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This report, prepared by Enexion Group (Enexion Energy and Risk Consulting AS).
includes the sustainability efforts and goals achieved by Arslan Alaminyum in 2023, All
information and opinions presented in the report have been provided by Arslan

um and do not claim to be exhaustive. The data and information presented in the
report have not been subject to independent verification and are prepared solely for
i tas

Arslan Aliminyum, its board members, employees, and reporting consultants are not
responsible for any direct or indirect (oss or damage that legal or natural persons may
incur as a result of any data or information expressed in this report, comments madie
within the framework of this data, or evaluations based on these comments. As of the
preparation date of this report, all information and related documents presented are
declared in good faith and based on reliable sources.

AlL written and visual content in the report may not be used, copied, reproduced,
published, distributed, or sold in whole or in part without attribution.
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COMPANY BACKGROUND

Arslan Alaminyum was founded in 1970 by
Mehmet Arslan and has maintained its leading
position in the industry through continuous
growth and new investments.

Recognized  for product

its quality,
innovations, and

Our Factories and Operations.

We have a total of four factories Io:aned in (he 15(
and 2nd Organized Industrial Zon
conduct our production and processing activities
in these factories.

boasts an

friendly approach, our company
90,000 tons in extrusion

annual capacity of
profile production.
Additionally, we operate in various areas such
as surface treat
painting, tenefer, watering,
processing to successfully meet international
quality standards.

Our headquarters are located in

al acti

the Kag

vities are mar

thane

Industrial
actory 1 Extrusion pvo'lle production and

anodizing facilty.

e e e Dmduc(mn painting

lines, wood coating unit, mold shop, and

mechanical processing settions, |

2nd Organized Industrial Zone:

3. Factory 3: Recyeling facility and foundries.

4. Factory 4: Extrusion profile production.

district of Istanbul, where our custs

d.




(1)
2023 RECAP

PIONEERING ACTIONS AND MILESTONES IN THE SECTOR

2023 was a year marked by milestones for our
company. It began with us winning first place in
the "Metallic Stars of Export’ award for the

minum casting products category, a
recognition of our company's  superior
performance in quality and innovation on a
national scale. Our participation in career days
and science fesnvals with Bilecik Seyh Edebali
r 2023 strengthened our
e e e
interactions with future engineers.

We also made significant strides in
sustainability and environmentally friendly
ation in the
Compliance
Sustanabilty and Cortificaion Preect  n
September 2023 once again highlighted our
commitment to environmental sustainability. On
the international stage, our company played an
active mle bv participating in pres fairs

and Intersolar
Germary. remmrcm; our presence in the global
market and leadership in the industry.

Throughout the year, we placed great emphasis
on investments and infrastructure developments.
The commissioning of a 45 Mn press capacity
extrusion press, a fully automatic heat treatment.
line, a Nitrex brand nitration furnace with a
capacity of 700 mm in diameter, and two fully
automatic solar frame profile processing lines
with a daily capacity of 7,000 sets significantly
increased our production capacity and product
quality. Investments in the foundry area, such as
the Alppur 3-rotor Degaser unit and continuous
homogenization line, played a critical role in
improving our casting quality and process
efficiency.

2023 was a year in which our company increased
its recognition both nationally and internationally,
took significant oo a
expanded acity.  Thes
achievements not onlv salidified our teading
position in the industry but also laid a solid
foundation for future years.

arslanaliiminyum a | 3



MILESTONE MOMENTS
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MESSAGE FROM THE
GENERAL MANAGER

Dear Steakholders,
First and foremost, we share the sorrow and pain caused by
Tiirkye in February 2023. W

herefore, we will
Contnue o develop resent and sustainabe solutons by
working with our partners to build a society that is resistant to

disasters.

ompany, we  continue to

s a c upnols sstanatity sz 3
comnerstone. of our hip

business  strategy. in
i extraion epeing i erocsste, o sty
production with nels reflects our ent

jaste management and recycling processes, contributing to the
more efficint use of natural resoutces.

To strengthen our understanding of social responsibilty, we
st projects to

education, health, and employment contribute to_ building

sustainable future for our communities.

Working with our business partners, we develop projects to

e
reducing our environmental and social impact at every stage of
our supply chain.

We commit to maintaining transparent
relationships with our business partners and
communties by starig tese sustanabity
efforts in detail in our GRI report.

one of the most important certfications for the
aluminum value
make our name known to the worl

chain, and this way we wil

Your suppart and colaborstion re i for
building a sustainable fut

We thank our valued employees and business
partners and wish for us to come toge
Support and stand in solidarity with the
communities going through these painful times

ether to

Sincerely,
K. Cenk ARSLAN

Deputy General Manager of Arslan
minyum Inc.

arslanaliiminyumas | 5




01
OUR PRODUCT RANGE

Flat Bar Profile + Thermo-75 System
+ Normal-60 System

« Grooved System

« Plain System

« Accessories for Grooved and Plain
Systems

+ Casting « Hinges for the Plain Window S
« Extrusion « Hinges for the Grooved Window
« Alloys Made with Recycled Raw Gt

Material « Strikers for Grooved Series

Casement Doors
« Strikers for Plain Series Casement
Doors

Industry and
Export Milestones

2019 - 2022: Ranked as the number one
exporter of aluminum cast products for four
consecutive years in the "Metallurgical
Export Stars' awards organized by the
Istanbul Ferrous and Non-Ferrous Metals
Exporters' Association (IDDMIB).

2022: Ranked 147th on the list of T's Top
500 Industrial Enterprises by ISO. (Istanbul
Chamber of Industry)

arslanaliiminyumas | 6



Production Facilities and Units

©

Cast House

Gy Emy o e
L I LS 5o iy
000 tons.

90 mm to 305 mm are produced in our
facilty, providing the opportunity to meet
different customer needs and ensure
diversity i the industry.

Recycling Plant

billets ranging from 90 mm to 305 mm in
diameter. This diversity strengt

fon in the market by enabling u
meet our  customers'

quirem

equipment
precision and efficie
Our monthly _produ
limited to 300 molds, allowing u
with atten

pp
detail and precision

)

Extrusion Line

Extrusion line consists of a total of 9

up to 5700 tor
produce at different capacities, our line
provides the flexibiity to. meet various
needs of our customers.

Surface Treatment Unit

tandards.

Anodizing Unit
@ T o 7 2 G
590,000 saquare metars. per month and
performs  high-aualty  anodizing
ThE et o
i o




Production Facilities and Units
P

Powder Coat

o Shrink

Shrink and nylon packaging applications

are cared outfo product rotection and
These packages

 vrtial and horizontal staic povider

factors, ensuring safe transportation and
storage.

Quality Control

At our con a detaie

" by our aualiy

department is applied at every
profile production and

completion of the final product. Tris

< is designed to detect and correct

stage of

qualityresults defi

ntrol  team

cur during production, Our quality
[
technological

equipment

e the p
meet industry standards and customer

Mechanical Treatment ing high quality.
contr

ehensive
uminum profle pi Iy monitor
specializes in angle and precisi o ality of our products
as well as deburring operatio start to finish, thereby
center ensures that aluminum profil

are cut at the

oth surfac

enhancing
ributing
d angles company's reputation n the Incusty,



Arslan Aliiminyum Production Capacity

Extrusion

Anodizing

90,000

tonslyear

7,080,000

mifyear

Mechanical Treatment

24,000,000

units/year

arslanaliiminyum s |
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Memberships
and Strategic
Partnerships

Aliiminyum  the
and partnership
ve establish play a

rengthening our
the

position  in

and  achieving our

goals. ese

ollaborations promote

adoption  of  innovative

technologies and  sustainable

production methods, facilitate

ot ol opmce

ing with industry eaders and

hink tariks. As 5 resul, we not

only achieve economic growth
and competitive advantag
also take a leading role
reducing our environm:

G L iy

commitments

to
development

ciples and support our vision

of contribiting to o greencr and
fairer future for all stakeholders.

+ TALSAD (Turkish Aluminum Industrialists Association)
« AYID (Aluminum Surface Processors Association)
+150 (Istanbul Chamber of Industry)

+ITO (Istanbul Chamber of Commerce)

+BTO (Bilecik Chamber of Commerce)

+IMMIB (Istanbul Mineral and Metals Exporters'
Association)

+IDDMIB (Istanbul Ferrous and Non-Ferrous Metals
Exporters’ Association)

«TUBITAK (The Scientific and Technological Research
Coundilof Tirkiye)

+BSEU (Bilecik Seyh Edebali University)

+ ESOGU (Eskisehir Osmangazi University)

“YTU (¥ildiz Technical University)

+BTU (Bursa Technical University)

+ITU (istanbul Technical University)

+ SAKARYA UNIVERSITY

« AS! (Aluminium Stewardship Initiative)
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CORPORATE
GOVERNANCE




ARSLAN ALUMINYUM — CORPORATE
GOVERNANCE
Our Vision, Mission, Values

©

Vision
By leveraging our experience and technological investments, we aim to create
sustainable and to add value to our

Becoming a leading name in Aluminum Extrusion and recycling s our goal

Mission

To carry aluminum into every aspect of life for a sustainable future, leading the

on recyeling and
conscious approaches.

Values

Respect to our employees

Being in continuous development and innovation

Being reliable

Using gies and supporting
and dissemination

Valuing people

Not making gender discrimination

Being customer and solution focused

To consider environmental sustainability in all areas of activity
Operating with the highest safety standards

Being ethical

arslanaliminyumas | 12



Corporate
Governance Model

Our corporate governance approach at  Arstan
Aliminyum is based on principles of transparency,
accountability, fairness, and responsibility. In line with
these principles. we have a management philosophy that
prioritizes environmental consciousness and ethical
havior.

By incorporating stakeholders into our strategies and risk
management processes, we embrace a diverse and
inclusive  corporate  sustainability  perspective.
Transparency, fair governance, and effectiveness are the
three fundamental characteristics underlying the Arslan
Aliminyum board of directors. Accordingly, we pursue a
sustainable management  approach, basing our
processes on these principles.

Arslan Aliminyum has not undergone any mergers and
acquistions  processes, neither any clossure and
decommissioning activities.

