�on. The op�n�ons of our employees are �mportant, and we �nclude them
�n dec�s�on-mak�ng processes. W�th our values and perspect�ve �n HR, we str�ve towards a
susta�nable future. We bel�eve that every employee plays a v�tal role �n the growth and
success of the company, and we progress together on th�s path. 
Human Resources Bas�c Pr�nc�ples: 

01 Qual�f�ed Human
Resources

We establ�sh and �mplement
processes to determ�ne, select,
and recru�t human resources
w�th su�table qual�f�cat�ons for
the effect�ve and eff�c�ent
execut�on of our act�v�t�es.

03 Tra�n�ng and
Development02 Job Analys�s and

Descr�pt�ons 04 Career
Development

We conduct job analyzes to
evaluate the scope of work,
human resource needs and
work�ng cond�t�ons and
prepare appropr�ate job
descr�pt�ons.

We organ�ze tra�n�ng programs
to ensure that our employees
are aware of developments
related to the�r work, �mprove
the�r sk�lls and �ncrease
bus�ness success.

We establ�sh an effect�ve
career management system
to support the cont�nuous
development of employees at
all levels and prepare them
to take on respons�b�l�t�es.

Performance
Management

We establ�sh performance
management systems to
manage and �mprove the
�nd�v�dual performances of
our employees.

Corporate
Culture 05 Employee

Op�n�ons06 07
We gather feedback from our
employees through surveys and
s�m�lar methods to gu�de our
pract�ces. We regularly conduct
employee sat�sfact�on surveys
to assess the status of our
employees and �mplement
act�on changes accord�ngly.

We support the format�on of
corporate culture and
awareness by meet�ng the
soc�al and cultural needs of
our employees.

GRI 2-7, GRI 2-8, GRI 2-19,  GRI 2-30 GRI
3-3, GRI 405-1
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We have a tra�n�ng plan that def�nes the methods
to be followed annually �n determ�n�ng tra�n�ng
needs, prepar�ng tra�n�ng plans, record�ng tra�n�ng,
evaluat�ng tra�n�ng performance, report�ng tra�n�ng
act�v�t�es, group�ng tra�n�ng, and record�ng tra�n�ng. 
Tra�n�ng �s carr�ed out accord�ng to the determ�ned
tra�n�ng plan. We try to equ�p our employees w�th
sk�lls through �n-house or external tra�n�ng. 
We prov�de or�entat�on tra�n�ng to each new
employee. In add�t�on to the annual tra�n�ng plan,
new employees are also prov�ded w�th on-the-job
tra�n�ng by department heads. In th�s tra�n�ng,
employees are �nformed about the�r dut�es and the
qual�ty management system. 

Human Resources
Management 
Tra�n�ngs

05

Bas�c OHS 
Work Acc�dent 
Mach�ne 
ISO 14001 Env�ronmental Management
System 
ISO 50001 Energy Management System  
CAD Programs  
Env�ronmental 
Excavator 
ISO 45001 
F�rst A�d  

Energy Management Systems R�sk
Assessment 
Customs Fore�gn Trade and Trade Pol�cy
Measures 
R�sks and Secur�ty �n Goods Movements 
Flammable and Explos�ve Substances 
ISO 27001 Informat�on Secur�ty
Management System and Internal Aud�tor
Update
D�saster Awareness and F�re

Tra�n�ngs prov�ded �n our company: 

GRI 3-3, GRI 404-1, GRI 404-2
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Our Code of Bus�ness
Eth�cs

CULTIVATING
POTENTIAL: 
HR MANAGEMENT 

As Arslan Alüm�nyum, we fulf�ll
our prom�ses and contracts
related to our products. We
prevent unauthor�zed use of
patents, copyr�ghts, trade secrets,
trademarks, computer programs,
or other �ntellectual property and
�ndustr�al r�ghts. 

We always prov�de the publ�c and
relevant soc�al stakeholders w�th
accurate and complete
�nformat�on about the company
and �ts act�v�t�es. We do not share
the conf�dent�al and pr�vate
�nformat�on of our stakeholders
w�th th�rd part�es w�thout the�r
consent. 

We act �n compl�ance w�th laws �n
all our act�v�t�es and expect the
same from our stakeholders. We
str�ve to set an example to soc�ety
by fulf�ll�ng our tax and other legal
obl�gat�ons completely and on
t�me. 

Occupat�onal health and safety �s
very �mportant �n our company.
Each of our employees �s
respons�ble for the�r own and
the�r colleagues' safety. Therefore,
they know all our rules and act
accord�ngly. 

Honesty

Obta�n�ng, Us�ng, and
Protect�ng Informat�on

Respect for Law

Occupat�onal
Health and Safety

01

04

02

05

We respect the personal
�nformat�on of our employees and
never �nterfere w�th the�r pr�vate
l�ves. By creat�ng healthy and safe
work�ng cond�t�ons �n accordance
w�th laws and regulat�ons, we
keep employee mot�vat�on at the
h�ghest level. 