P
&

Transparency Fair Governance Effectiveness

Our board of directors develops various policies with the aim of establishing business processes and
relationships centered around the United Nations Sustainable Development Goals and ethical values,
making commitments through these policies.

At Arslan Aliminyum, we cultivate  strong corporate governance culture with our board of directors,
senior management, and committees providing regular reporting, implementing the most suitable
governance practices for our company, our country, and our world.

Our corporate governance strategy focuses on reducing environmental impacts, addressing social
responsibilities, and enhancing efficiency in our business processes. This strategy aims to ensure
long-term  sustainability across our value chain from environmental, social, and economic
perspectives.

As Arslan Aliminyum Board of Directors, we undertake not to engage in any political activities. Our
vear.

p: penalties or




Governance
Framework and
Board of Directors

At the core of an effective corporate
governance  structure  lies
transparent, fair, and efficient board
of directors. Our board of directors,
along with senior management and
board committees, plays a significant
role in fostering a strong corporate
culture throughout the company and
embracing best governance practices.

Arslan Aliminyum governance structure is designed to facilitate effective information

flow and establish effic on with all stakeholders contributing to the

ugh the

arstanaliminyum as | 16



Governance Structure and Board of Directors

Deputy General Manager

Sales Manager

Import and Export
Manager

Finance Manager

Financial Affairs and
Accounting Manager

Mehmet Arstan
Chairman of the Board

K. Cenk Arslan

General manager

Pinar Arslan
Deputy General Manager

amEmelty) Quality manager
Assurance Manager

) Environmental
Technical Manager B

Production Planning

OHS Manager
Manager

Die Shop. Information Security.
Manager Manager

Surface Treatment.
P Energy Manager

Paint Shop.
Manager

Cast House
Manager

Human Resources
Manager

tics and Domestic

Logi
Sales Manager




Our company's board of directors is a body
composed of experienced and industry-
sawy members, whose primary goal is to
increase the company's value. The board
f directors determines the company's
strategies while keeping the interests of

ageme:
company's activities are carried out in
compliance with the laws.

Our board of directors is a single-
board consisting of 2 female and 2 ate
members. At Arslan Aliminyum, we
actively support female employment and
female executives at every opportunity.

Board of Directors Members

Mehmet ARSLAN High school 62Year  Chairman of the Board

Bachelor's in Business
Administration

K.Cenk ARSLAN  Executive 36Year  General Manager

Bachelor'sinIndustrial . Deputy General

Pinar ARSLAN Executive ;
Engineering Manager

Deputy General
Manager

Pelin ARSLAN Executive Bachelor's in Economics 23 Year




BOARD OF DIRECTORS
COMMITTEES

As the Arslan Aliminyum Board of Directors,
we have established various committees to
manage and oversee company operations
more cffectively. The creation of these
committees aims to ensure that processes are
monitored in a more systematic and organized
We have established a Sustainability and
Information Security Committee. At Arstan
Alminyum, our goal s to increase the number
of committees to further optimize our
management system.

Information Security Committee

The Information Security Committee ensures the At ARSLAN ALUMINYUM location,
continuity of ISMS by implementing newirevised the Information Security Committee
rules and procedures as deemed necessary. The ISMS consists of the following employees.

(Information ~ Security ~ Management  System)

Committee is primarily responsible for implementing

1S0 27001 Information Security Quality Management. Information Security Committee
System processes. It meets periodically to assess the fembers

current risk analysis and provides priority feedback

on actions to be taken. Deputy General Manager / Chairman
At Arstan Aldminyum  location, the Information of the Information Security Committee.
Security Committee consists of the following

employees. R&D and Quality Assurance Manager

Information Technology Officer /
Information Security Management
Representative

Quality Officer / Quality Management
Representative




Information Security
Committee

The objectives and priorities of the
information security management system
implemented at Arslan Aldminyum can be
summarized as follows:

Coordinating  the establishment  and
development processes of the ISO 27001
Information Security Management System,

Reviewing and updating the Information
Security Policy every 1 year and announcing
it to all personnel,

Coordinating risk analysis studies,
Evaluating the risks that information assets
may face and the measures to be taken
against these risks,

Making information security awareness a part
the corporate culture.

Investigating potential or actual incidents

related to information security by information
urity management officials, solving th

promptly and planning and carrying out the

cessary development activities to prevent
the incidents from recurring.

Ensuring the confidentiality of
information belonging to Arslan Aliminyum
and its corporate customers.

Storing and processing information in a way
that ensures confidentiality, integrity and
accuracy.

Ensuring business continuity of Arslan
Alaminyum operations and processe:

Protection of information against
unauthorized access.

Ensuring that authorized persons have access.
to the information necessary to carry out
their business activities.




Sustainability
Governance

At Arslan Aliminyum, we conduct our
business activities in an environmentally and
socially responsible manner by embracing
sustainability principles. We carry out our
sustainability efforts focusing on three main
areas: environmental sustainability, economic
sustanablity, and socia sustanabily.

fer  environmental  sustainability, we
continuously stive ta mprove aur profuct
processes and minimize environmental
impacts. Measures such as increasing energy
efficiency,
and it
sources are undertaken. Additionally, various
‘water conservation and recycling projects are
implemented to reduce water consumption
and support the conservation of natural

Economic sustainability holds critical importance
for long-term success and growth at Arslan
Aliminyum. The company endeavors to promote
ethical business practices, enhance supply chain
management, and make financial = decisions
aligned with sustainability principles. Moreover,
Arslan Aliiminyum supports social and economic
development by contributing to local economies
and collaborating with local suppliers.

sustainability aims to strengthen the
company's relationships with its employees,
communities, and stakeholders. Investments are
made in various social responsibility projects to
promote fair business practices, enhance
employee welfare, and create a positive impact in
society. Furthermore, spreading sustainability
\g and awareness

culture through internal trai
programs is a significant goal.




Arstan Alummyum has an effective
sust y governance structure to
manage and oversee sustainability
activities. This governance framework
includes various committees and
processes to establish, monitor, and
report on sustainability goals set by
the board of directors. Additionally, a
transparent communication strategy
is adopted to interact with
stakeholders and regularly assess
sustainability ~ performance.  This
approach ensures Arslan Aliminyum’s
continuous success in sustainability.

Our company collaborates with all stakeholders towards a sustainable future. This mindset
quides us to prioritize sustainability as a central focus in all our processes and relationships.

Our sustainability efforts are led through the Arslan Aliminyum Sustainability Committee.
The committee is responsible for defining our company's sustainability vision and ensuring its
implementation across business processes.

The cornerstone of our sustainability vision and the fundamental factor shaping our company's
sustainability vision is the United Nations Sustainable Development Goals (SDGs). The SDGs.
form the basis of our sustainability vision, and our business model and strategies progress in
integration with the SDGs, leading our value chain operations with a sustainable approach.




SUSTAINABILITY
COMMITTEE

At Arslan Aliminyum, our Sustainability Committee

to create and implement sustainability
strategies, policies, and scientific-based goals to
enhance value generation in environmental, social,
and corporate governance areas. The committee also
aims to execute, monitor, and oversee sustainability
practices.

The committee operates on a meeting basis. It
convenes as needed, at least twice a year. Meeting
dates and agenda items are electronically
communicated to committee members by the
Committee Coordinator at least 7 (seven) business.
days in advance. Committee meetings are
conducted with the participation of at least half of
the total number of members.

hed and
the General

essential for at least one bo:
ent on the committe

committee members are a

y Genera
ty General g

Manager

Manager (XTIBA RIS
TechnicatManager  {1oTerg OB
o o Envronmental
B —
9 Manager Rapporteur

dent Member

mber

Administrative —
affairs manager




Sustainability
Committee

The aims and priorities of the Sustainability
management system implemented at Arslan
Aliminyum can be summarized as follows:

Conducting studies and developing pvolec\s to
integrate sustainability into the Company
structure,

national  and  international
develanents on sustainability,

Creating sustainability strategy, targets, road
maps and policies,

Directing the Company's  sustainability
strategy and policy by p managing
risks in social, environmental and corporate
‘governance issues,

To support the development and
implementation of projects aimed at reducing
carbon emi in business processes within
the scope of combating climate change,

To founw the company's road map regarding
and the developments in its
Dramces‘ to set targets, to determine
performance criteria accordingly, to monitor
performance in line with the targets and to
ensure the active participation of all relevant
units of the Company in the process,




MATERIALITY
ANALYSIS

At Arslan Aliminyum, we strive to create value in
our industry by prioritizing sustainability. We
develop our efforts to create this value by
conducting materiality analysis and involving all
stakeholders in the process.

Our materiality analysis is a key component of
our corporate sustainability strategy, aiming to
meet the sustainability expectations of our
stakeholders.

To identify our material topics, we conduct
comprehensive assessments regarding the UN
Sustainable Development Goals, the European
Green Deal, and industry trends. By considering
these factors, we ensure that our sustainability
initiatives align with the needs and demands of
our stakeholders.

At Arslan Aliminyum, we determine our material
topics by considering both sectoral and global
trends as well as the materiality ratings of
sustainability indices. As we shape our company
strategy according to these trends and
materialities, we also take into account the
dynamic nature of our company. By focusing on
aligning  stakeholders' perspectives and being
responsive to their expectations in our business.
processes, we aim to make a positive impact on
the world and the industries we serve while
creating long-term value.




MATERIALITY
MATRIX

Based on stakeholder assessments and
engagement, we have developed the Arslan
Aliiminyum  materiality  matri
includes very high material and high material
topics. The X-axis of the Arslan Aldminyum
Materiality Matrix represents the impact of
terial issues on stakeholders, while
the Y-axis represents their impact on ou
company. The results of the materiality
analysis have been instrumental
determining our sustainability goals and
enhancing our sustainability strategy




MATERIAL TOPICS

In the materiality matrix, we evaluated the "Very
High" and "High" material topics as important factor

in the development of Arslan Aliminyum's corporate
sustainability strategy. Thanks to the materiality

analysis, we identified a total of 14 material topic
including 8 very high material and and 6 high material
topics.

TOPICS
Very High Material Topics

Financial Stabilty &

High Material Topics

Corporate Governance
Product Quality & Recall Management
Eneray Management (Eneray Consumption, Electricity
Generation)
Diversity and Equal Opportunity (Women Empowerment)
Recyeling Strategy

Oceupational Health & Safety

Low Carbon Strategy (Emission Reduction)

Labor and Practices.
Product Design & Lifecycle Management
Climate Change Adaptation Strateay
Operational Eco-Efficiency

Waste & Hazardous Materials Management

Human Rights, Social Integration & Regeneration




SUSTAINABILITY
GOALS AND TARGETS

As Arslan Aliminyum, one of the most important
elements of our sustainability governance is our short,
G D T D T
within framework of the United Nations
Su;\amahlz Development goals; We determined it
under 4 headings: Environmental, Social, Governance
and Sustainable Product Management.

ARSLAN ALOMINYUM - TARGET SETTING TABLE (ENVIRONMENTAL)

Material Topic  Matric Unit BasoYear  TargetYear  Target  Relsted SDG
TSNS Gpan product 2023 030 10% reducton
Electcty
IOy Broducton  Glienproduct 2023 00 10 reduction
onagement  Productor
NotratGos
Prodscion  Gitonproduct 2023 030 105 rsducton
neniy
Ervironmental
Monagement 15014001 Certfcate 2023 2024 Obtaining the
i
parmonte  renewsnte
Gdopratento | Renewsble  Gponproduct 2023 2030 s0%
), * 2023 2030 so%
Environmental
mpaces of
s e
romingto oz 2013 030 30% reducton
by chan
Biocivarsity — Praparation of
i Rens 2013 202 parti
Biodiarsity and
Eeotosy
Forestaion P 2013 030 3000 amount




ARSLAN ALOMINYUM - TARGET SETTING TABLE (ENVIRONMENTAL)

Matait Topic  Matric Ut BaeYew  TagetYew  Taget  RelatedSOG
ottt maonproduct 2023 2000 10% reduction
Wk
Hemsgement
WatrRacovry mianproduct 2023 w0 iswimrese
Erbetted cozen 0z W Madiconn
Caton
Mansgement
Catbon Fotornt Vertcaton
Verification 2023 2030 process
wostoma P, tononproduct 2023 2030 10%reduction
el
W
Mamsgament
Wasto o tontonprodct 2023 w0 0w mrease
ARSLAN ALOMINYUM - TARGET SETTING TABLE (SOCIAL)
MataralTopic  Mowic Ut BaoYew TagstYew  Taget  Relawd SOG

Reducing the
number of los- % 2023 2025 50% reduction
ime accdents

Occupationat

Healthasatety

Routine medical
Check or blue % 2023 2025 100%
collar employees

Conducting and

Stakenolder  Stakeholder g eporting

Engagement  Expectations ST 2024 25 aahader surveys
v ve:




'ARSLAN ALUMINYUM - TARGET SETTING TABLE (SOCIAL)
Materisl Topic  Metric Unit BaseYesr Target¥esr  Trget Retated 506
nclusion to
open door and
MR frelovee  decsion  op 03 “hrotin
atefaction  making Paonon
process
Conlorking | Incrase of
opditionsandlampioyee  hours 2023 2025 30%
Engagement o
nvironmental & ¢y
segatmacsot (SO, % 2023 2005 80%
ARSLAN ALGMINYUM - TARGET SETTING TABLE (GOVERNANCE)
Materisl Topic  Metric unie BaseYear TargetYes  Targst  Related SDG
it emen iumber increase.
ety Wemen um 2023 s as
o notoyee  Emplovee e s 10% reduction per
Repartng every
Reporting Rl sustanaier g0 2024 e i

scefiants w Rl
ndar




ARSLAN ALOMINYUM - TARGET SETTING TABLE (SUSTAINABLE PRODUCT MANAGEMENT)

MateratTople  Metrc st BeseYew TogetYew  Tuget  Relawd 506
[P —
T e % o a0 sowreduon
e e
Errement
T Putnrsi win
Impacts of 202 2050 certified suppliers.
sony oo
Packaging. R“(“f“ % recyled 2028 20%0 200%
Management  PIISNG packaging
Labetmion o Roed ontonproguct 2023 2030 100%
speling e auel tonon

EE
susanabie
g,
e
SAO. proues se

WSS poncoon om0 o0




CORPORATE RISK
MITIGATION

Corporate risk management makes significant
contributions to our company's sustainability
perspective. As Arslan Aliminyum, we identify
and analyze various risks we may encounter

while conducting our business operations and
intervene in these risks effectively. With this
approach, by integrating the risk assessment

into our environmental,

social and

advance and enables rapid risk management
processes.

In addition, thanks to our corporate risk
management
attaches

approach, our company
minimizing the
environmental impacts of its activities and
acting in  accordance
expectations. Ad

importance to

social
ing to ethical

is one of the fundamental principles of our
company, and by focusing on this principle,
we ensure long-term sustainable growth
and success. In this context, corporate risk
management plays a key role in
determining and implementing  Arslan
Aliminyum sustainability strategy.

Identifying the risks and opportunities that
may occur in our projects and production
processes, understanding their nature and
source, and deciding the magnitude of the
risk are important points of our risk
management perspecti approac
these processes in the light of our ISO 9001
Quality.

Management System
company and facto

within our




As Am.n Alﬂmlnvum we use the risk

when evalu ks
lYlmz the T T Our
T m.mx is 5x5 in Separ

asses: pplied
environmum. mulitv i energ‘{ risks.

We pay attention to the following points during risk assessment processes.

01 02 03

To prevent work and To prevent quality errors, e T
environmental accidents,

our Environmental

04 05

o identify important To comply with legal
environmental aspects and requirements and other improvement of energy
reduce possible impacts, compliance obligations. performan

Development opportunities resulting from risk assessment activities are evaluated as

opportunities, and improvement suggestions from each unit in our company are also

managed as a complementary element of the opportunity study.




BUSINESS RESILIENCE

Business continuity is a management process
developed to maintain an enterprise's business
operations in situations such as unexpected events
or emergencies. This process aims to ensure that
the business continues its operations without
disruption and customer service continues.

Unexpected situations or emergencies may
have consequences that may negatively
affect the normal functioning of
business. There is a detailed Business
Continuity and Emergency Plan to prevent QWD CEEEED G0 G S
these situations and ensure business

to test our preparations
continuity during and after such situations. Tromr e, o
This plan aims to ensure that critical e
processes continue without  inerruption, e
thus ensuring business continuity even in
the event of a lack of resources. R T e —
Management System and ISO 45001
Regarding emergencies, our priority is to Occupational Health  and  Safety
ensure staff and customer safety. Our it -
Business Continuity _planning _ includes implemented in our company. For this
assessing the risks of business operations : o

and processes, as well as measures to be
taken against these risks.

an independent audit

Information systems recovery planning also ddition, the Informat
plays an important role in our efforts to BeprRO ey
ensure business continuity. All records and sy L R

information  about our company are
classified and regularly reviewed by the
relevant process operators. Information
determined as valuable data is backed up in
accordance with current legistation,
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ETHICAL BUSINESS
PRACTICES

As Arslan Alaminyum, the most important issue we
attach importance to in our processes and production
processes is business ethics and the application of
ethical rules. We strictly comply with ethical rules in the
processes we carry out in our factories an
headquarters, and we support our employees with the
necessary training in this regar

2

Our company is committed to adhering to the highest
level of ethical values and setting the highest standards.
in the field of business ethics. For this reason, business
ethics forms the basis of our way of doing business. Our
document called "Arslan Aliiminyum Ethical Rules" is a
comprehensive document explaining the ethical values
and business ethics practices of our company.




STAKEHOLDERS ENGAGEMENT

Persons or groups who are affected by our activities or have
the authority to influence our at our stakeh

In line with our sustainability strategy and commitment to
creating value, we prioritize stakeholder engagement and
constantly interact with them. In all our activities, we attach
importance to the interests, demands and needs of our
stakeholders and actively seek their contributions when
shaping our business model and strategies. In this way, we.
strengthen our value chain with the valuable contributions of
our stakeholders.

we strive to improve sustainability, we attach importance to the contributions of our
stakeholders in our value chain. In addition, we actively support our stakeholders' sustainability
journeys by organizing various trainings, workshops and seminars. Our stakeholder engagement
table, which identifies our primary stakeholder groups, summarizes our relationships with
stakeholders and our relevant responsibilities.

We have d a stakeholder engagement plan and we are delighted to announce to our
stakeholders

Stakeholder Engagement Table

Stakeholder
Groups. Stakeholder Groups Stakeholder Responsibilities
Periodic and face-to-face M""““y’é"‘gr“::!‘";:gv'::g
o atach mpartancetotne | TeSthGESt e reavestof | oo LU S,
roncme sk paaedy | Soremoves R open | L g
. o coleagues moraerto | 400 Sovperodcsunevs | oo oy
EMPIOVESS | rtc v woning s ana | “TELSEBETomance and | i e nan
e vadonare | ‘oo ere | o
i i and teting
DRI fee eﬂha:k career development
amaaons maragemnt




Employees

roviding social benelits,
prtecting et vales,
diversiy. giving importance to

and on-

te

boves,socil medio chamnels L fonging o emploees, and
o o carrying out sustainability
s

Customers

We work with Europe's
argest auminum users,

, discussing
openissues innewand  at the right time and in the right
d ol wantity.

according to production

of the product requested
and the price strateay.

while

mestings and visitsto discuss  maintaining the desired

business expansion andnew  qualty and price level
pportunites (competitivencss)

Suppliers

Our suppliers vary according to
the types of products and
Services we offer. Our suppler

Monitoring and auditing the safety.

Sumplier survers peiodc ity o supplied poducts

using our Supplier Approval
Form.

edures, social

‘Approved Supplier List

ncouraingsupperst annarce
safety if s
e spplir ot vaing s
porting. diversity.




We present our activites to all
our stakeholders through tocal
and national comy

channels (newspapers.
L med

Press releases, interviews,

Transparently communicating

EEas television, etc). The power of

media and social media is

essental for announcing our
sustainability actvties and new
investments to all stakeholders.

website and
social media posts.

regarding new nvestments and
other significant developments to
all stakeholders.