We support a proact�ve approach
to env�ronmental �ssues before
harm occurs. We take �n�t�at�ves
to promote more effect�ve
env�ronmental respons�b�l�ty and
str�ve for the development and
d�ssem�nat�on of env�ronmentally
fr�endly technolog�es. 

Human Resources

Env�ronment

03

06

GRI 2-15, GRI 2-16, GRI 2-21
GRI 2-22, GRI 2-23, GRI 3-3

GRI 205-1, GRI 205-2
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We are proud to be a company w�th a low employee
turnover rate and h�gh engagement. We place great
�mportance on keep�ng the mot�vat�on of our employees
cons�stently h�gh. We bel�eve that mot�vated and happy
employees are more product�ve and creat�ve. 
Every year, we conduct an anonymous "Employee
Sat�sfact�on Survey" to learn what our employees th�nk
about our company and make �mprovements based on
the survey results to carry out mot�vat�on-enhanc�ng
act�v�t�es. In our survey, var�ous top�cs such as employee
sol�dar�ty, strong commun�cat�on between management
and employees, support on spec�al days, freedom to use
�n�t�at�ve, personal development opportun�t�es,
sat�sfact�on w�th pos�t�on and work�ng hours, adequacy
of used equ�pment, and occupat�onal health and safety
measures are evaluated. 

Foster�ng Loyalty:
Employee Engagement 

05

Act�v�t�es W�th Our Employees:

Art and Compos�t�on Compet�t�ons: To
ra�se awareness among the dear ch�ldren
of our valuable employees on d�fferent
top�cs, we have been organ�z�ng art and
compos�t�on compet�t�ons every year
between February and May from 2020. 
We �nform our employees through our
�nternal ema�l network and face-to-face
dur�ng payroll d�str�but�on by plac�ng �t on
our factory boards. 
W�th th�s compet�t�on, our employees have
the chance to engage �n act�v�t�es w�th the�r
ch�ldren and learn together. 

GRI 2-19, GRI 2-20,  GRI 3-3
GRI 401-1, GRI 401-2, GRI 404-1,

GRI 404-2
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On March 8, we meet
w�th our female
employees at all our
locat�ons and celebrate
Internat�onal Women’s
Day w�th carnat�ons. 

05

B�rthday Celebrat�ons for Our Employees
We celebrate the b�rthdays of our wh�te-collar
employees w�th corporate g�fts. 
An up-to-date l�st �s taken at the beg�nn�ng of the year
and an annual plan �s made. 

Apr�l 23 Celebrat�ons
We gather the ch�ldren of Arslan Alüm�nyum �n front of
our res�dences, decorate our res�dences, and d�str�bute
cotton candy and flags to our ch�ldren. 

Our Res�dences
We prov�de accommodat�on for 4 employers,
23 wh�te-collar, and 97 blue-collar employees
and the�r fam�l�es �n our 124 apartments dur�ng
the�r work�ng per�od �n our company. 

Our employees can benef�t from our res�dences
as long as they cont�nue to work for our
company by only pay�ng for electr�c�ty, water,
and natural gas. 
Add�t�onally, we have rooms �n our factory
where 15 employees can temporar�ly res�de. 
Currently, 6 of our res�dences are �n operat�on.

Iftar D�nner
We organ�ze �ftar d�nners dur�ng Ramadan to �ncrease our
�nteract�on w�th our employees and to foster the�r soc�al�zat�on
w�th�n themselves. 

Internat�onal
Women’s Day Events: 

GRI 413-1
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As Arslan Alüm�nyum, eth�cal rules are our pr�mary gu�de
�n our bus�ness relat�onsh�ps and our presence �n soc�ety,
and we pledge to act �n accordance w�th the pr�nc�ples of
the eth�cal rules we have determ�ned and to str�ve to
�nst�ll these pr�nc�ples �n all our stakeholders for a
susta�nable future. 

Empower�ng
Connect�ons:
Commun�ty Relat�ons 

Our Respons�b�l�t�es to Our
Partners

W�th our goal of be�ng a susta�nable company, we a�m for
susta�nable prof�tab�l�ty by creat�ng regular and cont�nuous
value. We manage all our assets w�th f�nanc�al d�sc�pl�ne and
focus on mak�ng the r�ght �nvestments. We prov�de our partners
and stakeholders w�th transparent and accurate f�nanc�al
statements. 

Our Respons�b�l�t�es to Our Suppl�ers/Bus�ness Partners

We are met�culous about fulf�ll�ng our obl�gat�ons to our suppl�ers/bus�ness partners on t�me and protect�ng the�r conf�dent�al
�nformat�on. 

Our Respons�b�l�t�es
to Soc�ety

As a company, we act consc�ously and respons�bly towards
soc�ety. We str�ve to be leaders �n publ�c benef�t serv�ces and
a�m to set an example for everyone. In our act�v�ty areas, we
comply w�th and a�m to exceed regulat�ons related to
env�ronmental protect�on, consumer r�ghts, and publ�c health. 