Arstan Aliminyum develops its
at ©

h
Private Sector | CoUobeaton. fomation

Contrbuting to sustainability
through respectful and conscious

P
Shering, natural resources.

luminim manfocurrs and
ther

and regional partnerships,
Special

Knowlecge and exparience on CSR
topics through sectoral and
L partnershi i

wate insttutions and
organizations involved inits area
of actvty and impact

disaster and emergency
collaborations.

contributions through
colaboraions for dsaser st
ergency stuations, and
Supporing secorat develapment
through project partnerships.

Management Systems

e references of
Certification caton odin 1 sl
ntutons, i e e CoR

requirements of our company.

special process audis,
P it reports

In audit processes, sh
relevant information in an
accountable a diﬁnsp:vanl

manner in line vt
fundarertat princotes of
Juat

aing

in-process meetings,
result evaluation meetings.

process outcomes that can
contrbute to the company’s
sustainabilty,and setting
sustainabilty goals based on audit
results




Allof our productions comply

rolan Al
We estabish relationships with Rights Policy and UN Global
tocal
8 lattorms, local Rights, Universal Dec
Government and " ving the actvties and  and international aucits, of Human Rights, OECO
national assacations, we define. reports NoltratonlEnerprises
our sustainability strategies and e Internatinal Labor
goals at a global level  rsmsmion 101
Accept and commit o al
artices of the Declaration
of Socialustice for
tobalization
Contributing o isk management
by oining industry-related
We share our experiences on associations and groups and
bl particip o
Industry and nsights, a5
Assaciation Groups i heindusrl groupe e seminrs,webiars ok sustanaitypespecive snd
erating o el knowiecge tandingsomiars nd g
e Levant industry

provided by rel
assnmatmnsanﬂqm s on CSR.
topi




For Arstan Aluminum, the local

Local employment n the local

neighborhoods, villages, and

L o
(wish, complaint, suggestion)
box).

providing, improving local

Local Communi

social responsibiliy projects,

teveraging
e convinsions of o ot neighborhood
activties and e
employment needs, we. and
ESIA report: ity
the development of the local reports.

community and our business.
continuity

2ystem sensitvity,respect

. ncy
i lsaster colaborsions

s Arstan Aldminyum, we.

e 5

and the development and

‘Within the scope of

Completion of projects -

employment of interns and.

araduate students. Active
use o Laboratories and
partcipation n science.

The fact that the university
is close to our factory is
leciv i o elacion

in constant communication
with facutty members of
relevant departments.

days.







ARSLAN ALUMINYUM
ENVIRONMENTAL
SUSTAINABILITY

Approach to Environmental
Management

Arstan Aliminyum acts with the

environmental responsibilties for a sustainable future.
e

rvironmental imp

efficiency and minimize negati

o
management standards, particularly 1SO 14001
Environmental Management System, and continuously

improve our operations in accordance with these
standards. We also encourage sustainable production
practices by increasing the use of renewable eneray

supporting environmentally friendly practices in our
Supply chain. As Arslan Aldminyum, we prioritize our
commitment to environmental sustainabilty in all our
business  processes and work for continuous
improvement in this direction.

In projects and new facility installations, we carry out
application processes in accordance with legal
regulations, environmental impact assesments, build
faciliies with environmentally friendly practices, and
consult regularly to our stakeholders and affected

Environmental
Policy Approach

Arstan Alminyum's environmental policy is
based on protecting the environment, using
natural resources efficiently and sustainable
development. Arslan Aliminyum has adopted
1SO 14001 Environmental Management

global environmental standards and to make

continuous improvement.
Within the scope of this policy, minimizing

environmental leadership role in its sector.



an Aldminyum, in line with our
of Environmental
are committed to achies

ing the ratio of supplier

within the sc
environmental impact: 3
Reducing supply chain emissions by

mption by 10%
ery by

CLIMATE AND
ENERGY APPROACH

Arslan Alaminyum prioiizes energy efficiency,
sustainable use of ces and environmental
mpact reduction targets by focusing on contiuous
improvement of energy management strategies. Our

ner ach is supported by
advanced technology applications and innovative
solutions. As a company, we aim to reduce energy
consumption, use waste heat effectively and make
maximum use of renewable energy sources. To this
end, we implement technological improvements and
process optimizations to reduce energy consumption.
The use of waste heat for heating our administrative
and operational buildings, energy recovery systems
and environmentally friendly lighting solutions are
key components of this strategy. In addition, the ISO
50001 Energy Management System certification we
received in 2023 at all our locations proves that we
have an energy management system that meets
international standards.




Energy Efficiency
Improvements

Arstan  Alaminyum  has  made  various
improvements to increase energy efficiency:

&
Heat Recovery

Thanks to the electromagnetic stirers (EMP)
integrated into the foundry furnaces,
homogeneity was ensured and heat loss was
reduced by opening the furnace doors less.

Emission Reduction and Waste Heat
Utilization

High-capacity filtration systems have been
installed for our melting furnaces, and these

e et and are used for
heating adminisratve buildings.

n of Waste Heat

The newly added 4500 extrusion press system
utilizes waste heat efficiently with the pre-
billet heating systems installed.

Ao

Use of Renewable Energy

Electricity consumption has been significantly
reduced with solar panels installed on factory
roofs.

&
Lighting Efficiency

The gradual replacemem of ﬂuoresr.em tamps
initiated and it is

Dlanned o comert the antire lighting system
o LED by the end of 2024.




WATERAND
WASTEWATER
SOLUTIONS

We are aware of the impending water shortage in
the context of the climate crisis and therefore do.
our best to use water resources efficiently and
sustainably. Our company policy and sustainability
goals are aligned with our water and wastewater
management practices.

The water used in our facility is supplied from the
mains, and the mains water for drinking water
needs is provided by passing through the drinking
water package treatment systs addition,
thanks to our rainwater harvesting practice, the
collected rainwater is used for various needs
throughout the year, thus enabling more efficient
use of our water resources.

In order to manage our water use effectively,
we have set water consumption target:
facility basis. These targets are determined
by regularly calculating and monitoring
water consumption rates in production
processes. The water consumption reduction
targets we have set as Arstan Alummyum
have been developed in line with
company's overall  sustainability sva(egv
and the details of 0 D &
presented in the relevant tabl

As Arslan Aliiminyum, we measure our
water risks, define risks regionally through
our work on this subject, and report them in
accordance with the WRI Water Risks Atlas,




Water Efficiency Studies

Acid Recovery

Acid recovery systems installed in our anodizing
units work on the principle of aluminum reduction
and reduce the use of wastewater and hazardous
chemicals.

Deionized Water Systems

Deionized systems used in paint shop units
reduce pure water consumption. By keeping the
pollution level low in the final rinse pools, water
quality is improved and water savings are
achieved.

&

Centrifugal Washing and Drying System

The system installed for oily chips before melting
removes the cutting fluids (2-3% by volume of
boron ol etc. diluted emulsified oil) from the
aluminum, followed by drying with waste heat. In
this way, dross output is reduced and oily water is
recovered.

®
S

In the foundry systems, the water used in cooling
processes after melting is recovered through
filtration and chemical conditioning, making
water use efficient.

&

Surface Treatment Water Recovery

In the finishing units, oil and burrs on the profile
surface are cleaned with the help of water and
the water used is treated with the help of
hydrocyclone and disk filter and recovered in a
closed cycle. In this way, 50 m3 of water is
recovered daily in the system.

=]

Improvement in Cooling Systems

In our existing press systems, we are switching
from water cooling systems to air cooling
systems aiming to reduce water consumption.
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Wastewater

Management

The wastewater generated as  result of

Arslan  Aliminyum's  operations  is
"

processed at the wastewater treatment
plants within the company and

necessary connection permits for these
perations.

pesleol e [hesltvce vastmvai g neetment|lare={l e bvanches have biological
treatment processes in their wastewater lants, while biologi

not operated in the second and third branch plants when discharge standards are met. Arslan
Aliminyum fully complies with environmental regulations regarding wastewater management and
continuously improves its systems to achieve sustainable water use targets.




STRATEGIC
CARBON ROADMAP

Arslan Aliiminyum A.S. which h
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Emission Reduction
Efforts

== Dust Containment Filtration
S

Fugi missions are reduced with three dust
collection filtration systems in our foundry.

'@ Regenerative Ball System

Thanks to the regenerative alumina ball
system in our furnace combustor systems, the
combustion air is heated by using waste heat,
thus increasing combustionefficiency and
reducing emission values.

.{:; VOC Reduction in Cutting Systems

In our existing chimney systems, a gradual
transition from oil cutting systems to hydraulic
compression and dry cutting systems is planned
for VOC reduction.

EMISSION
MANAGEMENT

As Arslan Aliiminyum, Emission Management is
one of the main factors in our facilities. With the
implementation of ISO 14064-1 Greenhouse
Gas Management System in our facilities, Scope
1, Scope 2 and Scope 3 greenhouse gas and air
polluting emissions are monitored within the
legal requirements. Alr punwng emissions are
measured in every 2 ys

Arslan  Ataminyum
Footprint Management
effectively manage greenhouse gas emissions.
This procedure has been developed to identify,
evaluate and record greenhouse gas emissions
that may arise from all activities and services of
Arslan Alaminyum. Within the scope of the
procedure, at the beginning of each reporting
vear, task distribution and definitions are made
by the Environmental Manager/sus(amabl ity
Specialist, and tasks and responsibilities are
checked and approved.

implements the Carbon
Procedure in order to

The Arslan Aliminyum Greenhouse Gas Inventory Report is prepared every year covering the
period from September 1st to August 3lst and the reporting process is carried out in
accordance with the ISO 14064-1 standard. This report includes Scope 1, Scope 2 and Scope 3

emission values for all operations and service:

s performed within Arslan AlGminyum. It is also

verified by an independent accredited organization at “reasonable assurance" level according to

1SO 14064-1 Standard.
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WASTE
STRATEGY

As Arslan Aliminyum, we are aware that
waste management is of great importance in
terms of environmental health, ~resource
efficiency and  sustainability. Failure to
effectively manage the waste generated as a
result of increasing industrial activities may
lead to environmental problems and waste of
natural  resources.  Therefore,  waste
management at Arslan Aliminyum plants
includes strategies to reduce waste, promote

ling and safely mspose of haxardcus

ste. Thus, it is tect the
environment, the health ev ecosvstems and
leave a clean living space for future
generations.