Our Respons�b�l�t�es to Our
Compet�tors

We compete �n accordance w�th laws and eth�cal rules. We
always adhere to market rules by avo�d�ng m�slead�ng
advert�s�ng and monopol�st�c act�v�t�es. 

Our Respons�b�l�t�es to Our
Employees

Ensur�ng that our employees fully ut�l�ze the�r r�ghts �s one of
our pr�mary pr�or�t�es. We value the�r �nd�v�dual development
and offer a fa�r, safe, and peaceful work�ng env�ronment. We
cont�nue to balance work and pr�vate l�fe. 

GRI 413-1

arslan alüm�nyum a.ş  |  78



As an organ�zat�on that grows, develops, and
works w�th the pr�nc�ple and m�ss�on of
susta�nab�l�ty, we comm�t to contr�but�ng to our
env�ronment and soc�ety. We do not only focus
on bus�ness but also a�m to contr�bute to our
soc�ety and the people around us through our
soc�al �nvestments. 

Soc�al Investments 

05

As Arslan Alüm�nyum, 
We a�m to �nst�ll a sense of soc�al respons�b�l�ty �n our commun�ty and employees; 
Strengthen the understand�ng of soc�al sol�dar�ty w�th concrete example �nvestments; 
Set an example �n soc�al �nvestments w�th our company �n�t�at�ves. 

Our Bus Stops: 
We supported the construct�on of 6 smart bus stops �n the c�ty of B�lec�k, where we
were establ�shed and are work�ng. In th�s way, we support the protect�on of our people
from the heat �n summer and the cold �n w�nter. 

GRI 413-1
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KEY PERFORMANCE
INDICATORS



PERFORMANCE INDICATORS

EMISSIONS

ENERGY

06

Scope 1 greenhouse gas em�ss�ons (tCO2e)

2022 2023

47860.59 37179.31

Scope 2 greenhouse gas em�ss�ons (tCO2e)

2022 2023

25743.5 16284.8

2020 2021 2022 2023

Electr�c�ty Consumpt�on (GJ) 129,897.9 160,894.1 156,141.3 132,445.8

Energy Consumpt�on w�th�n the Organ�sat�on (GJ)

2020 2021 2022 2023

From Non-Renewable
Sources.

Natural Gas 629,577.1 771,526.6 823,298.2 720,345.7

D�esel  12,694.5  14,891.7 16,935.4 15,951.4

Total 642,271.6 786,418.3 840,233.6 736,297.1

From Renewable
Sources Solar - 11,160.7 50,824.1 42,980.8

GRI 305-1

GRI 302-3

GRI 302-1
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Scope 3 greenhouse gas em�ss�ons (tCO2e)

2022 2023

1,155,093.8 419,305.6



PERFORMANCE INDICATORS06
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WATER AND WASTEWATER

Water W�thdrawal by Source (m3)

2020 2021 2022 2023

Total Water W�thdrawal (C�ty Water Supply) 299,085 368,035 326,618 329,008

Total D�scharge - - 175,310 133,471

Total Consumpt�on - - 151,308 195,537

GRI 303-3

WASTE AND HAZARDOUS WASTE

Hazardous Waste Amounts (kg)

2020 2021 2022 2023

Inc�nerat�on (for energy recovery) 13,940 34,120 32,780 52,550

Inc�nerat�on (for d�sposal) 28 31 29 39

Dross 4,407,000 5,687,470 5,238,190 5,757,920

Other (storage) 19,320 39,290 14,640 -

Other (recycl�ng) 419,960 656,700 614,690 2,608,772

Total 4,860,248 6,414,611 5,900,329 8,419,281

Non-Hazardous Waste Amounts (kg)

2020 2021 2022 2023

Regular storage / go�ng to sol�d waste
landf�ll 177,000 206,000 196,000 222,000

Inc�nerat�on (for energy recovery) 2,808,160 3,284,100 3,341,380 3,315,010

Other (Recycled) 511,470 701,300 831,800 848,160

Total 3,496,630 4,191,400 4,369,180 4,385,170
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PERFORMANCE INDICATORS06
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Year Amount of Recycled Scrap (Tons)

2020 32,900.2

2021 31,772.6

2022 38,170.8

2023 28,567.4

Percentage of Board Members and Sen�or Management by Age Group (%)

2020 2021 2022 2023

< 30 years 0 0 0 0

30 - 50 years 70.59% 64.71% 64.71% 64.71%

> 50 years 29.41% 35.29% 35.29% 35.29%

Percentage of Board Members and Sen�or Management by Gender (%)

2020 2021 2022 2023

Female 18.3% 19.93% 20.11% 25.12%

Male 81.7% 80.07% 81.54% 74.88%

NUMBER OF EMPLOYEES BY EMPLOYMENT CATEGORY

Percentage of Board Members and Sen�or Management by Gender (%)