Waste management in our facilites is :amed
out in line with our Indust
Management Plan. In this context, our acittes
ensure the effective collection of hazardous
and non-hazardous wastes by separating them
at the source.

Hazardous w: at our facility

includes

P
flue gas dust medical wa
waste oils contaminated wa
fluorescent lamps ~ packaging
lectronic waste  dro:

Non-hazardous waste includes boron
non-ferrous metals, ceramic filters and
other metals.

AlL of these wastes are generated during smelting, crushing, separation, filtration and
| i e e

Do =1 carmiec




Arst um carries out its
dlspos:l sctiiis within the framework of appll:ab\g
envvrnnmemxl permits and licenses, continuously

its waste management processes and
Dmvldes the necessary training to effectively manage
the wastes generated in this process. Our employees

create significant awareness on this issue with our
recycling facility where we recycle ﬁlummum scraps.
Our scrap policy guides us to prog

manage the scraps, which are focal for our
operations.

Arslan Aliiminyum fulfills its environmental responsibilities while reinforcing its commitment to
sustainable pmduninn and circular economy prindpl&s Our waste management approach aims to
reduce the amount of waste and y et

hese efforts, supvomd by the Zero Waste Conficate vmued by the Ministry of Environment,
Urbanization and Climate Change, clearly demonstrate our company’s respect for the environment
and commitment to sustainability.
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BIODIVERSITY AND
ECOSYSTEM SERVICES

Arstan  Aldminyum  considers  biodiversity
conservation as a fundamental component of its
sustainability strategy. Biodiversity supports the
efficient use of natural resources and the
maintenance  of  ecological  balance by
encompassing genetic diversity, species diversity
and the integrity of ecosystems. In this context,
Arslan  Algminyum  aims  to  publish a
comprehensive Biodiversity Report by 2024 and
plant 3000 trees by 2030. These targets will both
support ecosystem health and contribute to the
fight against climate change. In  addition,
biodiversity  conservation and  management
assessments are carried out and activities are
planned as part of all AS! activities.

In addition to its industrial activities, Arslan Aldminyum aims to create positive impacts on
biodiversity. The company attaches importance to the protection of natural resources by
adopting sustainable methods in its production processes. While contributing to the
reduction of carbon emissions through direct actions such as tree planting, it aims to
increase biodiversity by expanding green areas and improving habitats.




Arslan  Alaminyum's  biodiversity-related
activities are of strategi rtance
reducing  its  environmental footprint,
proving ecosystem services and enhancing
the well-being of local communities.
Furthermore,  biodiversity  conservation

efforts are integrated wit mpany'
ColAL = T O Cai et
responsibility projects.

In these processes, Arslan Aliminyum works
in cooperation with all its stakeholders,
encourages information  sharing  and
joint  solutions to achieve
sustainable development goals. In order to
leave a more livable environment for future
generations, Arslan Aliminyum is committed

ction and sustainable use of

As Arslan Aldminyum, we respect to our
nature. and our primary goal is to preseve the
natural resources. We do not operate in world
heritage properties.

Tree of heaven (Ailanthus altissimal, which is
considered an invasive species in Tdrkiye, was
produced by Arslan Aliminyum AS. seen in the
project area. In order to prevent the spread of
this species, eradication will be carried out by
removing it with its roots during the first
detection periods and monitoring will be carried
out at least 3 times a year. These measures aim
to control the effects of the tree of heaven and
protect the native ecosystem.
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ARSLAN ALUMINYUM
SUSTAINABLE PRODUCT MANAGEMENT

SUSTAINABLE PRODUCT
FRAMEWORK
Wit s sustainablaprocuct pproac, Arsan Alimimyum

stands out as a leader in the alur t cares
“bout e erwronmental and social respnnslbumes The

company  adopts rategi
maximize ..w.mnmeman uetainabity thuqhnul e
cycle of its pro This approach is based on

susumabmw pnnuples starting from product
production, disrution use and end of product tfe.Inthis
process, the use of environmentally friendly materials,

increasing energy and resource effici
and promoting recyc

and  employee satisfa
Alliminyum  prioritizes the policy of
continuous improvement and renewal by
adopting IS0 9001:2015  Quality
Management System Standard as a guide,

act er
expectations n achieve s quauw level
appreciated worldwide.

The company also holds "QUALANOD" and
"QUALICOAT" certifications. QUALANOD
represents the quality standards set for
ifuri scid-bazed anodising of sluminum,
while QUALICOAT standardizes the paint
and coating quality of alummum surfaces.
These certificates show that Arslan

ow
Aliiminyum has consistently acheved high
quality standards in coating and ano
processes.

ey, reducing waste
g are at the forefront.

01 Management Systems

Sustainable Product Approach also supports
customer satisfaction and offers sustainable
product options that are compatible ~with
environmental values and meet the needs. Arslan
Atiminyum holds various certificates such as ISO
14001 Environmental Management and SO
50001 2o L © il its
ble  production  approach.  Thes
cemﬁcates allow the company to continuounly
and improve its  environmental
performance and " rise the sustainability
Standards in the sector.
In this context, Arslan Aliminyum's sustainable
product management approach reflects  its
Commitment to leave 3 more sustainable world
for future generations, taking into account both
product quality and environmental and social
impacts. The company's business strategy aims
to be a socially and environmentally responsible
organization based on sustainability principles.




INNOVATION STRATEGY

As Arslan Aliiminyum, we have made it our
mission to keep up with the trends of the
global world. In this context, our innovation
efforts are increasing day by day. Innovation
activities are of indispensable importance for a
compans a rapidly changing and
competitive  business  world, ~continuously
developing new ideas, making improvements
in products and services and meeting
customer  expectations  offer a great
competitive advantage. Innovation supports a
company's growth, enables it to stand out in
the market and acts as a fundamental driving
force for sustainable success.

to ensure energy efficiency, minimize quality and

In the aluminum industry, achieving these goals ensures that our

are more environmentally friendly and sustainable. Our innovation

 supported by advanced technology applications such as instant monitoring of

le maintenance conditions and remote monitoring of esses. These

innovative approaches contribute to our company's achievement of both operational
excellence and environmental sustainability goals.




Arslan Aliiminyum'’s
Innovation Efforts

Arslan Aliminyum has succeeded in achieving a
leading position in the sector by concentrating
its innovation efforts in various fields. The
company's main innovative projects in this field
are as follows:

nt Monitoring of Profile

Conditio

Arslan Alaminyum has developed a system that
instantly profile  maintenance
conditions in large press machines. Thanks to
this system, any mishaps or parameter
deviations can be monitored in graphs and
values, thus enabling rapid intervention. This
innovative application minimizes possible errors
in production processes, increases operational
efficiency and guarantees the production of
quality products.

monitors

A system that can monitor whether the
prescriptions written in the heat treatment
furnaces are followed online and live with
remote monitoring  systems  has  been
established. In this way, by ensuring that heat
treatment processes are managed correctly, the
strength and durability of the products are
increased and production quality is carried to
the highest level. This innovation supports
Arslan Aliminyum's commitment to provide its

customers with products of the highest
standards.
With  these innovation efforts,  Arstan

Aliiminyum reinforces its leadership in the
sector and takes important steps towards
achieving its sustainable production targets.
With its innovative approaches and advanced
technology applications, Arslan  Aliminyum
both increases its competitive power and
supports environmentally friendly production
processes.
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Newly Commissioned
45MN Press

Our newly commissioned 45MN press
aims to produce 3 tons of profiles per
hour with its power and dynamics. This
energy-efficient model consumes 20%
less energy and reduces our emission

rates. This automation investment
increases  energy  efficiency  ane
contributes ing ol

and more effectively.

Arstan  Aliminyum  aims to  achieve
excellence in production processes and
reinforce its leadership in the sector
through automation efforts, These
novative approaches not only increase
our company's operational efficiency but

also contribute significantly to achieving
its environmental sustainability targets.

PROCESS AUTOMATION

As the cornerstone of modern production processes,
automation has become an indispensable element to
increase efficiency, reduce costs and improve quality.
The aluminum industry has benefited significantly
from  this  technological  transformation  and
integrated  automation technologies  into its
production processes. Automation increases the
speed and accuracy of production lines, reduces
labor costs and contributes to sustainability goals.
With  this awareness, Arslan  Aliminyum
continuously increases its automation investments.
and adopts innovative solutions to maintain its
competitive edge in the sector. Automation
contributes greatly to our company's growth,
reinforcing its market leadership and fulfiting its
environmental responsibilities.

Arslan Aliiminyum’s
Automation Works

Robotic Solar Frame Processing Line

The two newly installed Robotic Solar Frame
Processing Lines can do the work that currently takes
30 people 24 howrs with 10 people. Ths. mnovatve
system not only increases labor productivity but also
saves time and cost in production processes. Robotic
Solutions minimize error rates, improve product quality
and maximize operational efficiency.




R&D

Research and Development (R&D) is a vital
process for innovation and sustainable
growth. R&D is a fundamental tool for

existing products and processes, and gain competitive advan!age Rapidly changing market
conditions and technological developments require companies to continuously invest in R&D,
aetivities RAD actvites anable companies 1o respond faster to market neac, feduce costs and
improve product quali

The aluminum sector is a constantly evolving industry with innovative solutions and advanced
techmolagy applications, RED actuiiss m the sector are carred out m 2 v range of areas from
material science to production technologies and focus on developing lighter, more durable and
environmentally friendly products. Acting with this awareness, Arstan Aliminyum reinforces its
Leadership in the sector with tments and

R&D Projects

100% Post Consumer Extrudable Billet Production Using Recycling

To produce extrudable billets by alloy modification with recycled

Project Topic aluminum.

Reducing foreign dependency in extrusion raw materials with
Project Summary Luminum billets obtained from recycling.
« Alloy modification studies were carried out using different
recycling rates (50%, 80%, 95%).
Extruded billets were compared with primary and billets using
Activities carried out  50% primary.
within the scope of + The mechanical properties of the produced profiles were
he Project examined.
« Surface treatments and paint applications were made and
visual inspection of the profiles was carried out.

Innovative Aspectan « Wit the us of 95%recycled sluminum. foeign dependency
&D Nature of the  and energy costs have been reduced.
Project + Environmentally friendly and low-cost production is ensured
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100% Post Consumer Extrudable Billet Producti

+ With 95% recycling and 5% primary aluminum use, foreign
Expected Outputs  dependency has been reduced to 5%
and Benefits  + Eneray savings were achieved, contributing to the
environment and the national economy.

Enhancement of Strength and Surface Properties by Alloy Modification of EN AW
6060

To develop an anadized and machinable alloy by changing Mg and
Project Topic Si values in aluminum 6000 series alloy by alloy
modification.

To produce machinable and anodized profiles by making the

Gy ptimum balance alloy.

By adjusting the ratios of Mg, Si, Mn, Zn, an alloy was

Activities carried ot o.jgned and an automotive part was produced.

i he se0pe o T charical raperies and nodlad conting aualityof o
< different alloys were compared.
vative Aapect + Al¥ development for applcatinsreqiing igh tengtn

and visual appeal
« Easy machining and obtaining profiles that comply with
standards in anodized coating.

and R8O Nature
of the Project

Development of 2 superior alloy in terms of strength and visual
appearance that can be used in the automotive and
transportation sectors.

Expected Outputs.
and Benefits




Aluminum Alloy Pallet Production

- 5 Production of hygienic, long-lasting, heat and cold resistant,
(e = lightweight and 100% recyclable aluminum pallets

. Toincrease the use of aluminum pallets in the pharmaceutical,
R food, chemical, marble and ceramic sectors.

« Determination of the machine park and investigation of the
Activities carried out  procurement process.
within the scope of  « Determination of quality control devices and test productions.
e Project Welding robot installation and trainings.
« Initiation of mass production and delivery to target sectors.

« Use of at least 50 aluminum pallets per month in the food
Expected Outputs  sector and at least 100 aluminum pallets per month in the
d Benefits marble and ceramic secto
« Providing economic benefit by recycling unused pallets.

Reducing Mold Processing Times by Making a Special Tool and

Processing and Removing the Part with Few Errors on a Single Machine

Insert design to reduce process steps in extrusion mold
Project Topic manufacturing

Making mold making more efficient by reducing labor,

B time and costs.
Innovative Aspect  Accelerating delivery by completing the mold processin a
and R&D Nature E e.

of the Project
Expected Outputs Reducing the production frequency of the chip bucket,

efits eliminating the danger of falling and recovering boron oil.




Vertical Paint Shop Hanger Hook Cleaning System

Reuse of hanger hooks in vertical dye house by chemical

Project Topic e

0 To provide cost advantage and fast processing by cleaning the

R SIEnna hanger hooks in the chemical pool.

Innovative Aspect

and R&D Nature Cleaning hooks without harming the environment.
of the Project

Expected Outputs.

rin ings and fast production pre
‘and Benefits Ensuring cost savings and fast production processes.

TUBITAK Project: Development and Characterization of Hexagonal

Boron Nitride Coatings with Antimicrobial Properties on Aluminum Surfaces.

“This project aims to develop and characterize hexagonal boron nitride coatings for
antimicrobial properties of aluminum surfaces.




LIFE CYCLE ASSESMENT (LCA)

The Life Cycle Assessment (LCA) study conducted for
Arslan Aliminyum aimed to evaluate the environmental
impacts of four key product groups: aluminum billet,
aluminum profile, anodized aluminum profile, and coated
aluminum pr his study was designed to understand
the sustainability performance of these products and guide
business  strategies and operational improvements by,
identifying environmental hotspots across the product life
cycles.

Goal and Scope of the
LCA Study

The primary goal was to assess the environmental
i ate)
he study intended to
the lifecycle where
ronmental impact was m helping

greater sustainabilit

Products Covered in the LCA

Atuminum Billet: A basic form of aluminum, used as a
fesdstockfr further rocessing

Profile: Ex(ruded profiles that serve various
struc!ural and design purpo:

Anodised  Atuminum Frofie: Profies treated through
anodization to enhance corrosion resistance and surface
finish.

Coated Aluminum Profile: Profiles that undergo surface
coating for aesthetic and protective properties.

These products were selected for the LCA due to their
significant role in the company’s production output and their
varied  applications,  which mffere nt

environmental  impact helps
understanding how each product mnu.bmes to the overal
environmental footprint of the company.

LCA Results
The LCA results showed that the
production materials,

particularly aluminum, dominated the
environmental impacts across  all
product groups. This was mainly due
to the energy-intensive pracess of
aluminum production, which includes

impacts were also noted during (he
transportation  stages
manufacturing facilities.

By conducting this LCA, Arslan
Aliminyum can now use these
insights to improve their production
processes, make informed
decisions  regarding raw material
sourcing, and possibly innovate  in
areas that reduce the overall
environmental  impacts of their
products. This study not only helps in
enhancing operational efficiencies but
also supports the company in
fulfilling its ustainability
commitments by providing a clearer
picture of potential environmental
hotspots.




SUSTAINABLE SUPPLY
CHAIN

Sustainable supply chain management is vital
for a company in today's business world. This
approach involves managing the processes
from production to consumption of goods and
services while balancing environmental, social
and  economic impacts. By adopting
sustainable  supply chain management,
companies can reduce waste generation,
improve energy efficiency and ensure that
employees have fair working conditions by
using natural resources effectively.

This sustainable approach enables companies to achieve long-term growth and competitive
advantage, while minimizing risks by strengthening brand reputation and adapting to changing
legal regulations around the world. As a result, sustainable supply chain management is
indispensable for companies as an essential element of creating a business model that is both
environmentally and socially responsible. As Arslan Aliminyum, we adopt this model, and with
this sustainable supply chain we have created, we strive to provide a better quality service to our
suppliers.

With Arslan Aliminyum's Responsible Sourcing policy, e observe sustainability conditions in our
supply chain, and we expect our suppliers to be sensitive to this issue. This policy is a guarantee
of our green supply chain.

At Arslan Aliminyum, we uphold strong environmental, social, and ethical standards throughout
our supply chain. We do not source from Conflict-Affected and High-Risk Areas (CAHRA) and
strictly avoid financing conflict minerals. We ensure compliance with all legal requirements and
expect our suppliers and partners to align with these principles. By fostering these values across
our supply aim to build a sustainable future together.

ery important for us. As Arslan Alaminyun
cof

liers. Within the frame ur Supplie

For the i whom the work wil b q,
his/her staffin cases
high prices o with a different

company.




Apreliminary evaluation is madi for the companiesfound as areult o the research and
ke foran offr are detrmined. The commerci istor o the
valuate: o ewing the compani s
T e S i S

the incoming bids
e e L 2 e POl JR L e I LN
Manager.

*Supply Cont ServiceContact and “Supplier Confidentialty Agreement” are signed
B i i e et T e e et i

Company List” with the approval of the Purchasing Manager.

mpany lists are revi
tes of suppliers who h

d and updated . The validity of the
eYYSis "

tLeast once a year. Tt is based
® on aualit delvery performance, enironmenial compliance and Sona responity

Supplier performance is scored using the Supplier Evaluation F aresult of the
Scoring, suppliers are given "Very. ‘Good", Fair" and "Poor ma
Met

Contracts include a pre-shipment inspection clause and suppliers are required to carry out
(@)  theseinspectons.

Arslan Alliminyum works based ainability, quality, safety ar
B e A A

strong and ,mva\,upp\,dumuhm.mwvv\vnLYm,quvmmrummvurma.mu.m,,
m T I the




CUSTOMER RELATIONS
MANAGEMENT

As Arslan Aliminyum, customer focus and satisfaction
constitute one of the comerstones of our business
strategy. We implement various processes and
procedures to meet the needs and expectations of our
customers at the highest level and to ensure their
continuous~satisfaction. Our company supports. its
commitments in this area with a strong leadership and
an effective management system.

Our Leadership Commitment and
Customer Satisfaction Policy

Arstan  Alaminyum’ r management
demonstrates strong leadership and c
to custy Our compan

and management systems

mmitment
mer orientation. policie
rategic
direction aiming to increa

ensure compliance. In this cont

Identifying and Updating Customer Needs

Customer needs, other applicable regulatory and
legislative requirements are determined and kept up to
date as defined in the Planning Procedure.

The understanding of these conditions by employees
and the transfer of the necessary corporate information
to employees is ensured by all directorates under the
coordination of senior management.

Assessment of Eligibility
A Conformity Assessment Procedure s in
place to ensure that customer requirements
are mat on 2 regular basis,

Risks and opportunities that may affect the
suitability of our products and services are
evaluated as defined in the Planning

Procedure and necessary actions are
determined increase  customer
satisfaction.

Customer Complaints and
Feedback Management

In 2023, 0.1% of the shipments received
complaints, and the rate of resolution of all
complaints received was recorded as 100%.
ms b md\camen of the importance we

to customer satisfaction and our
eﬂechve customer relations management.




Continuity of Customer Satisfaction

Increasing customer satisfaction is among our
goals and targets as an issue that we need to focus
on continuously and is maintained through the
actions taken.
We aim to increase customer  satisfaction by
continuously improving product and service quality.
In this context. customer feedback is regularly
analyzed and necessary improvements are made.

ion of our
and Support Activities

{E systemntegration

We integrate eneray, information security. qualty,
environment, occupational health and safety rules
into our core production and service processes. In
this way, we create a sustainable and efficient
production system that will respond to customer
expectations in the best possible way.

@ Resource Provision

We provide the necessary resources to fulfill all
requirements and ensure that our employees fully
comply with these systems. We take the opinions.
of our employees in decision-making processes.
and ensure full participation.