2020 2021 2022 2023

Female 17.65% 17.65% 17.65% 17.65%

Male 82.35% 82.35% 82.35% 82.35%



PERFORMANCE INDICATORS06

Percentage of Board Members and Sen�or Management by Age Group (%)

2020 2021 2022 2023

< 30 years 44.49% 46.3% 45.87% 43.94%

30 - 50 years 48.38% 49.76% 47.87% 47.81%

> 50 years 7% 6.91% 6.17% 7.91%
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GRI 405-1

NUMBER OF EMPLOYEES BY EMPLOYMENT TYPE

Percentage of Employees by Employment Type �n Each Category (%)

2020 2021 2022 2023

Total
Full-t�me 100% 100% 100% 100%

Part-t�me 0% 0% 0% 0%

Expert and above
Full-t�me 100% 100% 100% 100%

Part-t�me 0% 0% 0% 0%

Operat�onal level
Full-t�me 100% 100% 100% 100%

Part-t�me 0% 0% 0% 0%

GRI  102-8



PERFORMANCE INDICATORS06
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NEW EMPLOYEES HIRED DURING THE YEAR BY GENDER AND AGE

Number of Personnel and Contractors Covered by Occupat�onal Health and Safety

2020 2021 2022 2023

Number Percentage Number Percentage Number Percentage Number Percentage

< 30 years
Female 32 17% 49 18% 78 14% 108 21%

Male 155 83% 223 82% 472 86% 401 79%

30 - 50 years
Female 13 15% 45 29% 91 17% 168 31%

Male 71 85% 109 71% 459 83% 368 69%

> 50 years
Female 0 0% 1 8% 2 2% 22 20%

Male 7 100% 12 92% 96 98% 89 80%

Total
Female 45 16% 95 22% 171 14% 298 26%

Male 233 84% 344 78% 1027 86% 858 74%



PERFORMANCE INDICATORS06

arslan alüm�nyum a.ş  |  86

NUMBER OF EMPLOYEES LEAVING DURING THE YEAR BY GENDER AND AGE

GRI 401-1

Number of Personnel and Contractors Covered by Occupat�onal Health and Safety

2020 2021 2022 2023

Number Percentage Number Percentage Number Percentage Number Percentage

< 30 years
Female 17 14% 24 15% 31 13% 48 18%

Male 108 86% 131 85% 211 87% 212 82%

30 - 50 years
Female 7 12% 14 17% 23 18% 62 35%

Male 51 88% 67 83% 107 82% 116 65%

> 50 years
Female 1 7% 0 0% 0 0% 6 25%

Male 13 93% 9 100% 12 100% 18 75%

Total
Female 25 13% 38 16% 54 14% 116 25%

Male 172 87% 207 84% 330 86% 346 75%

NUMBER OF EMPLOYEES BY YEARS OF SERVICE

Number of Employees by Years of Serv�ce

2020 2021 2022 2023

0-5 years
Female 109 97 168 263

Male 481 727 783 731

5-10 years
Female 19 2 1 22

Male 68 84 130 57

10 years and above
Female 4 0 2 13

Male 91 103 113 75

GRI 401-1
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MATERNITY LEAVE

Matern�ty Leave

2020 2021 2022 2023

Number of Employees Tak�ng
Matern�ty/Parental Leave

Female 1 0 0 0

Male 17 14 12 15

Number of employees
return�ng to work after the

end of parental leave

Female 0 0 0 0

Male 17 14 12 15

GRI 403-1

EMPLOYEE TRAINING (HOURS)

Tra�n�ng Hours G�ven to Personnel

2020 2021 2022 2023

Average (person/hour) 3.6 12.39 10.12 9.85

Total (hours) 3,706 5,507 12,131 11,364

2020 2021 2022 2023

Total Tra�n�ng Hours 
(exclud�ng OHS tra�n�ng) 1,140 2,235 5,721 1,988

Average Annual Tra�n�ng Durat�on per 
Employee (hours) 3.59 4.89 15.01 90.7

OHS tra�n�ng 371 716 735 584
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Tra�n�ng Hours G�ven to Female Personnel

2020 2021 2022 2023

Average (person/hour) 3.6 24.44 18.71 9.07

Total (hours) 205.2 1100.4 2694.4 2840.87

Tra�n�ng Hours G�ven to Male Personnel

2020 2021 2022 2023

Average (person/hour) 3.59 10.6 18.64 90.4

Total (hours) 934.8 4401.6 10,777.6 8,523.5

Tra�n�ng Hours G�ven by Work Category

2020 2021 2022 2023

Techn�cal 1,112 1,650 1,347 3,408

Adm�n�strat�ve 3,701 550 4,041 1,136

Product�on 2,224 3,301 8,083 6,817

GRI 404-1, 412-2, 403-8

NUMBER OF MANAGERS BY GENDER AND YEAR

Percentage of Board and Sen�or Management Members by Gender (%)

2020 2021 2022 2023

Female 18% 18% 18% 18%

Male 82% 82% 82% 82%
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Percentage of Board and Sen�or Management Members by Age D�str�but�on (%)