(gl continuous Improvement
) e

We encourage our employees to continuously
improve systems and emphasize the importance
of process approach and risk-based thinking.

Customer Orientation and
Satisfaction

are  regularly

reviewed and necessary improvements are

h great im  to the prin

of transparency in communicati

ith our
du

ensure that <
their opinions on all_ kind:
th pany tal
actions by taking the:
consideration.

n are at the

heart of our business and we are constantly

and increase their satisfacti
d se

expectation:
by offering pr

quality standards

@ Training and Development

We recruit, orient, train, manage and support
critical  personnel who  will impact the
performance of management systems. We
provide the necessary support for management
personnel to be able to Lead.
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SOCIAL
SUSTAINABILITY




OUR SOCIAL SUSTAINABILITY
APPROACH

As Arslan Aliminyum, we continue our efforts
focused on contributing to the sustainability of
society and our stakeholders. We particularly
focus on and attach great importance to the
10th  Principle  of the  Sustainable
Development Goals, which is the Reduction of
Inequalities. In addition, taking into account
the impacts of the supply chain, we handle the
improvement of fair labor working standards,
female employment, and diversity with special

“In this section, we have detailed our 2023
activities, focusing on occupational health and
safety, human rights approach, human
resources management, employee
engagement, community relations, and social
investments.”

Health and Safety Practices

here we operate as Arslan
Altminyum, jpational. Health and Safety
OHS) is our top priority, and we express th
understanding with the principal health first and
job later. Each of our employees is obliged to d
ary within their own authority
iy I T T

with the current Occupational

of the Republic

and all national and international
requirements. Additionally, we regularly r

cupationa

which s

clstaimable work cultue. With our “people first

fety policy.
protecting the
employ
tiers, all other
stakeholders at the highest leve!




Occupational
Health and Safety

Commitments Regarding
Occupational Health and Safety

To take all necessary measures and to have
the tools and personal protective equipment
available and ensure their use, in accordance
with the current OHS regulations and other
OHS requirements, to ensure the health and
safety of employees, contractors, visitors, and
company personnel working outside the
workplace,

To identify and eliminate unsafe conditions

d behaviors and potential jent risks.
that may cause work accidents and
oceupational diseases in the workplace and
its  annexes, through effective  risk
assessment,

To identify risks that may cause work
accidents and occupational diseases, and to
ensure the health, safety, and social welfare

material and moral losses to them and their
families,

To train our employees in the field of
occupational health and safety and ensure
that they reach a good level of occupational
health and safety awareness,

Spills and leakag
occur any spill and leakage in our facilltie

management procedures, and w

s are critical for our OHS manager

This subject is e\
It

train our employe

To ensure that the awareness and responsibility
of occupational health and safety are understood
and shared at every level with the participation of
allemployees,

To always be prepared to prevent damage to life
and materials in emergencies,

To monitor the performance of the occupational
health and safety management system and
continuously improve it,

To ensure that contractors and visitors providing
services in the workplace comply with the
occupational health and safety rules set by
Arslan  Alminyum, as our OHS policy
commitment.

nt, and in this reporting

jent any spill or leakage:




Fires and emergencies that may
develop depending on the workplace

Chemical leaks or accidents
Electrical accidents
Natural disasters

Floods and inundations
Lightning strikes

Sabotage-Terrorism incidents

Emergencies that may arise from
work accidents (single or chain)

Events that may require first aid.

Occupational Health
and Safety

Emergency Planning

We have created emergency action plans for
each of our factories to be implemented in
emergencies. Our plans cover all employees,
contractors, suppliers, visitors, and assets
within the enterprise. Each plan is updated
every four years under normal conditions.

Our emergency action plans primarily specify
the general precautions to be taken before any
emergency and include informative information.
In our action plans, actions to be taken before
and after the following emergencies are
explained step by step in detail




Emergency Response Teams (ER
been established for each factory, and the
duties and responsibilities of each ERT are
clearly and in detail explained in the
emergency action plans.

Our Emergency Response Teams have
been established in the following areas:

Firefighting;
escue;

Protection;

First Aid.

In our company, a total of 164 people are
assigned in the Emergency Response Teams,
with 42 in firefighting, 40 in rescue, 35 in
protection, and 47 in first aid.

Regular training is provided for each ERT
membe;

Training included in the action plans covers
the following topics:

First Aid Training;
Respiratory protection;

Toxicology:

Incident Response Systems;

Methods for cleaning up chemical spills;
Classification of hazards;

Identification and assessment of hazards;
Monitoring equipment;

Fire control.

Annual drills are conducted for each
emergency, and the results of these drills
are reported and improvement efforts are
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HUMAN RIGHTS APPROACH

While maintaining our responsibility to protect and
support the rights of all our stakeholders at the highest
level, we base our principles on diversity, respect, and
fair treatment. Respect for human rights, one of our
fundamental principles, is an integral part of our way
of doing business.

In our Social Compliance Policy, we commit to carrying
out occupational health, safety, and environmental
management _activities in compliance with existing
laws of Uni L

ws of United Nations, regulations, and ethical
principles, mn a respectful approach to human rights
and legal rul

Human Rngms are among our material issues within
our company. In this context, we state our stakeholder
approach and communication on Human Rights issues
within our organization, together with our Human
Rights Impact Assessment.

Our approach to human rights consists of 10
fundamental steps:

arslanaliiminyuma.s | 71



GENDER EQUALITY

As Arslan Aliiminyum, we create value with our
processes. One of our principal values is to ensure
equality in our facilities. With our Women Rights
Policy, prepared with the principals of United
Nations ~ Global ~ Compact ~and  Women
Empowerement Principals, we upheld the gender
equality, and we create value for women.

As Arslan Aliiminyum, we create value with our processes. One of our principal values is to ensure
equality in our facilities. With our Women Rights Policy, prepared with the principals of United
Nations Global Compact and Women Empowerement Principals, we upheld the gender equality, and

we create value for women.
In our policy, our main principals are stated as

« Equal Opportunities
Work and family balance
Secured workplace
Trainings and awareness
« Health and safety.

For that, we organise regular trainings for our employees, and we regularly check our pr
ensure the equality conditions. Our board
application of this policy

e body is responsible for the

In our operations, we strive great importance to modern slavery
and child labor. Our Modern Slavery Policy states that itis
strictly mentioned that slavery and child labor is prohibited in
Arslan Algminyum. This policy is also aligned with our Code of
Conduct, and we continue to take precautionnary measures in
this topic.



HUMAN RESOURCES
MANAGEMENT

Our process-oriented approach in Human Resources
aims to maximize the value for all our employees. We
work with an approach that highlights talent,
experience, and opportunity. With our Human
Resources  Procedures, where  happiness  and
satisfaction are at the center of working life, we support
diversity and value different perspectives. When hiring,
we prioritize talent and potential over gender, age, or
ethnic origin

The professional and career of our employees are the
foundation of our journey to be the best as a company. We provide training opportunities
that allow everyone to realize their potential and support creative ideas with our innovative
approach. We create an environment that values open communication and sharing,
fostering collaboration. The opinions of our employees are important, and we include them
in decision-making processes. With our values and perspective in HR, we strive towards a
sustainable future. We believe that every employee plays a vital role in the growth and

Success of the company, and we progress together on t
Human Resources Basic Principles:

Tesining and

01 guattied Human 02 Ioh Anstyis ana ]

aiadon
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Human Resources

Management

Trainings

We have  training plan that defines the methods
o be followed annually in determining fraining
cvaluating traiing performance, reporting training
“civities, arouping training, and recording traning,

Tralning 1 carried out according ta the determined
training plan. We try to squip our employees with
employee. In addtion to the annual traiing plan,
new employees re also provided with on-the-job
waiing by department eads. In this taining,
embloyees are Informed about their duties and the
aualty management system

Trainings provided in our company:

Basic OHS
Work Accident

Machine

1SO 14001 Environmental Management

Syster
1SO 50001 Energy Management System
CAD Programs.

Environmental

Excavator

1S0 45001

First Aid

Energy Management Systems Risk
essment

Customs Foreign Trad

Measures

Risks and Security in Goods Movements

Flammable and Explosive Substances

10 27001 Information Security

Management System and Internal Auditor

Update

Disaster Awarenc

d Trade Policy.

5 and Fi



CULTIVATING
POTENTIAL:

HR MANAGEMENT
Our Code of B

Ethics

Respect for Law

04 05

Obtaining, Using, and Occupational
Prc Health and Safety




Fostering Loyalty:
Employee Engagement

We are proud to be a company with a low employee turnover
rate and high engagement. We place great importance on
keeping the motivation of our employees consistently high.
We believe that motivated and happy employees are more
productive and creative.

Every year, we conduct an anonymous "Employee Satisfaction
Survey' to learn what our employees think about our
company and make improvements based on the survey results
to carry out motivation- enh:m:mg act In our survey,
various topics such as employee solidarity, strong
Commurication betwesn management _and  amployecs.
support on special days, freedom to use initiative, personal
development opportunities, satisfaction with position and
working hours, adequacy of used equipment, and occupational

health and safety measures are evaluated,

Activities With Our Employee:

Art and Composition Competitions: To raise
awareness among the dear children of our
valuable employees on different topics, we have
been organizing art and composition competitions
every year between February and May from 2020.
We inform our employees through our internal
email network and face-to-face during payroll
distribution by placing it on our factory boards.
With this competition, our employees have the
chance to engage in activities with their children
and learn together.



Our Residences

We provide accommodation for 4 employers,
23 white-collar, and 97 blue-collar employees
and their families in our 124 apartments during
their working period in our company.

Our employees can benefit from our residences
as long as they continue to work for our
company by only paying for electricty, water,
and natural gas.

Additionally, we have rooms in our factory
where 15 employees can temporarily reside.
Currently, 6 of our residences are in operation.

Iftar Dinner

We organize iftar dinners during Ramadan to increase our
interaction with our employees and to foster their socialization
within themselves.

International
Women’s Day Events:
On March meet
with  our  female
s at all our
April 23 Celebrations <« and celebrate

International  Women's

»>
Birthday Celebrations for Our Employees




Empowering
Connections:
Community Relations

As Arslan Aliminyum, ethical rules are our primary guide
in our business relationships and our presence in society,
and we pledge to act in accordance with the principles of
the ethical rules we have determined and to strive to
instill these principles in all our stakeholders for a
sustainable future.

Our Respon: Our Responsil
Partners Employees

Our Responsibiliti Our Responsibilities to Our
to Society Competito

S o et to saryont 1 o sty ataring and omogotate e
G o et oy e 0

ies to Our Suppliers/Business Partners




Arslan Alminyum,
aim to instilla s

trengthen the understanding of social solidarity with con

Social Investments

As an organization that grows, develops, and
works with the principle and mission o
sustainability, we commit to contributing to our
environment and society. We do not only focus
on business but also aim to contribute to our
society and the people around us through our
social investments.

cial responsibility in our community and employees:
(crete example investment:

Set an example in social investments with our company initiatives.

Our Bu:

tablished and are

city of Bilecik, where we
orking. In this way, we support the protection of our people

from the heat in summer and the cold in winter.
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KEY PERFORMANCE
INDICATORS




m PERFORMANCE INDICATORS

EMISSIONS

Scope 1 greenhouse gas emissions (tCO2e)

2022 2023

| 4736050 | a9 |

Scope 2 greenhouse gas emissions (tCO2e)

2022 2023

| 25705 | 16288 |

Scope 3 greenhouse gas emissions (tCOZe)

2022 ‘ 2023
‘ 11550938 ‘ 4193056
ENERGY
From e Solar - 111607 08241 29508
‘ ‘ 2020 ‘ 2021 ‘ 2022 ‘ 2023 ‘
‘gm.ﬂmw-«mn‘ 1208979 ‘ 1608941 ‘ 16,1413 ‘ 1324458 ‘

Gz




m PERFORMANCE INDICATORS

WATER AND WASTEWATER

Water Withdrawal by Source (m3)

2020 2021 2022 2023
ot Wote ethaawal iy wote Supp) | 299,085 368035 26618 329008
Tos Dicharge 175310 133471
ot Consamption > 5 151308 195537

EH

WASTE AND HAZARDOUS WASTE

Hazardous Waste Amounts (kg)

2020 201 2022 20m

[ —— 13940 34120 2780 52550

£ [——— n a1 2 3

24

i oo saoro00 | sewraro | saman | s7sem

H PS— 19320 39290 14540 .

H [m— 419960 656,700 e | 2s08772
o 4026 | Gatestl | 590039 | Ba1ozsl

Non-Hazardous Waste Amounts (kg)

wo | mm | am | am
N Reguar storage g tasold waste | 177,000 206,000 196,000 222000
H T sasoon | i | aweso | asesino



m PERFORMANCE INDICATORS

Year Amount of Recycled Scrap (Tons)
2020 329002
20m 317726
o 381708
2 285674

NUMBER OF EMPLOYEES BY EMPLOYMENT CATEGORY

Percentage of Board Members and Senior Management by Gender (%)

200 2021 2022 2023
Femsie 17.65% 17.65% 17.65% 17.65%
e 8235% 8235% 8235% 8235%

Percentage of Board Members and Senior Management by Age Group (%)

2020 2021 2022 2023
<oye o o o o

30-50yers 059% a1% 6471% sa71%
R 2041% 35.20% 3520% 3520%

Percentage of Board Members and Senior Management by Gender (%)

2020 201 202 2023
Femete 183% 19.93% 2011% 2512%
e 8L7% 8007% s154% 7488%




m PERFORMANCE INDICATORS

Percentage of Board Members and Senior Management by Age Group (%)

2020 2021 2022 20
<30y 4a49% 463% a587% 43909
50-50yesrs 838% 4076% a787% a781%
5oy % 691% 617% 791%

NUMBER OF EMPLOYEES BY EMPLOYMENT TYPE

Percentage of Employees by Employment Type in Each Category (%)

200 2021 2022 2023
Futime 100% 100% 100% 100%

Total
Parime 0% 0% o% 0%
Futime 100% 100% 100% 100%
Parcime 0% 0% o5 0%
Faime 100% 100% 100% 100%
Parime 0% 0% o5 o%




m PERFORMANCE INDICATORS

NEW EMPLOYEES HIRED DURING THE YEAR BY GENDER AND AGE

Number of Personnel and Contractors Covered by Occupational Health and Safety

2020 2021 2022 203
Number Percentage) Number |Percentage| Number |Percentage Number [Percentage
Femsie 2 % | 49 18% 7 % | 108 | 21%
<30 years
Mae 15 | e | 223 | ea% | a2 | se% | 401 | 79%
Femsie 1 5% | 45 % | a1 v | e8| 31w
e 71| es% | 109 | 71% | 459 | 8% | 368 | 69%
Femsie o 0% 1 &% 2 2% 2 | 2%
>50 years
e 7 100% | 12 | 9% | 96 | 98% | 89 | ao%
Female a5 8% | o5 2% | 1 | 1w | 298 | 26%
Total
e 233 | ea% | 344 | 7e% | 1027 | sew | @58 | 74%




W PERFORMANCE INDICATORS

NUMBER OF EMPLOYEES LEAVING DURING THE YEAR BY GENDER AND AGE

Number of Personnel and Contractors Covered by Occupational Health and Safety

NUMBER OF EMPLOYEES BY YEARS OF SERVICE

Number of Employees by Years of Service

2020 2021 2022 203
Number Percentage, Number |Percentage| Number |Percentage Number [Percentage
Femsie 7 1% 2 % | 3 B% | s 18%
<30 years
e 18 | se% | 1:1 | esw | 2 | e% | 212 | e
Femsie 7 2% 1 % | 2 % | e | 3w
e 51| se% | 67 | e | 107 | 8% | 116 | es%
Femete 1 7% o o 0 o5 6 25%
>50 years
e 1| e B 100% | 12 | 100% | 18 75%
Female 5 1% | 16% 50 we | us | 2w
Towl
e w2 | e | 207 | saw | 330 | sew | 46 | 7%
Gt

200 2021 2022 2023
Fomate 109 o7 168 263
0-5years
wae 81 727 783 731
Fomale 19 2 1 2
510 years
e 8 84 130 57
Fomste 4 o 2 13
10 years and above
e o 103 13 75

o1




m PERFORMANCE INDICATORS

Maternity Leave

2020 201 2022 2023
Femste 1 o o o
Number of Employe g
WeterinParotal Loove
i e 7 14 2 15
Number of employees =h o g 0 9
after the
end of parental leave. e 7 14 12 15
G031

EMPLOYEE TRAINING (HOURS)

Training Hours Given to Personnel

2020 2021 2022 202
PSS 36 1230 1012 285
ot o) 2708 ss07 1213 11364

200 2021 2022 2023

Jot T o 1100 223 s 1988
A et i o 350 450 1501 907
[r— o 6 s sae




m PERFORMANCE INDICATORS

Training Hours Given to Female Personnel

200 2021 2022 203
Average personneu 36 2008 1871 907
ot thours) 2052 11004 26944 284087

s Given to Male Personnel

2020 201 2022 2023
Aversge personhou) 359 108 1864 904
ot thours) o318 4016 107776 5215

ing Hours Given by Work Category

2020 202 2022 2023
Teawicl 1112 1650 1347 3408
Jun—— 3701 550 a041 113
Producton 2220 3301 083 617

NUMBER OF MANAGERS BY GENDER AND YEAR

Percentage of Board and Senior Management Members by Gender (%)

200 2021 2022 203
Femete 18% 18% 18% 18%
e 2% 2% 820 82%




m PERFORMANCE INDICATORS

Percentage of Board and Senior Management Members by Age Distribution (%)

2020 202 202 2023
<soyenn o% o% o% %
30-50yesrs 7% 6 65% 65%
>soyens 20% 5% 5% 5%

Percentage of Personnel in Employee Categ:

2020 2021 2022 2023
Femsie 18% 20% 200 2%
e 8% 0% a2% 75%

Percentage of Board and Senior Management Members by Age Distribution (%)

2020 200 202 2023
<30y s a5 5% %
20-s0yems 8% s0% 8% 0%
»s0yeme % ™ &% %



W PERFORMANCE INDICATORS

OCCUPATIONAL HEALTH AND SAFETY PERFORMANCE

Occupational Accidents

2020 20 202 202
[re—— 22 s 296 an
[Eo— 3 o o o

Namse Lo Ty Do asa 121 2483 2418

Main Types of Work-Related Injuries

Striking against a tationary abject or person

Caught between two objects

Cutiing by an object

Number of Recordable Work-Related Disease Cases
2020

2021 2022 2023
Personnl o o o o
Comactor prsonnel o o o o
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(iY@ GRI CONTENT INDEX
Arslan Aliminyum has reported in accordance with the GRI Standards for the period January-December
023

“For the Content Index - Essentials Service, GRI Services reviewed that the GRI content index has been
presented in a way consistent with the requirements for reporting in accordance with the GRI
Standards. and that the information in the index is clearly presented and accessible to the
stakeholders.

Page number Reference
and/or Direct Answers

GRI STANDARD DISCLOSURE

‘GRI 2: General Disclosures 2021

it the report 1
Milestone Moments p4

Our Vision, Missin, Values p.12

tites included in

« Abouttheeertp1
‘organization's sustainability 'ewmng ”

(GRI 2 General Disclosures. 2:3 Reporting perio, frequency and + Aouttheremort ot
ntact point. =

+ Forthereporting peiod.

conducted

arslanaliiminyum as | 92



(iY@ GRI CONTENT INDEX

GRI STANDARD DISCLOSURE

Page number Reference
and/or

cigronds.

2025 he
O Produniinge 08

26 Activties, siness
elationships

Cyete Assesment p.61
T Sitanaie S 52
&

+ Human Resaurces Management
2.7 Employees e

employees 07374

+ Corporate Governance Model
Y

Governance frameswork and
board o drectors .14

and composition of drectors p15.16
oo fabectrs commitsees

1718
o smmw Committee p21-

‘GRI 2 General Disclosures
2021

+ Corporate Governance Mot
13

thehighest  +
‘governance body. oard of directorsp.14
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