2020 2021 2022 2023

< 30 years 0% 0% 0% 0%

30 - 50 years 71% 65% 65% 65%

> 50 years 29% 35% 35% 35%

Percentage of Board and Sen�or Management Members by Age D�str�but�on (%)

2020 2021 2022 2023

< 30 years 44% 46% 46% 44%

30 - 50 years 48% 50% 48% 48%

> 50 years 7% 7% 6% 8%

Percentage of Personnel �n Employee Categor�es by Gender (%)

2020 2021 2022 2023

Female 18% 20% 20% 25%

Male 82% 80% 82% 75%

GRI 405-1



Ma�n Types of Work-Related Injur�es

Str�k�ng aga�nst a stat�onary object or person

Caught between two objects

Cutt�ng by an object

Number of Recordable Work-Related D�sease Cases

2020 2021 2022 2023

Personnel 0 0 0 0

Contractor personnel 0 0 0 0

Occupat�onal Acc�dents

2020 2021 2022 2023

Number of Acc�dents 224 334 296 341

Number of Fatal Cases 0 0 0 0

Number of Lost T�me Injury Days
(LTI) Due to Work Acc�dents 864 1.245 2.463 2.448

PERFORMANCE INDICATORS06
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OCCUPATIONAL HEALTH AND SAFETY PERFORMANCE

GRI 403-8, 403-9
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GRI STANDARD DISCLOSURE
Page number Reference
and/or D�rect Answers

GRI 1: FOUNDATION 2022

GRI 2: GENERAL DISCLOSURES 2022

GRI 2: GENERAL
DISCLOSURES 2022

2-1 Organ�zat�onal deta�ls

About the report p.1
M�lestone Moments p.4
Company Background p.2
Our V�s�on, M�ss�on, Values
p.12

2-2 Ent�t�es �ncluded �n the organ�zat�on's
susta�nab�l�ty report�ng About the report p.1

2-3 Report�ng per�od, frequency and contact po�nt About the report p.1

2-4 Restatements of �nformat�on Mater�al�ty Analys�s p.23-25

2-5 External assurence Susta�nable Supply Cha�n
p.62-63

07
Arslan Alüm�nyum  has reported �n accordance w�th the GRI Standards for the per�od January-December
2023.

“For the Content Index - Essent�als Serv�ce, GRI Serv�ces rev�ewed that the GRI content �ndex �s clearly
presented, �n a manner cons�stent w�th the Standards, and that the references for d�sclosures 2-1 to 2-
5, 3-1 and 3-2 are al�gned w�th the appropr�ate sect�ons �n the body of the report.”
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GRI STANDARD DISCLOSURE
Page number Reference
and/or D�rect Answers

GRI 2: GENERAL
DISCLOSURES 2022

2-6 Act�v�t�es, value cha�n and other bus�ness
relat�onsh�ps

Company Background p.2
2023 Recap p.3
Our Product range p.6
Product�on fac�l�t�es and un�ts
p.7-8
L�fe Cycle Assesment p.61
Susta�nable Supply Cha�n
p.62-63

2-7 Employees Human Resources
Management p.73-74

2-8 Workers who are not employees Human Resources
Management p.73-74

2-9 Governance structure and compos�t�on

Corporate Governance Model
p.13
Governance framework and
board of d�rectors p.14
Governance structure and
board of d�rectors p.15-16
Board of d�rectors
comm�tteees p.17-18
Susta�nab�l�ty Comm�ttee
p.21-22

2-10 Nom�nat�on and select�on of the h�ghest
governance body

Corporate Governance Model
p.13
Governance framework and
board of d�rectors p.14
Governance structure and
board of d�rectors p.15-16

2-11 Cha�r of the h�ghest governance body

Corporate Governance Model
p.13
Governance framework and
board of d�rectors p.14
Governance structure and
board of d�rectors p.15-16
Board of d�rectors
comm�tteees p.17-18

2-12 Role of the h�ghest governance body �n
oversee�ng the

management of �mpacts

Corporate Governance Model
p.13
Governance framework and
board of d�rectors p.14
Governance structure and
board of d�rectors p.15-16
Board of d�rectors
comm�tteees p.17-18
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GRI STANDARD DISCLOSURE
Page number Reference
and/or D�rect Answers

GRI 2: GENERAL
DISCLOSURES 2022

2-13 Delegat�on of respons�b�l�ty for manag�ng �mpacts Corporate Governance Model
p.13

2-14 Role of the h�ghest governance body �n
susta�nab�l�ty report�ng

Susta�nab�l�ty Comm�ttee
p.21-22

2-15 Confl�cts of �nterest

Our V�s�on, M�ss�on, Values
p.12
Eth�cal Bus�ness Pract�ces
p.33
Cult�vat�ng Potent�al : HR
Management p.75 

2-16 Commun�cat�on of cr�t�cal concerns

Corporate Governance Model
p.13
Governance framework and
board of d�rectors p.14
Governance structure and
board of d�rectors p.15-16
Corporate R�sk M�t�gat�on
p.30-31
Bus�ness Res�llence p.32
Eth�cal Bus�ness Pract�ces
p.33 
Cult�vat�ng Potent�al : HR
Management p.75

2-17 Collect�ve knowledge of the h�ghest governance
body

Governance structure and
board of d�rectors p.15-16

2-18 Evaluat�on of the performance of the h�ghest
governance body

Governance structure and
board of d�rectors p.15-16

2-19 Remunerat�on pol�c�es

Human Resources
Management p.73-74
Foster�ng Loyalty : Employee
Engagement p.76-77
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GRI STANDARD DISCLOSURE
Page number Reference
and/or D�rect Answers

GRI 2: GENERAL
DISCLOSURES 2022

2-20 Process to determ�ne remunerat�on Foster�ng Loyalty : Employee
Engagement p.76-77

2-21 Annual total compensat�on rat�o Conf�dent�al�y Constra�nts :
Not Publ�c Informat�on

2-22 Statement on susta�nable development strategy

Message from General
Manager p.5
Susta�nab�l�ty Governance
p.19-20
Susta�nab�l�ty Goals and
Targets p.26-29
Eth�cal Bus�ness Pract�ces
p.33
Cult�vat�ng Potent�al : HR
Management p.75

2-23 Pol�cy comm�tments

Susta�nab�l�ty Governance
p.19-20
Susta�nab�l�ty Goals and
Targets p.26-29
Eth�cal Bus�ness Pract�ces
p.33
Cult�vat�ng Potent�al : HR
Management p.75

2-24 Embedd�ng pol�cy comm�tments Eth�cal Bus�ness Pract�ces
p.33

2-25 Processes to remed�ate negat�ve �mpacts

Eth�cal Bus�ness Pract�ces
p.33
Susta�nab�l�ty Goals and
Targets p.26-29

2-26 Mechan�sms for seek�ng adv�ce and ra�s�ng
concerns

Eth�cal Bus�ness Pract�ces
p.33
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GRI STANDARD DISCLOSURE
Page number Reference
and/or D�rect Answers

GRI 2: GENERAL
DISCLOSURES 2022

2-27 Compl�ance w�th laws and regulat�ons Eth�cal Bus�ness Pract�ces
p.33

2-28 Membersh�p assoc�at�ons Membersh�ps and Strateg�cal
Partnersh�ps p.10

2-29 Approach to stakeholder engagement Stakeholder Engagement
p.34-38

2-30 Collect�ve barga�n�ng agreements Human Resources
Management p.73-74

MATERIAL TOPICS

GRI 3: Mater�al Top�cs 2022

3-1 Process to determ�ne mater�al top�cs Mater�al�ty Analys�s p.23

3-2 L�st of mater�al top�cs Mater�al�ty Matr�x p.24
Mater�al Top�cs p.25
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GRI STANDARD DISCLOSURE
Page number Reference
and/or D�rect Answers

CORPORATE GOVERNANCE

GRI 3: Mater�al Top�cs 2021 3-3 Management of mater�al top�cs

Mater�al�ty Matr�x p.24
Corporate Governance Model
p.13
Governance framework and
board of d�rectors p.14
Governance structure and
board of d�rectors p.15-16
Board of d�rectors
comm�tteees p.17

OPERATIONAL ECO EFFICIENCY

GRI 3: Mater�al Top�cs 2021 3-3 Management of mater�al top�cs Mater�al�ty Matr�x p.24
Waste Strategy p.48-49

GRI 301: Mater�als 2016 301-3 Recla�med products and the�r packag�ng
mater�als Waste Strategy p.48-49

RECYCLING STRATEGY

GRI 3: Mater�al Top�cs 2021 3-3 Management of mater�al top�cs
Mater�al�ty Matr�x p.24
Waste Strategy p.48-49

GRI 306: Waste 2020 306-1 Waste generat�on and s�gn�f�cant waste-related
�mpacts

Susta�nab�l�ty Governance
p.19-20
Waste Strategy p.48-49
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GRI STANDARD DISCLOSURE
Page number Reference
and/or D�rect Answers

GRI 306: Waste 2020

306-2 Management of s�gn�f�cant waste-related
�mpacts Waste Strategy p.48-49

306-3 Waste generated Performance Ind�cators p.81-
90

ENERGY MANAGEMENT (ENERGY CONSUMPTION, ELECTRICITY PRODUCTION)

GRI 3: Mater�al Top�cs 2021 3-3 Management of mater�al top�cs
Mater�al�ty Matr�x p.24
Cl�mate and Energy
Approach p.41-42

GRI 302: Energy 2016

302-1 Energy consumpt�on w�th�n the organ�zat�on

Cl�mate and Energy
Approach p.41-42
Performance Ind�cators p.81-
90

302-2 Energy consumpt�on outs�de of the organ�zat�on Cl�mate and Energy
Approach p.41-42

302-3 Energy �ntens�ty Performance Ind�cators p.81-
90
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GRI STANDARD DISCLOSURE
Page number Reference
and/or D�rect Answers

CLIMATE CHANGE ADAPTATION STRATEGY

GRI 3: Mater�al Top�cs 2021 3-3 Management of mater�al top�cs
Mater�al�ty Matr�x p.24
Cl�mate and Energy
Approach p.41-42

HUMAN RIGHTS, SOCIAL INTEGRATION, REGENERATION

GRI 3: Mater�al Top�cs 2021 3-3 Management of mater�al top�cs
Mater�al�ty Matr�x p.24
Human R�ghts Approach p.71
Gender Equal�ty p.72

GRI 406 : Non-d�scr�m�nat�on
2016

406-1 Inc�dents of d�scr�m�nat�on and correct�ve act�ons
taken 

Human R�ghts Approach p.71
Gender Equal�ty p.72

GRI 407: Freedom of
Assoc�at�on and Collect�ve

Barga�n�ng 2016

407-1 Operat�ons and suppl�ers �n wh�ch the r�ght to
freedom of assoc�at�on and collect�ve barga�n�ng may

be at r�sk 

Human R�ghts Approach p.71
Gender Equal�ty p.72
Susta�nable Supply Cha�n
p.62-63

GRI 408: Ch�ld Labor 2016 408-1 Operat�ons and suppl�ers at s�gn�f�cant r�sk for
�nc�dents of ch�ld labor 

Human R�ghts Approach p.71
Gender Equal�ty p.72
Susta�nable Supply Cha�n
p.62-63

GRI 409: Forced or
Compulsory Labor 2016

409-1 Operat�ons and suppl�ers at s�gn�f�cant r�sk for
�nc�dents of forced or compulsory labor

Human R�ghts Approach p.71
Gender Equal�ty p.72
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GRI STANDARD DISCLOSURE
Page number Reference
and/or D�rect Answers

LOW CARBON STRATEGY (EMISSION REDUCTION)

GRI 3: Mater�al Top�cs 2021 3-3 Management of mater�al top�cs

Mater�al�ty Matr�x p.24
Em�ss�ons Management p.47
Strateg�c Carbon Roadmap
p.46

GRI 305: Em�ss�ons 2016

305-1 D�rect (Scope 1) GHG em�ss�ons

Em�ss�ons Management p.47
Strateg�c Carbon Roadmap
p.46
Performance Ind�cators p.81-
90

305-2 Energy �nd�rect (Scope 2) GHG em�ss�ons
Em�ss�ons Management p.47
Strateg�c Carbon Roadmap
p.46

305-5 Reduct�on of GHG em�ss�ons

Em�ss�ons Management p.47
Strateg�c Carbon Roadmap
p.46

WASTE AND HAZARDOUS MATERIALS MANAGEMENT 

GRI 3: Mater�al Top�cs 2021 3-3 Management of mater�al top�cs

Mater�al�ty Matr�x p.24
Waste Strategy p.48-49
Performance Ind�cators p.81-
90

GRI 306: Waste 2020 306-1 Waste generat�on and s�gn�f�cant waste-related
�mpacts Waste Strategy p.48-49
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GRI STANDARD DISCLOSURE
Page number Reference
and/or D�rect Answers

GRI 306: Waste 2020

306-2 Management of s�gn�f�cant waste-related
�mpacts Waste Strategy p.48-49

306-3 Waste generated Performance Ind�cators p.81-
90

306-5 Waste d�rected to d�sposal Performance Ind�cators p.81-
90

SUSTAINABLE FINANCE, FINANCIAL STABILITY, SYSTEMATIC RISK

GRI 3: Mater�al Top�cs 2021 3-3 Management of mater�al top�cs

Mater�al�ty Matr�x p.24
Company Background p.2-10
Susta�nable Supply Cha�n
p.62-63

GRI 201 : Econom�c
Performance 2021 201-1 D�rect econom�c value produced and d�str�buted Company Background p.2-10

GRI 308: Suppl�er
Env�ronmental Assessment

2016

308-1 New suppl�ers that were screened us�ng
env�ronmental cr�ter�a

Susta�nable Supply Cha�n
p.62-63

308-2 Negat�ve env�ronmental �mpacts �n the supply
cha�n and act�ons taken

Susta�nable Supply Cha�n
p.62-63
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GRI STANDARD DISCLOSURE
Page number Reference
and/or D�rect Answers

GRI 414: Suppl�er Soc�al
Assessment 2016

414-1 New suppl�ers that were screened us�ng soc�al
cr�ter�a

Susta�nable Supply Cha�n
p.62-63

414-2 Negat�ve soc�al �mpacts �n the supply cha�n and
act�ons taken

Susta�nable Supply Cha�n
p.62-63

GRI 416: Customer Health
and Safety 2016

416-1 Assessment of the health and safety �mpacts of
product and serv�ce categor�es

Customer Relat�ons
Management p.64-65

PRODUCT DESIGN & LIFE CYCLE MANAGEMENT

GRI 3: Mater�al Top�cs 2021 3-3 Management of mater�al top�cs Mater�al�ty Matr�x p.24
L�fe Cycle Assesment p.61

OCCUPATIONAL HEALTH AND SAFETY

GRI 3: Mater�al Top�cs 2021 3-3 Management of mater�al top�cs
Mater�al�ty Matr�x p.24
Occupat�onal Health &
Safety p.69-70

GRI 403: Occupat�onal Health
and Safety 2018

403-1 Occupat�onal health and safety management
system

Occupat�onal Health and
Safety p.69-70
Performance Ind�cators p.81-
90
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GRI STANDARD DISCLOSURE
Page number Reference
and/or D�rect Answers

GRI 403: Occupat�onal 
Health and Safety 2018

403-2 Hazard �dent�f�cat�on, r�sk assessment, and
�nc�dent �nvest�gat�on

Corporate R�sk M�t�gat�on
p.30-31

403-3 Occupat�onal health serv�ces

Occupat�onal Health and
Safety p.69-70
Occupat�onal Health and
Safety : Emergency Plann�ng
p.69

403-4 Worker part�c�pat�on, consultat�on, and
commun�cat�on on occupat�onal health and safety

Occupat�onal Health and
Safety p.69-70

403-5 Worker tra�n�ng on occupat�onal health and
safety

Occupat�onal Health and
Safety p.69-70
Occupat�onal Health and
Safety : Emergency Plann�ng
p.69 

403-6 Promot�on of worker health Occupat�onal Health and
Safety p.69-70

403-7 Prevent�on and m�t�gat�on of occupat�onal health
and safety �mpacts d�rectly l�nked by bus�ness

relat�onsh�ps

Occupat�onal Health and
Safety p.69-70
Performance Ind�cators p.81-
90

403-9 Work-related �njur�es

Occupat�onal Health and
Safety p.69-70
Performance Ind�cators p.81-
90

403-10 Work-related �ll health

Occupat�onal Health and
Safety p.69-70
Performance Ind�cators p.81-
90
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GRI STANDARD DISCLOSURE
Page number Reference
and/or D�rect Answers

DIVERSITY AND EQUAL OPPORTUNITY (WOMEN’S EMPOWERMENT)

GRI 3: Mater�al Top�cs 2021 3-3 Management of mater�al top�cs

Mater�al�ty Matr�x p.24
Human R�ghts Approach p.70
Gender Equal�ty p.72
Human Resources
Management p.72-73

GRI 405: D�vers�ty and Equal
Opportun�ty 2016 405-1 D�vers�ty of governance bod�es and employees

Human Resources
Management p.73-74
Performance Ind�cators p.81-
90

GRI 406: Non D�scr�m�nat�on
2016

406-1 Inc�dents of d�scr�m�nat�on and correct�ve act�ons
taken

Human R�ghts Approach p.70
Gender Equal�ty p.71

LABOR PRACTICE INDICATORS/PRACTICES

GRI 3: Mater�al Top�cs 2021 3-3 Management of mater�al top�cs

Mater�al�ty Matr�x p.24
Human R�ghts Approach p.71
Gender Equal�ty p.72
Susta�nable Supply Cha�n p.
62-63
Empower�ng Connect�ons:
Commun�ty Relat�ons p.78

GRI 407: Freedom of
Assoc�at�on and 

Collect�ve Barga�n�ng 2016

407-1 Operat�ons and suppl�ers �n wh�ch the r�ght to
freedom of assoc�at�on and collect�ve barga�n�ng may

be at r�sk

Human R�ghts Approach p.71
Gender Equal�ty p.72
Susta�nable Supply Cha�n p.
62-63

GRI 408: Ch�ld Labor 2016 408-1 Operat�ons and suppl�ers at s�gn�f�cant r�sk for
�nc�dents of ch�ld labor

Human R�ghts Approach p.71
Susta�nable Supply Cha�n
p.62-63
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GRI STANDARD DISCLOSURE
Page number Reference
and/or D�rect Answers

GRI 409: Forced or
Compulsory Labor 2016

409-1 Operat�ons and suppl�ers at s�gn�f�cant r�sk for
�nc�dents of forced or compulsory labor Human R�ghts Approach p.71

GRI 413: Local Commun�t�es
2016

413-1 Operat�ons w�th local commun�ty engagement,
�mpact assessments, and development programs

Empower�ng Connect�ons:
Commun�ty Relat�ons p. 78

PRODUCT QUALITY & RECALL MANAGEMENT

GRI 3: Mater�al Top�cs 2021 3-3 Management of mater�al top�cs
Mater�al�ty Matr�x p.24
Susta�nable Supply Cha�n p.
62-63

GRI 417: Market�ng and
Label�ng 2016

417-1 Requ�rements for product and serv�ce
�nformat�on and label�ng

Susta�nable Supply Cha�n
p.62-63
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